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Abstract. Indonesian human resources have decreased slightly in the last five years. Apart
from the Covid-19 pandemic hitting the world of work, the existing human resources do not have
good quality. When the Covid-19 pandemic occur, some human resources without competence
their expertise are less innovative in creating novel things that can encourage Indonesia to increase
economic growth during the Covid-19 Pandemic. In addition, Indonesian human resources lack
integrity, so they are unable to improve their abilities during the pandemic and are not trusted by
several parties in producing useful products to increase the country's economic growth.

This research employed a descriptive quantitative through multiple linear regression analysis
using SPSS 22. The population of this study involved 128,454 workforces in Indonesia. This study
used purposive sampling technique to take samples consisting of 100 workers through the
distribution of questionnaires to test whether there was an influence of the characteristics of high-
quality human resources on the human resources quality in promoting the increase inthe state
economic growth. Based on the partial hypothesis, the analys results showed that partially and
simultaneously, the variables of Human Resources’ creativities, Human Resources’ innovation, and
Human Resources with integrity had a positive and significant impact on improving the quality of
Human Resourcers in escalating Indonesian economic growth.

Key words: human resources management, promote, quality, economi growth.
JEL Classification: M12, 010, O15.
INTRODUCTION

As one of the developing countries, Indonesia is the 4™ country having the highest
population in the world after China, the United States of America, and India. However, Indonesia is
lacking human resources with excellent capabilities since they are not empowered properly by the
state. This causes the human resources to lose their role to participate in supporting the country to
encourage economic growth. Meanwhile, the progress of a country relies on not only natural
resources but also human resources in processing natural resources into valuable and beneficial
goods. Human resources that can improve their ability will support the country to escalate economic
growth should be high quality. However, in Indonesia, the human resources in 2016-2020, could
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not upgrade their capabilities in terms of competence, expertise, skills, and innovation, and the
ability to assist Indonesian in competing with other countries in creating new products useable by
the state to increase its income (GDP), thereby escalating the state economic growth. The increase
in the number of Indonesian workers/human resources (HR) in the last five years compared to the
state economic growth is presented in Table 1.

Table 1

Total Number of Indonesian Workers (HR) Compared to the State Economic Growth in

2016-2020
No Year The Number of Indonesian Economic Growth
Indonesian (People) (%)
1 2016 118,412 5.03
2 2017 121,022 5.07
3 2018 126,282 5.17
4 2019 128,755 5.02
5 2020 128,454 -2.07

Source: Central Bureau of Statistics, 2020

Based on Table 1, the number of productive workers (HR) in the last five years has
decreased slightly. Apart from the Covid-19 pandemic hitting the world of work, the existing
human resources do not have good quality. When the Covid-19 pandemic occur, some HR without
competence their expertise are less innovative in creating novel things that can encourage
Indonesia to increase economic growth during the Covid-19 Pandemic. In addition, Indonesian
human resources lack integrity, so they are unable to improve their abilities during the pandemic
and are not trusted by several parties in producing useful products to increase the country's
economic growth,

LITERATURE REVIEW
HUMAN RESOURCES’ CREATIVITIES

Campbell (2017), creativity is an ability to create new, innovative, unprecedented,
interesting, uniques results useful for society. Sari (2020), creativity is an ability to solve problems
leading individuals to create original/adaptive ideas for their full usefulness in developing and
creating novel things beneficial for the community. Purnomo (2016), creative human resources
have the following characteristics: Having lots of ideas to be changed into a form useable by many
people, Loving new challenges and things they never experience, Having the soul and ability to take
advantage of something useful for the community, nation, and state, Being professional and
responsible for their works that useful for society.

HUMAN RESOURCES’ INNOVATION
Lestari (2019), innovation is an idea that is put forward and then created into real things.

Nasution and Kertajaya (2018), innovation is a process of developing ideas that have been
conveyed by producing and controlling what has been developed, then controlling so that the
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products are useful for the community. Larasati (2018), a good HR development is innovative HR,
while the characteristics of innovative HR are as follows: Persistent or active in developing ideas
and creating novel things, Always looking forward to the coming of changes,Always experimenting
in creating something.

HUMAN RESOURCES WITH INTEGRITY

Afandi (2018), human resources with integrity are the ones with honesty who uphold good
and undeviating things and do not easily hesitate when something is not following their beliefs.
Handoko (2011), human resources with integrity are the ones who always believe in what they have
done, regardless of the bad things they do not believe in. Larasati (2018), good human resources
are those having integrity and the following characteristics: Honest and trustworthy, Committed to
what they do, Fulfilling all words and deeds, Having the life principles.

HUMAN RESOURCES QUALITY

Handoko (2011), high-quality human resources are the ones having competence, talent, and
vision for the future, being creative and innovative, and they can be empowered to create everything
beneficial to society. Afandi (2018), high-quality human resources are the ones having honesty,
integrity, leadership, nurturing spirit, ethics, and creativity in conducting things useful for many
people. Larasati (2018), the characteristics of high-quality human resources are as follows: Diligent
and persistent, Creative and innovative, Having integrity, Having a vision for the future,Loyal.

METHODOLOGY

This research employed a descriptive quantitative research method. Indrawan (2016), a
quantitative descriptive method explains the problems existing around then looks for answers
through hypotheses comparing whether one or several variables influence each other. The
quantitative descriptive data analysis was carried out by using multiple linear regression analysis,
where Rukajat (2015), this analysis states that there is an influence of one variable on other
variables.. The population of this study involved 128,454 workforces in Indonesia. Besides, this
research used the purposive sampling technique, where Hamidi (2010), by this technique, the
samples are taken based on occurring conditions. In this study, the selected 100 samples represented
employees working in five-star hotels in Indonesia with certain characteristics. Those samples were
chosen through the distribution of questionnaires to test whether there was an effect of the
characteristics of high-quality human resources on the quality of human resources in promoting the
increase in the state economic growth.

RESULT AND DISCUSSION

The Effects of HR’s Creativity, HR’s Innovation, and HR with Integrity on the HR Quality in
Promoting the Increase in Economic Growth

Analysis of Multiple Linear Regression Equation
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Table 2
Multiple Linear Regression Equation
Coefficients®
Model Unstandardized Standardize t Sig. Collinearity
Coefficients d Statistics
Coefficients
B Std. Error Beta Toleran VIF
ce
1 (Constant) 16.455 8.561 1.650 .004
X1 (HR’s 122 216 .219 6.489 .001 .964 1.135
Creativity)
X2 (HR’s 107 123 112 3.066 .000 .962 1.049
Innovation)
X3 (HR with 403 611 .203 4.126 .002 .975 1.205
Integrity)

a. Dependent Variable: Y

Source: Data Processing (SPSS), 2020
Based on Table 2, the results of the linear regression equation are as follows:
Y =16.455 + 0.122X; + 0.107X; + 0.403X3

The value of the regression coefficient X1 for HR’s creativity is 0.122. It indicated that HR’s
creativity had a positive and significant effect on the quality of HR in promoting the increase in the
economic growth, where the better the HR’s creativity of HR, the quality of the HR in promoting
the increase in economic growth in Indonesia improved by 0.122%. The value of the regression
coefficient X2 for HR’s innovation is 0.107. It showed that HR’s innovation positively and
significantly impacted the quality of HR in promoting economic growth, where the better the
innovations made by human resources, the better the quality of human resources in promoting
economic growth in Indonesia. Indonesia by 0.107%. The value of the regression coefficient X3 for
the HR with integrity is 0.403. It meant that the HR with integrity positively and significantly
affected the quality of human resources in promoting economic growth, where the better the
integrity of Indonesian human resources, the quality of human resources in increasing Indonesian
economic growth improved by 0.403%/

Determination Coefficient (R?)
Table 3

Results of Determination Coefficient Test

Model Summary®

) ) w > m o W o T D TN DPDQ S DT w)
w =2& 28 - =
S S c S m R F dft ~ df2  Sig.F =
S 3 = Squar  Cha Chang =
- 3 e nge e =
—  Chang g
=3 e =
1 .78 | .78 845 | 5.345 .786 = 4.6 4 95 .000  2.057
8° 6 60 78

a. Predictors: (Constant), X4, X2, X3, X1
b. Dependent Variable: Y
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Source: Data Processing (SPSS), 2020

Based on Table 3, the value of the determination coefficient value (Adjusted R Square) is
0.845. It revealed that 84.5% of HR’s creativity, HR’s innovation, and HR with integrity strongly
influenced the improvement of HR quality in escalating Indonesian economic growth, while the
remaining 15.5% were affected by other variables not discussed in this study.

Simultaneous Hypothesis Test

Table 4
Results of Simultaneous Test
ANOVA?
Model Sum of df Mean F Sig.
Squares Square

1 Regressio 265.355 4 57.490 5.656 .002°

n

Residual 2756.245 95 17.695

Total 2464.560 99

a. Dependent Variable: Y
b. Predictors: (Constant), X4, X2, X3, X1

Source: Data Processing (SPSS), 2020

Table 4 presents the F-table value is 5.656 higher than the F-count value of 2.47. In other
words, simultaneously, HR’s creativity, HR’s innovation, and HR with integrity have a positive and
significant effect on improving the HR quality in increasing Indonesian economic growth.

Partial Hypothesis Test

Table 5
Results of Partial Test
Coefficients?
Model Unstandardized Standardi t Sig. Collinearity
Coefficients zed Statistics
Coefficie
nts
B Std. Beta Tolera  VIF
Error nce
1 (Constant) 16.455 8.561 1.650 .004
X1 (HR’s 122 216 219  6.489 .001 964 1.135
creativity)
X2 (HR’s 107 123 112 3.066 .000 962  1.049
Innovatio
n)
X3 (HR 403 611 203 4.126 .002 975 1.205
with
Integrity)

a. Dependent Variable: Y

Source: Data Processing (SPSS), 2020
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Based on Table 5, HR’s creativity, HR’s innovation, and HR with integrity positively and
significantly affected the improvement of HR’s quality in promoting Indonesian economic growth.
This can be proven by the t-value of the three variables, namely 6.489 (X;), 3.066 ( X5), and 4.126
(X3) higher than the t-table value of 1.661.

CONCLUSION

Based on the research analysis results, the researcher comprehensively concluded as
follows: Human resources’ creativity had a positive and significant effect on the improvement of
the HR quality in promoting Indonesian economic growth. Human resources’ innovation positively
and significantly impacted the improvement of the HR quality in increaseing Indonesian economic
growth. Human resources with integrity negatively affected the improvement of the HR quality in
escalating Indonesian economic growth. Human resources’ creativity, HR’s innovation, and HR
with integrity had a positive and significant effect on the improvement of HR quality in enhancing
Indonesian economic growth.
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AHAJII3 NIABUIIEHHS AKOCTI JIIOJICbKUX PECYPCIB IHAOHE3II JIJIs
CITPUSAHHA JIEPDKABHOMY EKOHOMIYHOMY PO3BUTKY

Rasmulia Sembiring Sunday Ade Sitorus
Department management, Universitas Department Management,
Methodist Stie Itmi Medan
Indonesia

AHani3 TpyaoBux pecypciB IHIoHE31T moka3a, 10 BOHU 3MEHIIWINUCS MPOTATOM OCTaHHIX
n'stu pokiB. Kpim mannemii Covid-19, mo Bpasuna cdepy mnpaili, HasiBHI JIOJCHKI pecypcu MaroTh
HenmocTaTHi sAKicHI mokasHuku. [lix gac manaemii Covid-19 TpynoBi pecypcu MOXKYTh CIOHYKATH
[H0HE31I0 A0 MPUCKOPEHHS €KOHOMIYHOro 3poctranHs mif dac mannpemii Covid-19. Kpim Ttoro,
1HJIOHE31MCHKUM TPYJOBUM pecypcaM Opakye IITICHOCTI, TOMY BOHU HE MOXXYTbh IOKPAITUTH CBOI
3MI0HOCTI MiJ 4Yac TaHjeMmii, 1 JesKi CTOPOHU HE JOBIPSAIOTH iM y BHPOOHHMITBI KOPHUCHHUX
MIPOJYKTIB, 1O CIPHUSIIOTH EKOHOMIYHOMY 3POCTaHHIO KpaiHU.

Y 1bOMy IOCIHIKCHHI BHKOPHUCTOBYBABCS ONHMCOBHU KUTbKICHHN aHaIi3 3a JIOTIOMOTOIO
MHOKMHHOTO JIHIHHOTO perpeciiiHoro anamizy 3 Bukopuctanasm SPSS 22. Cratuctuka 1poro
JOCHiUKeHHsT  BKitowana 128454  poGitHukiB 3 IHmomesii. VY  mpoMy  AOCHiIKEHHI
BUKOPHUCTOBYBAJIACS METOAMKA IIJIECIIPSIMOBAHOT BUOIPKH /715 BiTOOPY BUOIPOK, IO CKIAAAIOTHCS 3
100 poboumx, MUIAXOM PO3MOBCIOKEHHSI aHKET, 00 MEepeBIpUTH, YW BIUIUB XapaKTEPUCTHK
BHUCOKOSIKICHUX TPYAOBHUX PECypCiB Ha SIKICTh MEPCOHANY y CHPUSHHI MPUCKOPEHHS €KOHOMIYHOTO
3pOCTaHHS. [ pyHTYIOUHCh Ha YaCTKOBIH TiMOTE3i, pe3yJbTaTH aHAI3y MMOKa3ald, M0 YacTKOBO 1
OJIHOYACHO TaKi 3MiHHI, SIK KPEaTUBHICTh TPYAOBUX PECYpPCiB, IHHOBAIlli Ta IUTICHICTh TPYAOBUX
pecypciB, BIUIMHYJIHM Ha MiIBUIICHHS SKOCTI EPCOHATY B MPOLIEC] ecKajalii ekoHoMiku [HoHe31 .

KarouoBi cjoBa: ynpaBiiHHS TPYAOBUMH pECypCaMH, MPOCYBaHHS, SIKICTh, €KOHOMIUHE
3pOCTaHHSL.

AHAJIA3 ITOBBIHIEHU S KAYECTBA TPYJOBBIX PECYPCOB UHAOHE3HUU 1JIA
COJAEUCTBUA TOCYJAPCTBEHHOMY S KOHOMUYECKOMY PA3ZBUTUIO

Rasmulia Sembiring Sunday Ade Sitorus
Department management, Universitas Department Management, Stie Itmi Medan
Methodist
Indonesia

AHanu3 TpynoBBIX pecypcoB MHaoHe3uu mokasajn, YTO OHM YMEHBIIMJIUCH 3a IMOCJIEIHUE
stk Jet. [Tomumo nangemun Covid-19, nopasusiieit chepy Tpyaa, CyIIeCTBYIOIINE YeTOBEUECKUE
pecypchl MMEIOT HEJIOCTATOYHBbIE KAa4deCTBCHHBbIC Mokasarenu. Bo Bpems manmemun Covid-19,
TPYJOBBIE pecypchl MOTYT MOOYIUTh MHIOHE3NIO K YCKOPEHUIO SIKOHOMHUYECKOTO POCTa BO BpeMs
nanaemun Covid-19. Kpome Toro, MH10HE3UICKUM TPYJIOBBIM pecypcaM HEJOCTaeT 1IEIOCTHOCTH,
MO3TOMY OHU HE MOTYT yIYUIIUTh CBOM CIIOCOOHOCTH BO BpeMsl MAaHAEMHH, U HEKOTOPHIE CTOPOHBI
HE JIOBEpPSAIOT MM B IPOU3BOJCTBE IOJIE3HBIX MPOAYKTOB, CIHOCOOCTBYIOIIUX IKOHOMUYECKOMY
pOCTy CTpaHBbl.

B »TOM wuccrnenoBaHMM HCIHOJIB30BAJICS OMUCATENBHBIM KOJIMYECTBEHHBIM aHAINU3 C
IIOMOUIBI0 MHO>KECTBEHHOT'O JINHEHHOIO PErpPECCMOHHOIO aHaiMu3a C Hcnoib3oBaHueMm SPSS 22.
Cratuctuka dTOTO HCcieaoBaHus Bimodana 128 454 pabounmx w3 Wugonesun. B stom
WCCJIEIOBAaHUH HCIOJIh30BAIACh METOJIMKA IIeJIEHANPABICHHON BBIOOPKH M7 0TOOpa BHIOOPOK,
cocrosmux u3 100 pabounx, myTemM pacnpoCcTpaHEHUs aHKET, YTOOBI TPOBEPUTH, ObLIO JIN BIUSHUC
XapaKTEPUCTUK BBICOKOKAYECTBEHHBIX TPYAOBBIX PECYpPCOB Ha KAYECTBO MEPCOHAja B COJIECHCTBUU
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YCKOPEHHUSI YKOHOMHYECKOTO pocTa. OCHOBBIBAICh Ha YAaCTHYHOW THUIIOTE3€, PE3yJIbTAaThl aHAIM3a
MOKa3aJik, YTO YAaCTUYHO W OJHOBPEMEHHO TaKHE MEpPEMEHHBbIC, KaK KPEAaTUBHOCTH TPYAOBBIX
peCypcoB, HWHHOBAIlMM M IEJOCTHOCTh TPYAOBBIX PECYpCOB, OKa3aJId TOJOXHUTEIbHOE |
3HAQUUTENIbHOE BJIMSHUE Ha MOBBIIICHUE KAYeCTBa IMEPCOHANIa B IMPOIECCE ICKAIANMKN SKOHOMHUKHU
MNunouesuu.

KuroueBble cioBa: ynpaBlieHHE TPYJIOBBIMH pPECypcaMHu, IIPOJIBH)KEHHE, KadecTBO,
SKOHOMHUYECKHUH POCT.
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