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Abstract. The purpose of this study is to examine the features of the acquisition of value-
based competencies for effective management of training of specialists. Higher education
institutions are tasked with implementing educational programs that allow to achieve the set goals
and form the necessary competencies to provide quality training of specialists. An analysis of recent
research and publications has shown that the use of the competency approach in higher education
institutions has become possible owing to the new standards approved by the Ministry of Education
and Science. Methodology: General scientific and special methods of system-structural analysis
and synthesis, frequency analysis, quantitative distribution, grouping were used in the research
process. Competencies which the applicants for higher education are supposed to acquire after
mastering the educational and professional programs were analyzed in each specialty. The research
findings show that the main components of professional education are 11 core competencies, which
account for 35% of all competencies studied and form 68% of universal skills in all specialties,
while 22 competencies are unique to educational and professional programs and provide performing
professional functions by type of activity. It has been found that in the specialties of natural
sciences, engineering and information technologies, the main emphasis is placed on the acquisition
of purely professional competencies, while in humanities, economic, managerial and law
specialties, professional competencies are supplemented with intercultural and social competencies.
The grouping of competencies according to the opportunity to obtain learning outcomes has been
given, the understanding of the grouping allows to provide effective management of quality training
of specialists.
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INTRODUCTION

Today’s realities of functioning of any business entity require the availability of specialists
who have formed such basic competencies as the ability for abstract and analytical thinking,
understanding of professional activities, communication skills, teamwork, exercising their rights
and responsibilities as members of society, preservation and enhancing of moral, cultural and
scientific values.

It is the higher education institutions that are entrusted with such an important task as the
implementation of educational programs that allow to achieve the set goals and form the necessary
competencies for effective management of quality training of specialists. High efficiency of
professional activity depends on both general and professional competencies acquired in higher
education institutions. A feature of the current development of society is the relationship between
professional activity of specialists and continuous education and self-improvement, which is based
on career planning, continuous professional development and acquisition of the necessary value-
based competencies.

LITERATURE REVIEW

The issues of defining "competency” and the comparison of this concept with the term
"competence™ were addressed in the work by L.S. Gavryliak (2019). In their turn, R. Hurevych,
H. Hordiichuk and N. Opushko (2019), R. Moiseienko (2018), I. Snovydovych (2020) focused on
the issues of modern competency approach and underlined that in higher education the indicator of
quality and effective learning is the competencies that the learner will acquire in the learning
process, and the competency approach in education is an opportunity to properly educate learners to
achieve a qualitative result - the integration of knowledge, skills, values, culture into a shaped
personality of the graduate student, who will be successful and in demand, whichever unforeseen
changes will occur in the labor market. Special attention has to be paid to the requirements of
stakeholders, who need employees with the desirable pre-formed competencies that are the
indicators that determine the graduate's readiness for their future professional activity, development
and life position. T.M. Smahina (2020) proposed the use of a "competency potential map" as a
system of nodal points (descriptors) connected by lines that affect the end result of the formation of
competencies after mastering the educational program.

The use of the competency approach in higher education institutions became possible due to
the new standards approved by the Ministry of Education and Science (Table 1).

Having studied the works of A. Hrebenyk (2021), S. Stebliuk (2019), we came to the
conclusion that the generally accepted definition of professional competency can be as follows: the
ability to cope with professional challenges and solve typical professional problems that arise in real
situations of professional activity, using knowledge, professional and life experience, values and
abilities. It is believed that professional competency is not limited to individual personality traits,
their sum or individual skills, as it reflects not only the potential of a person, but also the ability to
use it, which would generate new phenomena, quality of life and activity. This allows a person to be
successful and competitive. From the point to A.A. Zahorodnia (2018, 2019) professional education
involves acquiring qualifications in the relevant field, and according it should be based on current
trends in science and the requirements of market economy.

O.P. Sazhiienko (2018) studied the formation of professional competency of bachelors and
noted that this is a purposeful process aimed at future professionals’ mastering a set of knowledge,
skills, and experience that contribute to the development of their creative potential and professional
self-development in a particular field.

We agree with S.0. Bader (2019) that value-based competencies are related to the values of
the learners, and their ability to understand and see the world around them, navigate it, to be able to
choose semantic and target settings for their deeds and actions, and make decisions.
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Table 1

Characteristics of new competency standards

New competency standards
Are based on a competency approach to the
education of graduates

Avre result-oriented to provide a successful
completion of a bachelor’s studies

Comply with the specialties in accordance
with the National Qualifications Framework

Require monitoring and periodic review of
educational programs

Require annual assessment of the performance
of students and teachers at higher education
institutions and regular publication of the
assessment results

Introduce an effective system for the
prevention and detection of academic
plagiarism in the scientific works of teachers
and students

Effectiveness of implementation of new competency standards
Acquisition and practical application of core competencies
(integrated, general and professional) by students as early as in
the course of studying
To ensure successful learning outcomes and well-mastered
theoretical and practical knowledge, the curriculum and the
teaching process itself need to be of high quality, flexible, with an
individual approach and taking into account the needs of
employers
Shaping the educational program in accordance with the
standards of higher education, based on the qualification levels
standardized in the National Qualifications Framework (NQF)
and the competency approach, with taking into account an
effective communication between the education institutions and
labor market
In order to improve teaching and the quality of education in
accordance with the requirements and challenges of the time, it is
necessary to constantly review and improve curricula in order to
enhance learning outcomes
Effective and proper monitoring of the performance of all
participants in the educational process will help improve the
quality of education, implement innovations and take into
account the needs of all stakeholders
Compliance with academic integrity and academic culture by all
participants in the educational process will contribute to the
development of national education and build trust and recognition
in the global environment

Require examinations (scientific and
methodological examination — by the Institute
of Higher Education of the National Academy
of Pedagogical Sciences of Ukraine,
professional examination — by experts from
specialized institutions, a separate professional
examination — by stakeholders of the
educational process)

Providing consultations and scientific-expert recommendations
and support to a higher education institution and a guarantee

Source: Supplemented by the authors according to (Snovydovych, 2020)

Swanson, E. (2020) examined leadership from a competency perspective, which allowed an

insight into different dimensions of leader’s qualities and abilities. The author proposes a model that
covers the concepts of leader’s competence, knowledge sharing, as well as employee job
performance and employee loyalty in the context of expatriate general managers. From this
perspective, leader competencies are crucial for promoting knowledge sharing and increasing
employee job performance.

Wahab, A. and Tyasari, I. (2020) investigated the impact of managerial competence and
learning orientation on the university leaders' job performance. Chen, S.-L. (2020) focused on the
impact of practical training on student learning outcomes and their competency enhancing.
Oberlander, M. (2020) offered a holistic view and broadened the scope of the concept of digital
competencies, focusing on applications at work. Schreck, C.M. (2020) argues that some students
lack skills and competencies at the beginning of their careers. This may be related to passive
learning settings with limited or no exposure to practical experiences during training. To gain the
required competencies, students need to be exposed to active learning processes.

Despite the rather large number of publications, the issue of acquiring value-based
competencies to ensure quality training of specialists remains insufficiently resolved.
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PAPER OBJECTIVE

The purpose of this study is to examine the features of the acquisition of value-based
competencies for effective management of training of specialists. The main objectives of this study
are to identify the specifics of the relationship between the acquisition of value-based competencies
and the provision of effective management of quality training of specialists.

METHODOLOGY

In the process of research, general scientific and special methods were used: system-structural
analysis and synthesis to identify patterns of distribution of competencies depending on their
availability in the syllabus; frequency analysis of the use of competencies into educational
programs; quantitative distribution of competencies in educational programs for specialties;
grouping competencies according to the opportunity to obtain the outcome from learning.

The value-based competencies have been analyzed for each specialty, which are supposed to
be acquired by graduates after mastering educational and professional programs. The formation of
professional and personal qualities, knowledge and skills of future employees is based on a total of
33 competencies as defined in relevant higher education standards.

RESULTS AND DISCUSSION

Distribution of all competencies that ensure quality training, labor efficiency and
competitiveness of future employees in the specialties under study, in percentage terms, depending
on the availability in a particular curriculum is shown in Figure 1.

The fundamental basis for training a today’s specialist in any field is provided by two
competencies:

- ability to preserve and enhance moral, cultural, scientific values and achievements of society
based on understanding the history and patterns of development of the subject area, its place in the
general system of knowledge about nature and society and in the development of the society and
technology, ability to use different types and forms of physical activity for active recreation and a
healthy lifestyle;

- ability to exercise their rights and responsibilities as members of society; awareness of the
value of civil (free democratic) society and the need for its sustainable development, the rule of law,
human and civil rights and freedoms in Ukraine.

A detailed study of higher education standards revealed that 95.2% of educational programs
provide communication in a foreign language, 83.3% - in the state language. Also, general
competencies include the ability for abstract thinking, analysis and synthesis (76.2%), teamwork
(73.8%), ability to apply knowledge in practical situations (69%), use information and
communication technologies (61.9 %), seek, process and analyze information from various sources
(57.1%), and learn and master advanced knowledge (57.1%).

The other competencies belong to the professional ones, as they correlate with the subject area
of study and are important for future professional activities.

Figure 2 shows the frequency of including the competencies into educational programs.

The main components of training of specialists are 11 core competencies, which account for
35% of all competencies studied and form 68% of universal skills in all specialties, while 22
competencies are unique to educational and professional programs and provide performing
professional functions by type of activity. The composition and content of the value-based
competencies is largely determined by the specifics of a field of work, but the ability to
communicate in state and foreign languages, the ability for abstract thinking, teamwork, application
of knowledge in practical situations, use of information and communication technologies, learning
and mastering advanced knowledge and understanding of the subject area and professional activity
determine the qualification level of the future specialist within the frames of any curriculum.
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Ability to motivate people and move towards a common goal |7|
Definiteness and perseverance in tasks and responsibilities 4.8%
Ability to develop and manage projects 7.1%
Ability to be proactive and enterprising 7.1%
Awareness of equal opportunities and gender issues 7.1%
Ability to generate new ideas (creativity) 14.3%
Ability to make informed decisions 14.3%
Appreciation and respect for diversity and multiculturalism 14.3%
Ability to work in an international context 14.3%
Ability to evaluate and ensure the quality of work performed 14.3%
Ability to plan and manage time 16.7%
Ability to adapt and act in a new situation 16.7%
Ability to act on the basis of ethical considerations (motives) 19.0%
Ability to conduct research at an appropriate level 21.4%
Ability for interpersonal interaction 21.4%
Ability to communicate with representatives of other professional groups of different levels (with 21.4%
experts from other fields of knowledge / types of economic activity)
Ability to work safely 23.8%
Ability to act socially, responsibly and consciously 23.8%
Ability to identify, pose and solve problems 26.2%
Ability to work autonomously 31.0%
Commitment to preserve the environment 31.0%
Ability to be critical and self-critical 33.0%
Knowledge and understanding of the subject area and understanding of the field of work 50.0%
Ability to learn and master up-to-date knowledge 57.1%
Ability to seek, process and analyze information from various sources 57.1%
Ability to use information and communication technologies | 61.9% |
Ability to apply knowledge in practical situations | 69.0% |
Ability to work in a team 73.8%
Ability for abstract thinking, analysis and synthesis 76.2%
Ability to communicate in the state language both orally and in writing | 83.3% |
Ability to communicate in a foreign language | 95.2%
Ability to exercise one's rights and responsibilities as a member of society; awareness of the value 100%

of civil (free democratic) society and the need for its sustainable development, awareness of the
rule of law, human and civil rights and freedoms in Ukraine

Ability to preserve and enhance moral, cultural, scientific values and achievements of society 100%
based on understanding the history and patterns of development of the subject area, its place in the
general system of knowledge about nature and society and in the development of society and
technologies, ability to use different types and forms of physical activity for active recreation and a
healthy lifestyle.

Figure 1. Distribution of all competencies in percentage depending on their availability in educational programs
Source: Own compilation
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Ability to preserve and
enhance moral, cultural,
scientific values and
achievements of society
based on understanding the
history and patterns of
development of the subject
area, its place in the general
system of knowledge about
nature and society; 8%

Ability to exercise one's rights and
responsibilities as a member of
society; awareness of the value of
civil (free democratic) society and
the need for its sustainable

development, awareness of the Ability to communicate in a
rule of law, human and civil rights foreign language; 7,87%
and freedoms; 8%

Other; 31,89%

Ability to communicate in the
state language both orally and in
writing; 6,89%

Knowledge and understanding of
the subject area and understanding
of the field of work; 4,13%

Ability for abstract thinking, Ability
analysis and synthesis; 6,30% to work

t(lagni' Ability to study and master the up-

’ - . 0
6,10% to-date knowledge; 4,72%
- . - ) . Ability to seek, to process
Ability to apply knowledge in Ability to use information and analyze information
practical situations; 5,71% and communication from various sources:

technologies; 5,12% 4.72%

Figure 2. Frequency of including competencies into educational programs
Source: Own compilation
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The above eleven competencies reflect the basic general requirements to professional and
personal behavior in future jobs, which emphasizes a thorough approach to ensuring the quality of
today’s education.

It is certainly impossible to make a single list of competencies for an ideal specialist, because
the desirable competencies will differ according to a field of work, working position, working
conditions, and features of a workplace.

Table 2 shows the quantitative distribution of competencies in educational and professional
programs for various specialties.

It has been revealed that the average number of competencies per specialty in the groups of
Engineering, Machinery and Technology, Civil Security; Natural Sciences; Information Technology
is lower than in the groups of Humanities, Education, Pedagogy and Law; Economics, Management
and Administration, International Relations, Tourism. In our opinion, this is due to the fact that the
specialties of natural, engineering, information technologies mainly focus on acquiring purely
professional competencies, while in the specialties of the groups "Economics, Management and
Administration, International Relations, Tourism™ and "Humanities, Education, Pedagogy and
Law”, the professional competencies are supplemented with intercultural and social competencies
that are related to communication, social responsibility, human and civil rights and freedoms in
Ukraine, the values of a civil (free democratic) society and the need for its sustainable development,
etc. The latter groups of specialties have a wider range of opportunities and responsibilities for the
development of society and improvement of personalities in it.

Table 3 shows the grouping of competencies according to the opportunity of obtaining
learning outcomes.

It has been revealed that the average number of competencies per specialty in the groups of
Engineering, Machinery and Technology, Civil Security; Natural Sciences; Information Technology
is lower than in the groups of Humanities, Education, Pedagogy and Law; Economics, Management
and Administration, International Relations, Tourism. In our opinion, this is due to the fact that the
specialties of natural, engineering, information technologies mainly focus on acquiring purely
professional competencies, while in the specialties of the groups "Economics, Management and
Administration, International Relations, Tourism™ and "Humanities, Education, Pedagogy and
Law”, the professional competencies are supplemented with intercultural and social competencies
that are related to communication, social responsibility, human and civil rights and freedoms in
Ukraine, the values of a civil (free democratic) society and the need for its sustainable development,
etc. The latter groups of specialties have a wider range of opportunities and responsibilities for the
development of society and improvement of personalities in it.

Table 3 shows the grouping of competencies according to the opportunity of obtaining
learning outcomes.

While acquiring the necessary competencies according to their specialty, future specialists are
in the role of the subject of professional culture and implement its creative component. In
professional activities, a necessary component of creating a positive image of companies and in
particular employees is their commitment to preservation and enhancement of moral, cultural,
scientific values and achievements of society. Under these conditions, the formation of a specialist
and the formation of professional norms and rules, acquisition of necessary knowledge and skills
occur on the basis of understanding of history and patterns of development of the subject area, its
place in the general system of knowledge about the nature and society and in the development of
society and technologies. Professional relations that facilitate the development of professional
culture and values should be based on appreciating and respecting diversity and multiculturalism.

In today's globalized world, more and more specialists are faced with the need to organize
work in an international environment, where the competence referring to the ability to work in an
international context is indispensable.
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Table 2
Quantitative distribution of competencies in educational and professional programs of specialties
Groups of specialties Number Number of Average number of

of competencies competencies per
specialties group specialty

Humanities, Education, Pedagogy and Law 6 82 13.67
015 Professional Education 1 11

032 History and Archeology 1 11

033 Philosophy 1 14

034 Cultural studies 1 12

035 Philology 1 14

052 Political science 1 6

081 Law 1 14

Economics, Management and Administration, International 9 138 15.33
Relations, Tourism

051 Economics 1 13

071 Accounting and Taxation 1 15

072 Finance, Banking and Insurance 1 14

073 Management 1 17

075 Marketing 1 14

076 Entrepreneurship, trade and stock-exchange 1 11

281 Public administration 1 13

291 International Relations, Public Communication and 1 13

Regional Studies

292 International Economic Relations 1 13

242 Tourism 1 15

Natural Sciences 3 36 12
091 Biology 1 10

101 Ecology 1 13

103 Earth Science 1 13

Information Technology 6 70 11.67
121 Software Engineering 1 12

122 Computer Science 1 14

123 Computer Engineering 1 10

124 System Analysis 1 16

125 Cybersecurity 1 8

126 Information Systems and Technologies 1 10

Engineering, Machinery and Technology, Civil Security 15 182 12.13
131 Applied Mechanics 1 14

132 Materials Science 1 14

133 Sector Mechanical Engineering 1 12

141 Electro Energetics and Electrical Engineering 1 10

151 Automation and Computer-Integrated Technologies 1 10

152 Metrology and Information-Measuring Technology 1 12

161 Chemical Technology and Engineering 1 8

172 Telecommunications and Radio Engineering 1 13

183 Environmental Protection Technologies 1 8

184 Mining 1 11

185 Oil and Gas Engineering and Technology 1 10

192 Construction and Civil Engineering 1 10

193 Geodesy and Land Management 1 12

274 Road Transport 1 14

275 Transport Technologies 1 14

263 Civil Security 1 10

Source: Compiled by the authors
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Table 3
Grouping of competencies according to the opportunity to obtain learning outcomes

Learning outcomes Competencies

Take into account the culture and
values in the future job

Organize the work in an
international environment
Manage the time and career as
components of responsibility and
autonomy

Use information and be able to
communicate in the future job

Critically think and develop the
creative potential as a person

Form a creative personality in the
future job
Justify and make decisions

Comply with ethical standards and
be responsible in the future job
Develop a professional career

Develop social responsibility in the
today’s world
Do research

Work towards greening and
sustainable development of society

Plan and control projects
Form and develop project teams

Appreciation and respect for diversity and multiculturalism

Ability to preserve and multiply moral, cultural, scientific values and
achievements of society based on understanding the history and patterns of
development of the subject area and its place in the general system of
knowledge about nature and society and in the development of society and
technology; ability to use different types and forms of physical activity for
active recreation and a healthy lifestyle

Ability to work in an international context

Ability to plan and manage time

Ability to work autonomously

Ability to seek, process and analyze information from various sources
Ability to communicate in the state language both orally and in writing
Ability to communicate in a foreign language

Ability to use information and communication technologies

Ability to communicate with representatives of other professional groups of
different levels (with experts from other fields of knowledge / types of
economic activity)

The ability to be critical and self-critical

Ability to adapt and act in a new situation

Ability to be proactive and enterprising

Ability to apply knowledge in practical situations

Ability to generate new ideas (creativity)

Ability to identify, pose and solve problems

Ability to make informed decisions

Ability for abstract thinking, analysis and synthesis

Ability to act on the basis of ethical considerations (motives)

Knowledge and understanding of the subject area and understanding of the
field of work

Definiteness and perseverance in terms of tasks and responsibilities

Ability to act socially, responsibly and consciously

Awareness of equal opportunities and gender issues

Ability to conduct research at an appropriate level

Ability to learn and master up-to-date knowledge

Ability to carry out safe activities

Ability to evaluate and ensure the quality of work performed

Commitment to preserving the environment

Ability to exercise one's rights and responsibilities as a member of society;
awareness of the value of civil (free democratic) society and the need for its
sustainable development, awareness of the rule of law, human and civil rights
and freedoms in Ukraine

Ability to develop and manage projects

Ability to work in a team

Ability for interpersonal interaction

Ability to motivate people and move towards a common goal

Source: Compiled by the authors

Today’s professional activity is characterized by rapid developments, therefore, in order not
to lose opportunities, employees need valuable qualities such as the ability to manage time and
career, which is a necessary component of responsibility and autonomy.

Timeliness and completeness of awareness of developments in the internal and especially
external environment is the basis for sustainable professional development, so the ability to use
information comes to the fore, which requires competencies such as the ability for seeking,

52


https://management-journal.org.ua/index.php/journal

Ivanova, M., Shvets, V., Varianychenko, O. & Sannikova, S. (2022), “Acquisition of value-based competencies
for effective management of training of specialists”, Management and entrepreneurship: trends of development, 1(19),
pp.44-57. Available at: https://doi.org/10.26661/2522-1566/2022-1/19-04

processing and analyzing information from various sources and the ability to use information and
communication technologies. Communication in the job is a prerequisite for conducting activities in
a market environment, therefore, to increase the efficiency of communications, a specialist needs
the ability to communicate in the state language, both orally and in writing; communicate in a
foreign language; communicate with representatives of other professional groups of different levels
(with experts from other fields of knowledge / types of economic activity).

The connecting link between the perception of information and its use is its critical
comprehension. In addition to external information, the information about internal processes related
to the field of work is important, so the ability to be critical and self-critical is necessary for a
specialist. Moreover, the development of the creative potential of an employee as a person is based
on the ability to adapt to and act in a new situation and be proactive and enterprising.

Based on the development of the creative potential of a specialist, his / her creative
personality is formed, so the ability to generate new ideas (creativity) and apply knowledge in
practical situations will be indispensable.

Professional activity requires continuous problem solving. Accordingly, based on the
information at their disposal, a specialist needs to justify and make decisions, for which he / she
needs to develop the ability for abstract thinking, analysis and synthesis, the ability to identify, pose
and solve problems, and make informed decisions.

Responsibility in the future job requires the ability to act on the basis of ethical considerations
(motives).

The formation of a professional career is based on deep knowledge, professional skills and
high qualifications that require knowledge and understanding of the subject area and understanding
of the field of work, as well as definiteness and perseverance in the tasks and responsibilities taken.

Any professional activity in the long run requires the development of social responsibility;
this is why the ability to act responsibly and consciously as well as awareness of equal opportunities
and gender issues are the necessary competencies required of a specialist.

Since competitive advantages in today’s world are connected with innovation, the feature of a
specialist is the ability to carry out scientific research at a relevant level, to study and master up-to-
date knowledge.

The environment in the era of global warming and other problems of world ecosystems, as
well as the market environment in the era of severe competition require from an employee to work
towards greening and sustainable development of society, which necessitates the ability to work
safely; to assess and ensure the quality of work performed, the commitment to preserve the
environment; the ability to exercise one’s rights and responsibilities as a member of society;
awareness of the values of civil (free democratic) society and the need for its sustainable
development, awareness of the rule of law, human and civil rights and freedoms in Ukraine.

Professional activity involves a number of projects to implement, which requires effective
management, planning and monitoring projects, as well as the ability to develop and introduce
them.

In carrying out projects, it is important to form and develop a project team, which is why a
specialist needs such competencies as the ability to work in a team, the ability to interact with
people, the ability to motivate people and move towards a common goal.

This study was devoted to determining the specifics of the relationship between the
acquisition of value-based competencies and providing the professional training, therefore it was
limited to 42 educational programs of the first (bachelor's) level of higher education, introduced in
the educational process at Dnipro University of Technology (Perelik osvitn'o-profesiinykh
prohram). However, similar research can be conducted on other educational programs, including
those intended for the second (master's) level.
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CONCLUSIONS

The author's vision is that the formation of professional and personal qualities, knowledge and
skills of future specialists is based on a total of 33 competencies defined in relevant standards of
higher education, which is the basis for effective management of quality training of applicants for
higher education. The fundamental basis for training a today’s specialists in any field is provided by
two competencies: the ability to preserve and enhance moral, cultural and scientific values and the
ability to exercise one’s rights and responsibilities as a member of society. A detailed study of
higher education standards has revealed that the main components of training are 11 core
competencies, which account for 35% of all competencies studied, and form 68% of universal skills
in all specialties, while 22 competencies are unique to the educational programs and provide
performing professional functions by type of activity. It has been found that in the specialties of
natural, engineering, information technologies the main emphasis is placed on the acquisition of
purely professional competencies, while in humanities, economics, management and law
specialties, professional competencies are supplemented with intercultural and social ones. The
grouping of competencies according to the opportunity to obtain learning outcomes has been given,
the understanding of the grouping allows to provide effective management of quality training of
specialists. The direction of further research may be the clarification of the specifics of the
relationship between the acquisition of value-based competencies and the provision of quality
training of applicants for the second and third levels of higher education.
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MeTo0  [1aHOTO  JOCHIDKEHHS € BHBYEHHS OCOONHMBOCTEH  HAOyTTS  MIHHICHHX
KOMIIETEHTHOCTEH 11 €(EeKTUBHOTO YIpPaBliHHA MIAroToBKOIO (QaxiBuiB. Ha 3akmaau Bumioi
OCBITH TMOKJIaJIeHa 3a7aya BIPOBAIKEHHS OCBITHIX MPOTpam, M0 JO3BOJISE JOCITATH MOCTABICHUX
el Ta copMyBaTH HEOOX1THI KOMIIETEHTHOCTI /Tt 3a0€3MeYeHHs AKICHOT MIATOTOBKY (haxiBIIiB.
AHami3 OCTaHHIX JOCHI/DKeHb 1 NyOMmikaiiii mokas3aB, [0 BHUKOPUCTAHHS KOMIIETEHTHICHOTO
migxony y 3BO crajo MoxnuBuM 3aBasku  3atBeppkeHuM MOH HOBHM  cTaHmapTam.
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Mertopooris: B IpoIieci TOCTIKeHHs OyJii BUKOPUCTaHI 3aralbHOHAYKOBI Ta CIICIiaJIbHI METOIN
CHCTEMHO-CTPYKTYPHOTO aHali3y 1 CHHTE3y, 4YacCTOTHOTO aHali3y, KIJIbKICHOTO pPO3MOJLTY,
rpynyBaHHs. byio mpoaHami3oBaHO KOMIIETEHTHOCTI 332 KOXKHOKO CIEHIANIbHICTIO, sK1 3100yBadi
BUIIOI OCBITM TMOBWHHI HAOYTH IICJIS OMAaHYyBaHHA OCBITHBO-TpodeciitHuX mporpaM. Pesynbrartn
JOCIIJDKEHHST TIOKa3ylOTh, III0 OCHOBHMMHM CKJIQJJOBUMH IMATOTOBKM (axiBiiB € 11 KIouoBUX
KOMIIETEHTHOCTEH, sSIKi CKIIaiatoTh 35 % BCIX JOCHIPKEHUX KOMIIETEHTHOCTEH Ta GpopmyroTs 68 %
yHIBepCaJbHUX YMiHb 3a BCIMa CHEI[iaJbHOCTSAMH, a 22 KOMIIETEHTHOCTI € YHIKaJIbHUMHU ISt
OCBITHBO-TIPO(ECIHUX Tporpam i 3a0e3neuyioTh BUKOHAaHHS NHpodeciiHux (QyHKIiH 3a BuaaMu
TisTbHOCTI. BH3HA4eHO, M0 Ha CHEMIaIbHOCTAX MNPUPOJHUYMX, IH)KEHEPHUX, 1H(POPMAIIHHUX
TEXHOJIOTIi OCHOBHHH aKIEHT pOOMTHhCS Ha HAOYTTI CyTo (PaxoBHX KOMIETEHTHOCTEH, a Ha
I'yMaHITapHO-€KOHOMIYHUX, YIPaBIIHCBKMX Ta IMPaBOBUX, KpiM (axoBUX, JTOJAIOTHCS
KOMIIETEHTHOCTI MDKKYJIBTYpPHI Ta 3arajlbHOCYCHIbHI. HaBeeHo rpynyBaHHs KOMIIETEHTHOCTEH 3a
MOJJIMBICTIO OTPUMATH pPE3yJIbTaTH BiJ HAaBUAHHS, PO3YMIHHS SIKOTO JO3BOJSE 3a0€3MEUUTH
edeKTUBHE yIPaBIiHHS SKICHOIO MiATOTOBKOIO (PaxiBIIiB.

KiouoBi ciaoBa: edexTHBHE YNpaBIiHHA, KOMIETEHTHICHMWA IMiJIXiJ, KOMIIETEHTHICTb,
CTaHJapT BHINOI OCBITH, I[IHHICHI KOMIIETEHTHOCTI, OCBITHI IPOTpaMu

INPUOBPETEHUE HEHHOCTHBIX KOMHETEHTHOCTEﬁ JJIA D9PPEKTUBHOI'O
YHPABJIEHUSA NIOATI'OTOBKOU CIIENUAJINCTOB

HNBanosa Mapuna MiabuHu4YHA HIBen Bacunauii SIkoBaeBuy
Hayuonanvnuti mexnuueckuii ynusepcumem Hayuonanvnuti mexnuueckuii ynusepcumem
«/[nenposeckas norumexnuxay, «/[Henpoeckas noiumexHura,
/nenp, Ykpauna /nenp, Ykpauna
Bapsanuyenko Enena BaagumupoBHa CannukoBa Cseriana ®e10poBHa
Hayuonanvnuii mexnuueckuil ynugepcumem Hayuonanvnuii mexnuueckuil ynusepcumem
«/[nenposeckas nonumexnuxay, «/[nenposckas nonumexnuxay,
Inenp, Ykpauna Ilnenp, Ykpauna

llenpto fmaHHOTO HCCIEAOBAaHUS SBISETCS M3ydyeHUE OCOOEHHOCTEW MpHOOpEeTeHus
LIEHHOCTHBIX KOMIIETEHTHOCTEH /Ui 3()(hEeKTUBHOIO yNpaBieHUs MOJArOTOBKOM crnenuanuctoB. Ha
YUpEXKJIEHHUS BBICIIET0 0Opa30oBaHMs BO3JIOXKEHA 3aJadya BHEIPEHHs] 00pa30BaTeNIbHBIX MPOTrpamM,
YTO MO3BOJISIET JOCTUraTh MOCTaBJIEHHBIX IeNiel U chopMupoBaTh HEOOXOAMMbIE KOMIIETEHTHOCTH
Ui o0ecrieyeHrs KayeCTBEHHON MOATOTOBKH CIIEUANINCTOB. AHAIN3 MOCIEIHUX UCCIIEOBAHUN U
nyOoJMKauui ToKaszald, YTO HCMOJb30BaHME KOMIETEHTHOCTHOro mnoaxona B YBO crano
BO3MOXXHBIM Ojaroaapsi yrBepxkaeHHBIM MOH HoBbIM cTanmaptam. MeTojonorus: B mIpolecce
UCCIIeIOBaHUsI ObUIM  MCIIOJIb30BaHbl OOILEHAyYyHble M CIELUANbHbIE METO/bl CHUCTEMHO-
CTPYKTYpHOTO aHallu3a W CHHTE3a, YacTOTHOI'O aHaliMu3a, KOJMWYECTBEHHOI'O paclpeaeieHus,
IpyNIUpoBaHus. bpln npoaHaIM3UpOBaHbl KOMIIETEHTHOCTH IO Ka)KJIOM CIIEUAIbHOCTH, KOTOPbIE
COMCKATeIN BBICIIETO OOpa30BaHUs JIOJDKHBI NPHOOPECTH TOCe OBIACHUS 00pa3oBaTEIbHO-
npoeCCHOHATLHBIMU MIPOrpaMMaMu. Pe3ynbTaThl HCCIIEIOBAHUS IMOKAa3bIBAIOT, YTO OCHOBHBIMU
COCTaBJISIOUIMMH MOATOTOBKU CHEIMAIUCTOB SABISIOTCS 11 KII0YEBBIX KOMIETEHTHOCTEH, KOTOpbIE
cocTaBIsIIOT 35% BceX HCCIENOBaHHBIX KOMIETEHTHOCTEH M (opMHUpYyIOT 68% YyHUBEpCAIbHBIX
YMEHUU TI0 BCEM CHEIUATBHOCTIM, a 22 KOMIIETEHTHOCTH YHHMKAJIbHBI I 0Opa3oBaTeIbHO-
npoeCCHOHATBHBIX MPOrpaMM U OOECIIEYMBAIOT BBHIMOJIHEHUE NMPO(ECCHOHANBHBIX (YHKUUN 110
BUJAM JesTeNbHOCTH. OnpeneneHo, 4YTo Ha CHEIUAIbHOCTSIX €CTECTBEHHBIX, WHKEHEPHBIX,
MH(POPMAIIMOHHBIX TEXHOJOTMH OCHOBHOW aKLEHT JieJlaeTcs Ha MNPUOOPETEeHUH YHUCTO
npodeccnoHalbHBIX KOMIIETEHTHOCTEH, a Ha T'yMaHUTapHO-d3KOHOMMYECKHX, YIPABICHUECKUX U
IIPAaBOBBIX, KpOME€ MNpO(EeCCHOHAIBHBIX, J00aBISAIOTCS MEXKYJIbTYpHbIE U  OOILECTBEHHBIE


https://management-journal.org.ua/index.php/journal

Ivanova, M., Shvets, V., Varianychenko, O. & Sannikova, S. (2022), “Acquisition of value-based competencies
for effective management of training of specialists”, Management and entrepreneurship: trends of development, 1(19),
pp.44-57. Available at: https://doi.org/10.26661/2522-1566/2022-1/19-04

KOMITETEHTHOCTU. [IpHBEIEHO TpyNnmupoBaHHE KOMIIETEHTHOCTEH MO BO3MOXKHOCTH IIOJyYHTh
pe3yabTaThl 00yueHUs], MOHUMaHHEe KOTOPOTrO MO3BOJISIET 00ecrednTh 3(PPEKTUBHOE YIpaBICHUE
Ka4eCTBEHHOH IOATOTOBKOH CIIEIIHAJIICTOB.

KiloueBble  ciaoBa:  eddekTuBHOE — ympaBieHHE,  KOMIIETEHTHOCTHBIM  IMOAXOJ,

KOMIIETEHTHOCTh, ~ CTaHAApPT  BbICHIET0  OOpa3oBaHUS,  IEHHOCTHBIE  KOMIIETCHTHOCTH,
o0Opa3oBaTenbHbIE MPOrPAMMBI
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