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Abstract. This study has purpose to find out the effect of work placement towards the work
environment. Due to the hypothesis of the research, the right placement and position are able to
help the company to achieve the goals. Afterward, the methods used are associative method and
descriptive method. The indicator of work placement that is used in this study is synthesis of
determining work location, determining work position, and assigning. The number of
populations involving in this study is 268 and sample is 160 respondents. Then, the result of the
study shows that the work placement based on Grand Indonesia Industry Company employees’
responds in determining work location, work position and assignment indicators are 3896 which
is categorized as good enough. Furthermore, the work environment in Grand Indonesia Industry
Company based on Grand Indonesia Industry Company employees’ responds on facilities and
work implementation are 4034 which is categorized as very good. However, the analysis result
of work placement correlation towards the work environment is rX1. Y-0,22 included as low
category. Originality and value of the research defined by the obtained results and discussion,
according to which, it is supposed to increase the work placement for employees especially in
assignments, determining the work position of employees so that employees are always
passionate to work. It is also recommended to improve the work environment, especially in the
implementation of work, work infrastructure so that employee performance can increase.
Practical and social implications of the research are added by the suggestion to improve the
work environment, especially in the implementation of work, work infrastructure so that
employee performance can increase.

Keywords: work placement, work environment, employee, company management, human
resource, human resource management

JEL Classification: M52, M53, M54.

INTRODUCTION

Placement process is a process to determine how to get the competent employee as company
necessary. It is due to the reason that right placement and position able to help the company to
achieve the goals.

Grand Indonesia Industry Company is aware and full of consideration in locating the employee
to make the employees to work efficiently and effectively as the company expected. Grand
Indonesia Industry Company has a function to produce car seat cover. It means that the facilities
and infrastructures should be noticed and maintained because the employee needs the accuracy,
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expertise, and high concentration. | Komang Ardana (2012) state that placement is determining the
location and position of the employee in implementation the job. Based on Veithzal Rivai Zainal
(2014), placement is assignment or reassignment of the employee toward their new job. Both
experts’ opinion can be concluded that placement is a process to determine the location and position
in assigning or reassigning the employee toward their new job.

The indicator of work placement that is used in this study is synthesis of both experts such as
determining work location, determining work position, and assigning.

| Komang Ardana (2012) argue that work placement should consider some factors such as
educational background, work experience, physic and mental health, marital status, age, sex,
passion and hobby. Placement concept based on Veitzhal Rivai Zainal (2014) is promotion, transfer
and demotion, and job posting programs. Edy Sutrisno (2016) claim that work environment is the
entire of facilities and infrastructures around the employee which can influence the work
implementation.

However, according to Alex S. Nitisemito (1984) cited by Danang Sunyoto (2015, p.38), work
environment is described as anything around the employee that can influence the employee in doing
their job.

Both experts’ opinion can be synthesized that work environment is anything around the
employee who are doing their job including the facilities and infrastructures that can influence the
performance of the employee.

In this case, work environment indicators that are used in this study are the synthesis of both
experts’ opinion: work infrastructures, work facilities, and work implementation. Alex S. Nitisemito
(1984, p.184) statement that is cited by Danang Sunyoto (2015) stated that work environment
factors include the employee relationship, the level of work environment noise, the work rules, and
the lighting. Sedarmayanti (2009) examine that work environment is divided into two types:
physical of work environment and non-physical of work environment.

METHODOLOGY

According to Sugiyono (2017) method of study is defined as scientific way to get data with
particular purposes and uses. In this study, the writers used a research method to ease them to do
further research. The methods used in this study are descriptive and associative method. Descriptive
method is a method which is portrayed and examined the problems of the study, while associative
method knows the relationship between two variables or more in the sample that would be tested.
Sugiyono (2017) claim that descriptive statistic is a statistic which is used to describe or portrayed
the tested object by data sample or population without doing analysis and creating common
conclusion.

Sugiyono (2017) examine that associative hypothesis is a statement which shows the
presumption about the relationship between two variables or more. Besides that, Sugiyono (2017)
also said that population is a generalization scope that consists of object/subject which have
particular quality and characteristic which is determined by the researchers to be analyzed and
concluded.

Afterward, population of this study is all the employee of PT. Grad Indonesia Industry which
has 268 people in total. Based on Sugiyono (2017), sample is a part of the number and characteristic
of the population. However, to know how many samples that would be used, the writer used the
slovin formula as follows (Sugiyono, 2017). Sample that would be used is 160 of the population
number 268 people.

N

1+ N.e2
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As compatible as the title of this study, there are two variables, the effect of work placement
toward the work environment. Free variables are defined as independent variable that influences or
being a cause of the changes or appearing the dependent variable (Sugiyono 2017). Independent
variable of this study is work placement (X1) whereas dependent variable of this study is work
environment () which can be influence or being a cause of the independent variable exists.

Sugiyono (2017) claim that Likert scale is applied to measure the attitude, opinion, and
perception of someone or groups about social phenomenon. Thus, by using Likert scale, variable
that would be measured become variable indicator. Then, the indicator variable would be the
guideline to arrange the instrument items which can be questions or statements.

Then, in collecting data field research is used, in which means if the writers do the research
directly in the field to get the needed data. Meanwhile, in collecting data technique, there are three
techniques used including interview, questionnaire, and observation (Sugiyono, 2017).

Collecting data is the writers’ effort to collect numerical data or it can also be non-numerical
data. In this study, the writers used primary data. According to Rully Indrawan and Poppy
Yaniawati (2014), primary source is a direct source which gives the data for the data collector.

Data measurement based on category scale of Nur Indrayanto and Bambang Supomo (1999) as
follows:

81% - 100% = Very good
61%-80% = Good
41%-60% = Good enough
21%-40%  =Bad

1% - 20% = Very bad

The instrument validity of this study is an accurate degree which is defined by Sugiyono (2017)
as accuracy degree between the real data that is happened to the object and the data that was
reported by the researcher. Valid instrument means that the instrument that would be used is valid.
Valid means that the instrument can measure what the things that should be measured (Sugiyono
2017). Hence, valid data is the different data or there is similarity between data collected and the
real data of the tested object.

Instrument reliability testing can be conducted externally or internally. Externally, the testing
can be conducting by test-retest (stability), equivalent, and both. Internally, instrument reliability
can be tested by analyzing the consistency of instrument with particular technique. Normality test is
used to make the data can be accounted for. It is important to know whether the data obtained is
normal or not.

The definition of simple correlation analysis that was argued by Sugiyono (2017) is correlation
technique used to find the relationship and prove the hypothesis of the relationship between two
variables if the data is interval or ratio and the data source of both variable or more is the same.
Further, multiple coefficient analysis is correlation technique that is used to two independent
variables and one dependent variable (Sugiyono, 2017).

Determination coefficient analysis is a determination coefficient that is used to know how much
the contribution of variable X1 (work placement) toward Y (work environment), as usual the data
would be showed as percentage (%).

Kd=r2x-100 %
Means :

Kd = Determination coefficient
r = Correlation coefficient
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Here, hypothesis test analysis is defined as the way to determine whether the hypothesis would
be accepted or not.

Hypothesis statistically can be written as follows:

Ho : r # 0 presumed there is effect between work placement and the employee performance.

Ha : r = 0 presumed there is no effect between work placement and the employee performance.

F test is conducted to know whether the influence of Xi toward Y is significant or not.
According to Sugiyono (2017), significance can be measured by using this formula:

R2/k

Fh=(1-R)/(n-k-1)

Means:

R = Multiple correlation coefficient

k = The number of Independent variables

n = The number of samples

To determine the value of F, significance level used is 5% with the numerator = k and
denominator (n-k-1), where “n” is the number of samples and “k” is the number of variables.

If Feount>FanleS0 Ho is rejected and Ha is accepted. However, if Feount<Ftane SO HO is accepted
and Ha is rejected.

RESULT AND DISCUSSION

1. The Employee Characteristics Based on The Sex
The employee characteristics based on the sex of 160 employees in Grand Indonesia Industry
Company can be known as follows:
Table 1
The employee characteristics based on the sex

Sex Total %
Male 108 67,5
Female 52 32,5
Total 160 100

Table above showed that according to the sex of 160 employee who is dominated by 108 males,
67,5%, however females are 52 people, 32,5%

2. The Employee Characteristic Based on The Educational Level
The employee characteristic based on the educational level can be seen in the table below:

Table 2
The employee characteristic based on the educational level

Educational Level Total %
Senior High School 150 93,75
Diploma 1 0,625
Bachelor 8 5
Master 1 0,625
Doctor 0 0
Total 160 100
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According to the table above, it can be seen that the employee characteristic based on the
educational level of 160 employee is 150 employee or 93,75% is the employee who graduated from
senior high school, diploma is one person or 0,625%. Bachelor is 8 people or 5% and master degree
is one person or 0,625%.

3. Work Placement of Validity Instrument

Table 3
Recapitulation of Validity Instrument Work Placement
Validity
Number Correlation Critical Value Conclusion
Coefficient  |(r table with significance
(r count) level of 5%)
1 0,481 0,159 Valid
2 0,423 0,159 Valid
3 0,520 0,159 Valid
4 0,487 0,159 Valid
5 0,468 0,159 Valid
6 0,504 0,159 Valid

Based on r table of 0,159 with 5% indicator and the number of employees are 160, the data that
was got such as above. This table above showed that 6 questions r count > r table 0,0159. Thus, all
questions are valid and can be used to analyze further.

4. Work Environment of Validity Instrument

Table 4
Recapitulation of Validity Instrument Work Environment
Validity
. Critical Value
Number | Correlation (r table with Conclusion
Coefficient | . ..
(r count) significance level Of
5%)
1 0,476 0,159 Valid
2 0,496 0,159 Valid
3 0,581 0,159 Valid
4 0,576 0,159 Valid
5 0,527 0,159 Valid
6 0,528 0,159 Valid

Based on r table of 0,159 with 5% indicator and the number of employees was 160, the data that
was got such as above. This table above showed that 6 questions r count > r table 0,0159. Thus, all
questions are valid and can be used to analyze further.

5. Reliability Instrument of Work Placement
According to the reliability counting of work placement questionnaire, r= 0,420 with N=160 and

significance level 5% can be showed that r table=0,159 so that, r count > r table (0,543>0,159).
Hence, it can be concluded that the questionnaire of work placement is reliable.
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6. Reliability Instrument of Work Environment

According to the reliability counting of work environment questionnaire, r= 0,420 with N=160
and significance level 5% can be showed that r table=0,159 so that, r count > r table (0,543>0,159).
Hence, it can be concluded that the questionnaire of work environment is reliable.

7. Variable Normality Test of Work Placement

This test used Chi Quadrat as stated in the table 7.

Table 7
Work Placement Normality
INTERVAL | Fo | Fh fo-th | (fo-fh)*2 | (fo- fh)*2/fh
20-21 17 4,32 12,68 25,36 5,87037037
22-23 38 | 21,648 | 16,352 32,704 1,510716925
24-25 61 | 54,608 | 6,392 12,784 0,234104893
26-27 28 | 54,608 | -26,608 -53,216 -0,974509229
28-29 14 | 21,648 | -7,648 -15,296 -0,706577975
30-31 2 4,32 -2,32 -4,64 -1,074074074
Total 160 | 161,152 | -3,456 2,556031 4,86003091

According to the table, it can be seen that value of chi quadrat is 4,860, whereas chi quadrat in
the table with dk (freedom degree) 6-1=5. Based on chi quadrat in the table, if dk=5 in the 5%
indicator, so the value of chi quadrat table is 11,070. Yet, the number of chi quadrat counting is
4,860<chi quadrat table 11,079, so, sample distribution is normal.
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Figure 1. Work Placement Normality
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8. Variable Normality Test of Work Environment
Table 8
Work Environment Normality

INTERVAL | Fo Fh fo-fh | (fo-fh)*2 | (fo - fh)*2/fh
20-21 16 4,32 11,68 23,36 | 5407407407
22-23 23 21,648 | 1,352 2,704 | 0,124907613
24-25 50 54,608 | -4,608 -9,216 | -0,168766481
26-27 38 54,608 | -16,608 | -33216 |-0,608262526
28-29 26 21,648 | 4,352 8,704 | 0,402069475
30-31 7 4,32 2,68 5,36 1,240740741
Total 160 | 161,152 | -3456 | 4,094096 | 6,398096229

According to the table, it can be seen that value of chi quadrat is 6,398, whereas chi quadrat in
the table with dk (freedom degree) 6-1=5. Based on chi quadrat in the table, if dk=5 in the 5%
indicator, so the value of chi quadrat table is 11,070. Yet, the number of chi quadrat counting is
6,398<chi quadrat table 11,079, so, sample distribution is normal.

60

50 AN

o /
. /

20 -

M Seriesl

10 -

T T T

20-21 22-23  24-25  26-27 28-29 30-31

T

Figure 2. Work Environment Normality
9. Work Placement Correlation Analysis toward Work Environment

According to the correlation counting, it can be concluded that the value of r count is 0,212
included the low category, means that there is positive direct effect.

10. Determination Coefficient of X1 toward Y
According to the counting, it can be concluded that work placement toward work environment

has significance value of 4,4944%. However, the rest of 95,5056% is influenced by another factors
that is not analyzed.

14
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11. The Hypothesis of X1 toward Y

To know further about the phenomenon in the sample of population, thus T-Test is used and
based on the result, it showed that tcoun=2,726 however, tipewith 5% level of accuracy and freedom
degree dk=n-2=160-2=158, S0 tipie=1,654. Because teount is bigger than tipe 2,726>1,654.

(Ho) Allowed Area (Ho)Allowed Area

Rejected Area|(Ho)

-2,726 -1,654 0 1,654 2,726

Figure 3. Hypothesis Analysis between Two Parties X1 toward Y
CONCLUSIONS

According to the result and discussion of this study, thus, it can be concluded that the work
placement in Grand Indonesia Industry Company based on the result analysis such as determining
work location, determining work position, and determining job description is categorized as good
category. Afterward, the work environment of Grand Indonesia Industry Company based on the
result analysis such as work facilities, infrastructures, and implementation is categorized as very
good category. At last, the correlation between work placement and work environment categorize in
low category which means that there is direct positive influence and significant as well.

SUGGESTION

According to the result and discussion of this study, there will be some suggestions such as it is
supposes to increase the work placement for employees especially in assignments, determining the
work position of employees so that employees are always passionate to work. Afterward, it is
recommended to improve the work environment, especially in the implementation of work, work
infrastructure so that employee performance can increase.
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BILJINB OPTAHI3ALIIi POBOYMX MICIIh HA POBOYE CEPEJOBHUIIE KOMIAHII
«GRAND INDONESIA INDUSTRY COMPANY»

FITRIA DAMAYANTI, exonomiunuti ¢axyremem, ynisepcumem Bipanoopa, 3axiona Asa,
Inopamaro, Inoonesis

NURJANAH R, exonomiunuii ¢axynemem, ynisepcumem Bipanoopa, 3axiona *lsa, Inopamaio,
InooHe3sin

JlaHe nocmijKeHHs Mae Ha MeTi 3'ICyBaTH BIUIMB IPOLECY Oprasizaimii poOo4yux Miclib Ha
poboue cepenoBuine Kommadii. BiamoBigHO TimoTe3i MOCHIKEHHS, €()EeKTUBHA OpraHizaiis
pobounx Micupb Ta X po3TallyBaHHS Ha BHUPOOHMILTBI 37aTHI JONOMOITH KOMIIAHii JOCATTH
MOCTaBJICHUX TIiyiel. [ MOCSTHEHHS 3a3HA4Y€HOI METH BHUKOPHUCTOBYIOTHCS HACTYITHI METOIH
HAyKOBOT'O  JIOCHI/DKEHHS:  acOLIaTUBHMM METOJ Ta METoX Oomucy. Y  JOCHiJKEeHHI
BHUKOPHUCTOBYETHCS IHIWKATOP pPOOOYOro MICIl, SKHH SIBJISE€E COOOK CHHTE3 BU3HAUYCHHS
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po3TanryBaHHs poO0OYOro MICIls, BU3HAUEHHs poO0YOro MicIs O6e3rmocepeiHbo 1 HOro nmpu3HaueHHs.
Ywuco rpymn HaceleHHs, siKi 0epyTh y4acTh B I[bOMY JIOCHIKEHHI, CTAHOBUTH 268, a Bubipka — 160
pecrioHieHTiB. Pe3ynbraTi JOCHiKEHHS JOBOJATH, 10 PO3IOALT POOOYMX MiCIlb, 3aCHOBAaHUI Ha
BiamoBiasx crhiBpoOiTHUKIB «Grand Indonesia Industry Company» mnpu BH3HA4YeHHI Micls
po3ranryBaHHs po0OOTH, PoOOYMX MicHb 1 TOKa3HUKIB MPH3HAYCHHS, CTaHOBUTH 3896, 110
KiacuikyeThCs K g0cTaTHRO A00pe. Kpim Toro, podoue cepenonuiie B «Grand Indonesia Industry
Company», 3acHOBaHE€ Ha BIANMOBIAAX Npo 00'€eKTH 1 BHKOHAHHS poOIT, ckiamgae 4034, 1o
BIIHOCUTBCS JI0 KaTeropii ayxe noopux. [Ipote, pe3yapTaT aHamizy Kopensiii po3MileHHs] pOOOTH
3 pobouum cepemoBumieM — rX1. Y-0,22 mo3HaueHuidd SK HHU3bKAa Kareropis. BimmosigHo 10
pe3yibTaTiB JAHOTO JTOCHIKEHHSI, TIepea0adaeThcsl HEOOX1THICTh B 301IbIICHH] Ta BIOCKOHAJICHHI
po6OYOro MPOCTOPY CHiBPOOITHUKIB, 0COOIMBO B iIHCTPYKILIAX MO JUBepcUdikalii podounx Micup 3
TUM, OO CIIBPOOITHUKHU 3aBXIU OyiM 3axorwieHi poOoTtoro. [IpakTuduHe 1 colliajibHe 3HAYCHHS
JOCTIPKEHHST JTOTIOBHIOIOTHCS TPOTIO3HINEI0 1 PEeKOMEHIAIISIMU TOJMINIIATA POoOOUnid TPOCTip, a
TakoX poOouy iHMPACTPYKTYypy Ha IOCITIPKYBAHOMY IIAMPUEMCTBI, 3 THM, 00 ITiABUIIUTH
MIPOYKTHBHICTH CITIBPOOITHHKIB.

KurouoBi cjioBa: opraxizaiiisi po6o4oro Miciis, pobode cepeloBHUIIE, MPaIliBHUK, KEPIBHUIITBO
KOMIIaHii, JIIOJICBKI PeCypCH, YIPaBIIiHHS TIEPCOHAIIOM.

BJIMAHUE OPIAHU3ALIUU PABOYUX MECT HA PABOYYIO CPEY KOMITAHUH
«GRAND INDONESIA INDUSTRY COMPANY»

FITRIA DAMAYANTI, skonomuueckuii ghaxynomem Yunusepcumema Bupanoopa, 3anaonas Asa,
HUnopamaro, Hnoomnesus

NURJANAH R, oskxornomuueckuii axyremem Yuusepcumema Bupanoopa, 3anaoumas Aeaa,
Unopamaro, Hnoomnesus

JlaHHO€ WCClIleIOBaHUE UMEET IEJIbI0 BBIICHUTH BIMSHUE MPOLIECCa OPraHU3aluy padOYNX MECT
Ha pabouyio cpeny kommnaHuu. CoriacHo Tumores3e MccieqoBaHus, 3((eKTUBHAs OpraHU3aLUsg
pabouynx MECT M HX PACHOJIOKEHHWE Ha IMPOU3BOJCTBE CHOCOOHBI NMOMOYb KOMMIAHUM JIOCTHYb
IIOCTABJIEHHBIX LeNel. [l AOCTHMKEHMs YKa3aHHOM LENHM HCIHOJB3YIOTCS CIENYIOIIME METOJbI
HAay4yHOTO MCCIEAOBAaHUSA: AaCCOLMATUBHBIA METOJ UM METOoJ omnucaHus. B uccienoBanuun
UCMOJIb3yeTCsl MHIUKATOp pabouero mecra, KOTOPBIM MpeICcTaBiasieT coOOM CHHTE3 onpeneneHus
pacrnojoxeHusi pabodyero MecTta, ONpeeNieHHus pabdoyero Mecra HEMOCPEICTBEHHO M €ro
Ha3zHaueHus. Yuclo rpynin HaceleHus, yYacTBYIOLIMX B 3TOM MCCIIEOBAHUH, COCTaBisIeT 268, a
BbIOOpKa — 160 pecrnonneHToB. Pe3ynbTaThl McciaenoBaHUS J10Ka3bIBAalOT, YTO paclpeiesieHue
pabouux MecT, OCHOBaHHOE€ Ha oTBeTax coTpyqHHKoB «Grand Indonesia Industry Company» npu
OTIpe/IeNIEHUN MECTOIOJIOKEHUSI paboThl, pabouux MeCT W MoKa3aTelied Ha3HAuEHHUs, COCTaBIsET
3896, uro knaccuduIMpyeTcs Kak gocTarouyHo xopoiuee. Kpome Toro, pabouas cpena B «Grand
Indonesia Industry Company», ocHOBaHHasi Ha OTBeTax 00 OOBEKTaX W BBIMOJHEHUU PAOOT,
cocrasiseT 4034, 4TO OTHOCUTCS K KaTerOpuM OYEHb XOpOoIIUX. TeM He MeHee, pe3ybTaT aHaJIn3a
KOppeNsIuu pa3MelieHuss padbotel ¢ paboueit cpemoit — rX1. Y-0,22 o0o3HaueH Kak HHU3Kas
kareropus. LleHHOCTb HCCIENOBaHUSA ONPENESETCS IOJNYyYEHHBIMU pE3yJbTaTaMH, COIJIACHO
KOTOPBIM MPEANoaraeTcsi yBeIM4UTh U YCOBEPIIEHCTBOBATh paboyuee MPOCTPaHCTBO COTPYIHUKOB,
0COOEHHO B MHCTPYKIMSIX MO TUBEpCUPUKAIMHU pabounuX MECT C TeM, YTOObI COTPYIHUKHU BCEraa
ObuTH yBJeueHbl paboToil. [IpakTuyeckoe M colManbHOE 3HAUEHUS HCCIETOBAHMS TOMOIHSIIOTCS
NPE/UVIOKEHUEM M PEKOMEHJAlMAMU YIy4yIIUTh paboyee INPOCTPAHCTBO, a Takxke padbouyro
UHPPACTPYKTYPY Ha HMCCIETYEMOM MPEANPHUATHH, C TEM, YTOOBI MOBBICUTH MPOU3BOJAUTEILHOCTD
COTPYJIHUKOB.

KiroueBble cioBa: opranuszanus pabodero mecta, pabodas cpena, pabOTHHK, PYKOBOJICTBO
KOMITaHUH, YEJIIOBEUECKUE PECYPCHI, YIIPABICHHUE IEPCOHATIOM.
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