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AHOTAIIIA

BupimeHHss nuTaHe TapaHTyBaHHS EKOHOMIYHOI O€3MeKH B YMOBaxX CYYacHUX peaiit
uuposizalii colialbHO-€KOHOMIYHHUX IMPOILIECIB € BaXKIUBUM 1 aKTyalbHUM 3aBAAaHHAM IS
HaIlOHAJILHOI eKOHOMIKHM. OIHUM 13 KIIFOYOBHUX 3aBaHb 3a0€3MeUYeHHsT EKOHOMIYHOI OE3IEeKH, SIKE
aKkTyali3yBajocsi B YMOBaxX HECTAl[lOHAPHUX TMPOIECIB Yy Cy4YaCHOMY CBITI, € 3aBJaHHS
MIPOTHO3YBAHHS 3arpo3 1 BUKJIMKIB. | 0JIOBHUM T100abHUM BHKIMKOM ISl CYCHIBCTBA € MU poBa
TpaHchopMarlist Maiixke BCix cdep cydacHOro xkuTTs. L{udposizaiis TexHochepH BiJirpae 3HauYHY
pOJIb Y HAYKOBOMY, COIIaJIbLHOMY Ta €KOHOMIYHOMY CBITOMOPSIIKY, 110 BUIHO Ha npukiaa CIIA,
Kuraro, SAnoHii — mpoBigHUX CBITOBUX IU(PPOBUX JAEp)KaB, OCKIIBKM 3HAYHA YacTKa JTOXOMIB iX
HaI[lOHAJIbHUX €KOHOMIK 3HaYHOIO Mipoto 3a0e3neuyeTbes HU(GPOBUMH TEXHOIOTISIMU.

Kuouogi cioBa: nmudposizaiis, Tpancopmailis, (KOHOMIKa, IepxKaBa, Oe3reka.
JEL kaacudikarop: H56, 010, O40.

ITOCTAHOBKA IMPOBJIEMH

ExoHoMiuHI  mapagurMu  3MIHIOIOTBCA, a  IUGPOBI  TEXHOJOTIT  CTUMYIIOIOTH
TpaHchopMalliifHi 3MiHU. Y PI3HUX €KOHOMIKaX iICHye HEOJHAKOBA Y4aCTh Y HOBHX MOXKIIUBOCTSX,
CTBOpEeHHX HH(POBOIO TpaHcopMmaliiero. [loTpiOHe HOBE MUCIIEHHS Ta ajanTailis, no0 y3roJauTu
MOJITHKY Ta 1HCTUTYLIT 3 H(POBOIO eKOHOMIKOI0. HOBI TeXHOJOril MalOTh BEIHKI MEPCHEKTHBH.
BoHu cTBOPIOIOTH HOBI IUISIXM Ta MOKJIMBOCTI JUIsl ORI MPOIBITAI0YOr0 MailOyTHHOTO. AJle BOHU
TaKOXX CTaBJIATH HOBI BUKJIMKM. He3Baxarouu Ha Te, 110 IUQPPOBI TEXHOJOrI] Bpa3mwiid OJIUCKOM 1
MalCTEpHICTIO CBOiX 3aCTOCYBaHb, BOHU TIOKH 1[0 HE TIOBHICTIO MPUHECIIA OYIKYBAaHUN ITUBIACH Y
OUTBII BUCOKOMY 3pOCTaHHI MPOAYKTHBHOCTI. J{iiCHO, 3a OCTaHHI KiJbKa AECATHIITH Y OaraTbox
€KOHOMIKaX CYyKYIIHE 3pOCTaHHS MPOAYKTUBHOCTI CIOBUIbHWIOCS. BiamoBinHO, €KOHOMIYHE
3pocTaHHs crioBuIbHMIIOCH. 1l06 peanizyBaTH MEpCIEKTUBH CYyYaCHUX PO3YMHHUX MAIllUH, TMOJITHKA
TaKOXX Ma€ OyTH PO3YMHIMIOW Y TOH K€ Yac HEPIBHICTh Y I0XOJaX 1 IMOB’sA3aH1 3 HEIO BIIMIHHOCTI
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3pociii, OCOOJMBO B PO3BUHYTHX €KOHOMIKAaX, pO3MAJIOIOYM COIlialbHE HEBIOBOJICHHS Ta
NOJIITHYHE OPOIiHHS.

AHAJII3 JOCJILJPKEHD I MYBJIKALIA

HesBaxaroun Ha Te, 0 HAYKOBHX pOOIT 10O BIUTMBY LUQPOBI3alii €KOHOMIKH Ha
€KOHOMIYHY O€3IeKy Ha ChOTOJHI ICHY€ NTOBOJI 0arato, BBaXaEMO HEOOXIIHHUM PO3TISHYTH Il
HNOHATTS OKpeMo. OXapakTepu3yBaBIIM KIIFOYOBI BIIMIHHOCTI B yYMOBaX Oprasizaiii Cy4acHOTo
€KOHOMIYHOIO0 TOPSJIKY, PO3IVISHEMO, BJIACHE, BU3HAUEHHS MOHATTS «UHU(pPOBa E€KOHOMIKa» B
3apyOixkHiN miTepatypi. Tak, 3rigHO 3 aHamiTHyHUM orisoM Deloitte, mudpoBa ekoHOMIKa
IpeJCcTaBiIeHa K HOBa (popMa HiANPHUEMHULBKOI JISUIBHOCTI AJIS YYACHUKIB PUHKOBOI CHCTEMH,
3acCHOBaHA Ha MepexeBill B3aemonii uepe3 IHrepner. 3a cmoBamu bas3yna, nudpoBa ekoHOMiKa
MOxke OyTu Kibep(i3uuHOIO CTPYKTYpOrO, B sKili NMPUBATHI Ta BIAKPUTI KOMEpIlilHI iHTepdeicH
peanizytotbest y BipryasnbHOMYy mipoctopi [2]. Kommic i Bpiabonbhccon po3rismaroTs nudpoBy
€KOHOMIKY SIK croci® peanizaiii pUHKOBUX BiTHOCHH, BPaxOBYIOUM Cy4yacH1 1HHOBaliiiHI Mojemi
PO3BHUTKY iH(poOpMamiifiHuX 1 KoM rorepHux pimens [3]. becaga omucye nmudpoBy €KOHOMIKY SIK
HOBY Oi3Hec-MOJeNb Jid CTPYKTYPH HAIllOHAJIbHOI Ta CBITOBOI €KOHOMIKH, siIKa 0a3yeThCs Ha
iHpOpMaLiHUX TEXHOJOTIAX, IHTENEKTyaIbHOMY KalliTali, HeMaTepiallbHUX aKTHBaxX Ta
iHHOBaIlisX [4]. MamGeToMOpoB, AniMacOeKkoBa po3IIIAIal0Th HU(PPOBY EKOHOMIKY SIK HOBHM 00pa3
COIIAIbHO-€KOHOMIYHOT CUCTEMH, B SIKIi MMepeBa)kKHa OUTBIIICTh TOBApiB, MOCIYT 1 MOCIYT 3aBASKH
aKTUBHOMY PO3BUTKY 1H(GOpMAIIHHUX TEXHOJIOTIM MEpeMIlly€eThCsl Y BipTyaslbHUM TpocTip [5], a
BimmoBigHo [amiueBa 1 KomoBms, mudpoBa eKOHOMIKa — 1€ ASUIBHICTE 31 CTBOPCHHS,
PO3MOBCIOPKEHHSI Ta BUKOPHUCTAHHSA LU(POBUX TEXHOJOTIH 1 CYymyTHIX HPOAYKTIB 1 mociyr [6].
Kapimos, CaiinynnaeB mpornoHyOTh OIU(pPyBaTH pUHOK LIHHUX narnepiB PecnyOmiku Y30ekucraH i
BBAXXAIOTh, 10 TpaHC(opMalis (piHAHCOBOTO PHUHKY, 30KpeMa (OHIOBOTO, IPU3BEE A0 CTPIMKOTO
PO3BUTKY IIi€i cdepu i He3abapoM BOHA CTaHE OCHOBHOIO PYIIIHHOIO CHIIOI0 €KOHOMiKa KpaiHW
[14]. Lludposa Tpanchopmarisi — 1e BIPOBAKEHHS Cy4yacHHUX HU(POBUX TEXHOJOTIH y OizHec-
MPOLIECH COIiaIbHO-eKOHOMIYHUX CHCTeM YciX piBHIB. Takuil miaxin mnepeadavyae He JHILIE
BCTAQHOBJIEHHSI Cy4aCHOTo OOJIaJIHAHHSA YW IMPOrPaMHOT0 3a0e3Me4YeHHs, a ¥ KapJIuHaIbHI 3MIHU
HiAXOMIB J0 YHPaBJIiHHs, KOPIOPAaTHBHOI KyJIbTYPHU Ta 30BHIIIHIX KOMYHikamii. B pesymbraTi
MIJBUIIYETHCS TPOAYKTHBHICTH KOXHOIO CIIBPOOITHHMKA Ta pPIBEHb 3aJOBOJIEHOCTI KIIIEHTIB, a
KOMIIaHig OTPUMY€E penyTalilo MpOorpecuBHOI Ta cydacHOi oprasizauii. Ha mpaktuii une o3Havae
CTBOPEHHSI CHUCTEMHM HACKpI3HUX Oi3HEecC-TpoIleciB, SKy MOKHa Ha3BaTH Lu(poBo0 Oi3Hec-
€KOCHUCTEMOIO.

Ha namy nymky, mudpoBa eKOHOMIKa — 1€ CHCTeMa EKOHOMIYHUX, COIlaIbHUX 1
KyJIbTYpHUX KOMYHIKallii, 3aCHOBaHa Ha BUKOPUCTaHHI IM(poBHUX TexHoJoriil. IHoxmi 1 Takox
Ha3WBalOTh IHTEPHET-€KOHOMIKOIO, HOBOIO €KOHOMIKOIO a00 BeO-ekoHOMiKOw0. [loHSTTS
€KOHOMIUHOi Oe3MeKH € BIJIHOCHO HOBHM IOHATTSM cepell €KOHOMIYHMX KaTeropii, HaykoBi
JOCIIJKEHHSI 100 SKOTO OTPUMAJId PO3BUTOK JIMIIE B OCTAHHE CTOMITTA. Tak, KUTaHCHKHIA
BueHUi 1[3sH FOHB NaB Take BH3HAYEHHS €KOHOMIUHOi O€3MEKH: «... EKOHOMIYHa Oe3neka — Iie
3/IaTHICTh MIJTPUMYBAaTH EKOHOMIYHY HE3aJIeXKHICTh 1 3a0e3MedyBaTd IOCTYIOBE I1IBUILEHHS
KHUTTEBOTO PiBHS BCHOT'O HACEJIEHHS IUISIXOM HAI[IOHATBHOTO €KOHOMIUYHOTO PO3BUTKY» [7]. ABTOp
JOCITIJKYE EKOHOMIUHY Oe3MeKy uepe3 MOHSTTS KOHKYPEHTOCIPOMOXKHOCTI Ta HE3aJeKHOTO
eKOHOMIUHOro cyBepeHiTeTy. Kanep BBaxae, mo rio0anmizamis «migipBana» TpaauliiHe
BH3HAYEHHSI €KOHOMIUHOI O€3IMeKH, TOOTO BHUPAXKEHHS €KOHOMIYHOI Cla0KocCTi 1HImMX KpaiH [8].
Bonanouac rnmoGaiizanis mpu3Bena 0 HOBOTO BH3HAYEHHS €KOHOMIYHOI O€3MeKH 3 TOYKH 30py
PHU3UKIB, MMOB’SI3aHUX 13 TPAHCKOPIAOHHUMHU MepexaMH HeJEep>KaBHUX CYO’€KTIB Ta €KOHOMIYHOIO
MIHJIMBICTIO HOBOro cepefoBuiia. Y MoHorpagii CeHuaroBa MOHATTS E€KOHOMIUHOi Oe3neku
BU3HAYAETHCS SK «... CTaH CGKOHOMIKM Ta IHCTUTYTIB BIIAIH, 3a SKOTO TapaHTYEThCS 3aXHCT
HAI[lOHAIBHUX 1HTEpECiB, COLIAIbHO-OPIEHTOBAHUN PpO3BUTOK KpaiHM B IJIOMY, aJeKBaTHa
00OpOHO3/IaTHICTh HAaBITh y HaWHECHPUSTIMBIIIMX YMOBax. Ui BHYTPIIIHIX 1 30BHIMIHIX
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nporeciBy. Ha nymxy KapimoBa i XaminoBoi, ekoHOMI4UHa Oe3reKa Aep)KaBu MOJIATaE B TOMY, IO
BCl piBHI €KOHOMIKM KpaiHM 3aXHUIEHI BiJl HEOE3MEUHUX JIii, SKI MOXYTh OYTH SIK PE3ylIbTaTOM
CBiZIOMOTO BIUIMBY OyIb-SKOTO YMHHHMKA, TaK 1 CIIOHTAHHOTO HAIUIMBY pUHKOBHX cui [15]. 3
BUIIEBUKJIAJICHOTO Ta IMOJAJIBLIOIO aHaJi3y JITEPATypd MOXKHA CTBEPIKYBATH, 110 «EKOHOMIYHA
0e3reka» € KOMIUIEKCHOIO KaTeropi€ro, i CKIaJoBi, KOXEH ii MOKa3HUK MOXXe OyTH MpeaIMeToM
CHEelaIbHOI'O JOCIIHKEHHS.

®OPMYJIOBAHHSA IIJIEM CTATTI TA IOCTAHOBKA 3ABJIAHHSA

MeToro cTarTi € BHBYECHHS BIUIMBY IU(POBI3alii €KOHOMIKM Ha E€KOHOMIYHY Oe3IeKy,
aHaji3 IUIIOCIB Ta MiHyCiB mu@poBizalii, BUMOI HOBOi €pH EKOHOMIYHOI O€3MeKH, JOCBimy
nudposizallii po3BUHEHHUX KpaiH.

BHUKJIA/I OCHOBHOI'O MATEPIAJIY JOCJI/KEHHSA

[Mudposa tpanchopmarllis — 11e MPosB SAKICHUX, PEBOTIOMIMHUX 3MiH, SKI MOJIATAIOTh HE
oume B okpemux mudpoBux Tpanchopmamisx, a W y (yHIAMEHTalbHIH 3MiHI CTPYKTYpH
€KOHOMIKH, y TIepEHECEHH] LIEHTPIB CTBOPEHHS JI0JaHOI BapTOCTI y cepy CTBOPEHHS HUPPOBUX
pecypciB 1 HaNPUKIHII - 3aBeplIeHHs U(POBUX mpoueciB. B pe3ynbTarti nndpoBoi Tpancopmaii
BiIOYBa€ThCA MepexiJ 10 HOBOi TEXHOJOrIYHOI Ta €KOHOMIYHOI CTPYKTYpH, a TaKOK CTBOPEHHS
HOBHX CEKTOpIB €KOHOMiKW. Jlume m JXoM KOMIUIEKCHOI TpaHchopMariii Mo)KHa JOCSTTH
Oinpmioro edexrTy, riaudlIoro Ta KOMIUIEKCHIIIOTO 3allyuyeHHs 10 MIpolecy HuQpoBizamii BCix
OCHOBHHX Cy0’€KTiB rociogapioBants. O0’€kTH BIUNIMBY HU(pOBi3allii MOKHA YMOBHO IOAUTUTH Ha
yotupH piBHi. [lepiinii piBeHb — 1€ MPOrpaMHO-TEXHIYHI 3ac0o0u, TenekoMyHikalii. Ipyruii piBeHb
— 1udpoBi OCIYrH Ta eKOHOMIKa TuiaTgopM (Tpan3akuiiiai mwiardpopmu — Amazon, Uber, Alibaba,
Airbnb, inHoBamiiiHi mnatpopmu — Windows, Android, Salesforce) . Tpertiit piBeHb BKIIOYa€e
Oi3Hec-cepu E€KOHOMIKHM CITUTPHOTO BHKOPHCTAaHHS Ta TirHoMmiku. Ha uerBepromy piBHI
pO3TaoByIOThCs LU(POBI 1HTErpoBaHi cpepu 6izHecy — cexktopu Industry 4.0, a Takok eKOHOMiIKa
aIropuTMiB 00poOKM MOTOKOBUX JaHuX. Cdepu Ta HallpsIMKU NTOKa3aH1 B

VY pi3HUX EKOHOMIKax ICHYe HEOJHAKOBa y4yacTb Yy HOBUX MOXKJIMBOCTSIX, CTBOPEHMX
uuppoBor0 TpaHcpopmMmalliero. barato XTo 3amuIIMBCs MO33ady B PI3HUX Tajly3sfx 1 KOMIaHIsX,
poOouiil cuili Ta pi3HUX BepcTBax cycrniibeTBa. [locunenHs aBromaru3anii 3aB/iaHb, OB’ A3aHUX 13
HU3bKOIO Ta CEPEIHbOI0 KBaJli(iKalli€ro, 3pyIIUIO MONUT Ha poOouy cuily B 01K HABUYOK BUIIIOTO
piBHS, 10 HETaTHBHO BIUIMHYJO Ha 3apo0iTHY mjaTy Ta poOodi MiCHs 3 HHXYUM pPIBHEM
KBasTi(pikarii.

Tpaauuiitno nigepoM y cdepi mudposizanii € Crnomydeni Illtatu Amepuku, ne Ha BCIX
pPIBHAX BIaJAM CIUIBHO 3 HAyKOBOK CIUIBHOTOI Ta IPUBATHUM O13HECOM MEPMaHEHTHO
BIIPOBA/KYIOThCSl PI3HOMAaHITHI MPOTpaMu 3 PO3BUTKY Ta MiATPUMKH HU(POBUX TpaHChopMalliil B
exoHoMini. L{i mporpamu BkmodaoTh Qenepanbhy iHimiatuBy 2009 poxky B o0iacTi XMapHUX
texHousoriif; Ilpono3umis b. O6Gammu y 2011 p. cTBOpUTH IIEHTpali3oBaHy MEpEeXY LEHTPIB
nepeaoBoro mpomuciaoBoro Bupoouuirea (Advanced Manufacturing Partnership) [9], mo 06’ eqnye
BIMNOBIAHI MiHICTepcTBa Ta HalOUIbmi 1Mdposi kopropamii CIHA. Inmmii npukiaang —
npomucioBHit intepHer-koucopiym (IIC), yreopennii y 2014 poui [10]. Moro ocHoBHa MeTa —
«IIPUCKOPUTH PO3POOKY, KOMEpIliaizallilo Ta MHUPOKE BIPOBAIKEHHS B3a€EMOIIOB’I3aHUX MAIIIMH,
MPUCTPOIB 1 IHTEJNEKTYaIbHOI aHAJIITUKU, TOOTO mpomucioBoro IHrepueTy». Kpim toro, B CIIA
ICHYIOTh CIeliaNi30BaHi MpOrpamMu, COpsIMOBaHI Ha MIATPUMKY HU(PPOBUX TEXHOJOTIH 1 aHami3 ix
BIUIMBY Ha HalllOHAJIbHY eKoHOMiKy. Ilepmioro Takorw aepxaBHOIO mporpamoro crana [lopsiiok
JNeHHUH [UQPPOBOI €KOHOMiKH, po3pobnenuit y 2015 pormi, mo0 JOMOMOTTH MTiAMPUEMCTBAM 1
CIHOKMBa4yaM 3pO3yMITH MOTEHIIal HU(POBOI Tany3i A MPUCKOPEHHS €KOHOMIYHOIO 3pOCTaHHS
Ta PO3LIMPEHHs CIEKTPY MoiMBocTed. IIporpama 3ocepemkeHa Ha NPOCYBaHHI BUIBHOTO Ta
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BiKpuTOro IHTEpHETY B YChOMY CBiTi, JOBipi J0 Tri00adbHOI Mepexki, HajgaHHI Oi3Hecy Ta
rpoMajsiHaM IH(POBOrO JOCTYIy Ta MIATPUMII PEBOJIOLIHHUX TEXHOJOTiH Ta iHHOBaLid. Y
kpainax €C nie monax 30 crneriagizoBaHUX JACP)KaBHUX PETIOHAIBHUX 1 HAIIOHAJTBHUX CTpaTerii i
nporpaM, CIHpsIMOBAaHMX Ha MNOCWIECHHs Lu(poBoi Tpancdopmarii ramy3eid i exoHomik. Jlms
BHUpIIIEHHS TIpoOsieMu (opMyBaHHS €auHOTO BekTopa Imdporizamii y 2017 pomi Kowmicis
€Bporneiicbkoro Coro3y 3ampoBanuia miargopmy oOMiHy iHopmaliero €auHOoro muppoBOro
punky €C [11], ynidikoBaHy s BciX KpaiH-ydacHuib. Lls murardopma crpusie mpocyBaHHIO
HaI[IOHAJILHUX TPOEKTIB y chepi mudporizaiii, 3ad6e3nedye ¢GhiHAHCOBY MATPUMKY Ta KOOPAHHYE
CHUIBHY peajizallilo 1HBECTHIIHHUX MPOEKTIB y IU(POBIA €KOHOMII, CIYT'ye IMIaTHOPMOIO IJIs
MiArOTOBKM KOMIIETEHTHUX KaJIpiB Ta 0OMiHY JTOCB1IOM MiX ydacHHKamMu. IlnaTdopma iHKancymoe
pecypcu i CTBOPEHHS MPOPHBHUX IM(POBUX TEXHOJOTIH Ta Opradizamii Oi3Hecy, BUCTYMAe
CBOEPITHUM IHTETpaTOpoM pUHKY IudpoBux Texnonoriid B €C. Kpim Toro, miardpopma po3poodise
CTaHAAPTH I peajtizallii MacImTaOHUX IMPOEKTIB, Ki MOXKYTh OyTH peaii3oBaHi 3a JOMOMOTOIO
Ha/jaHoi 00uYMCITIOBaNIbHOI iH(pacTpykTypu. TakuM YMHOM, KIIOUOBHMH NPHUHLIUIAMH TOJITHKA
kpain €C y cdepi uudposoi Tpanchopmarliii € po3podka €IUHUX CTAHAAPTIB 1 mpaBui y cdepi
1HpOKOMYHIKALIHHUX TEXHOJIOTiH, BceOiYHA MiATPUMKA JOCTIKEHb 1 po3pobok y cdepi
uupoBizalii Ta opieHTallis Ha IHTEPecH CIOKUBUOTO PUHKY. Jlami MU po3riasHeMO Tpu HaWOLIbII
eKOHOMIKHM KpaiH A3ii, siki 6arato B 4OMy AMKTYIOTh CydacHi TpeHau mudpoBoi Tpanchopmarii
CBITOBOI crHinbHOTU Ta Oi3Hecy. KuTaiichbka eKOHOMiKa ChOTOJHI € OJHHM i3 JiepiB y cdepi
mudpoBizamii Ta BXOAUTh M0 TPiHkM migepiB y wiii cdepi. [IpogykTuBHUI po3BUTOK mH(POBOT
1HAYCTpii MOXKHAa TOSCHUTU JOCHUTh BHUCOKOK KOHKYPEHIII€I0 Ta €MHHM BHYTPILIHIM pPHUHKOM
mudpoBux TexHomyoriii. Kpim Ttoro, mudposuit cekrop Kwuraio orpumye BcebiuHy AepiKaBHY
niaTpuMKy. Cligyroud Cy4acHHM CBITOBUM TpeHAaMm, KuTail akTHBHO BIIPOBAKYy€ PI3HOMaHITHI
MpOorpaMu Ta KOHUEMIT MATPUMKU [MUPPOBUX MPOLECiB B eKOHOMIlI KpaiHu. Hanpuknaza, y 2018
poii kpaiHa 3arBepamia nporpamy «3pooneno B Kurai 2025» [12], sska Mae Ha MeTi BHBECTH
JepKaBy B JiJepu pUHKY HUPpoBuxX TexHouorid mo 2025 poky. IliBnenna Kopes € me omHum
migepom 1mdposizamii. Y crparerii po3BUTKY aepxkaBu g0 2022 p. OKpPECICHO 3aBJaHHS
(dbopMyBaHHSI €KOHOMIKM HOBOTO THUNY, MOOya0BaHOi Ha rinobanbHUX HUppoBuX Miardhopmax i
uugpposux TtexHoiorisx. [liBnenna Kopest iHBecTye B LMQpPOBI TOCHIIPKEHHS Ta pO3poOKM Ta
HNiATPUMY€E NPUBATHUN Oi3HEC MEpPEeBaKHO 3a PaxyHOK JepkaBHMX cyOcuuaiid. BomHouac BekTop
(diHaHCYBaHHS CIPSMOBaHUI Ha pPOOOTH3AIllI0, TEXHOJOTI] IITYYHOTO I1HTEJIEKTY Ta «PO3YMHI»
TexHonorii, Mepexi 5G Tomo. Jns mocarHeHHs mux mined Brnaga IliBgennoi Kopei migrpumye
peamizaiiro mporpam y cdepl MTYYHOrO 1HTEIEKTY Ta TEXHOJOTiM OJOKYEeHH. , CTUMYJIIOBATH
013Hec-opraHizalii A0 BOpOBaKeHHs MUPPOBUX IU1aTdopM 1 pimeHs Toio. B Snowii kioyoBum
JIOKYMEHTOM, IO PETryJ0€ JOBIOCTPOKOBUN PO3BUTOK JAepkKaBH Yy cdepl MudpoBUX TEXHOJIOTIH, €
Crpareris «CycninscTBo 5.0» (Super Smart Society 5.0), cxBanena Ypsaom Anownii me y 2016 porri
[13]. Ctparerisa Oyna npuiinsra 3a niarpumku denepariii Benukoro 6i3necy KelinanpeH, 3acHoBaHa
Ha KoHuenuii «Iuayctpis 4.0» 1 noOyqoBaHa HAa BUKOPUCTaHHI LU(POBUX TEXHOJIOTIH IITYYHOTO
IHTEJIEKTY, pOOOTOTEXHIKH, IHTEpHETY pedeil 1 «BEeNUKUX JaHUX».
Amnati3 3apyOiKHOTO JIOCBily J03BOJISE€ 3pOOUTH BUCHOBOK, IO LK(ppoBa TpaHchopMarllis
Ma€ BEJIMKE 3HAYEHHS JJI NMPOBIAHMX €KOHOMIK CBITY. ICHYIOTH ABI NPHUHIMIIOBO Pi3HI MOAEN1
ydacTi JepxaBu B IMQpoBiii Tpanchopmarii Oi3Hecy: pHUHKOBa (CaMOpPETyJIIOBaHHS) Ta
aJAMIHICTPATUBHO-YMPABIIHChKA. Y TEpIIid MOJAENl pPOjb JepKaBU 3BOAUTHCSA JIO0 CTBOPEHHS
HAJIeKHUX YMOB s Lu(poBizauii ekoHoMiyHMX mponeciB (Hampuknaa, CIIIA Ta kpainu €C).
Jlpyra monenb 0a3yeTbcs Ha MOCTYIOBOMY PO3BUTKY 1HPPACTPYKTYpH HU(GPOBOI €KOHOMIKH ITiJ
KEpIBHULITBOM JIEP>KaBHHUX IHCTUTYIIH BIaJU 3 MOAAIBIINM BIPOBAIKEHHAM Y U(PPOBUI CEKTOP
BIIMOBIAHUX CYyO’€KTIB rocrnojaapioBanHsa (Hanpukian, Kwutaif). Crpaterii OLIbIIOCTI KpaiH y
PO3BHUTKY IIM(PPOBOi EKOHOMIKH € CUMO1030M JBOX HA3BaHUX MOJIENIEH peryatOBaHHS.
bescymHiBHO, nupoBizaiisa aae 0araTo mepesar, Kl MPOSBISAIOTHCS y BUTIIAAI YHMCICHHUX
MYJIbTUIUTIKAIIAHUX e(eKTiB BiA BKJIIOYEHHS BCIX BHPOOHUYUX JIAHIIOKKIB B €IUHUN
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iHpopmaniiinuii npoctip. IlpoTe Horo BIIMB HAa CYCHIIBCTBO Ta €KOHOMIUHY O€3IEKy JepKaBH
HEOIHO3HAYHUH.

Tak, 3a0e3nedyeHHs NEepexXoay EKOHOMIYHOTO PO3BUTKY HAa HOBHH DPIBEHb 3YMOBIIOE
pyHHYBaHHS CTapoOi CHCTEMH BHUPOOHUIITBA 1 PO3MOJLTY TOBapiB. | 11e Bxke XapakTepu3ye nudposi
TEXHOJIOTI1 K «ITiIPUBHI».

Bapro Takox BIAMITUTH Te€, L0 BIPOBAJKEHHS HOBHX TEXHOJIOIIH XapaKTepU3YEThCS
HAJIMIPHUM ONTHUMI3MOM, KOJM KyMYJSATUBHHUI e(eKT Bii BUKOpHUCTaHHS LU(POBUX IWBIICHIIIB
3HAYHO CIa0MINi 32 OYIKyBaHUH.

Kpim Toro, cmocrepiraerbcs HEpPIBHOMIPHUM pPO3IMOJALT MO3UTUBHOTO €QEeKTy BiA
BIPOBAKEHHS ITU(PPOBOT EKOHOMIKH SIK MK KpaiHaMH, Tak 1 MK rpyliaMH HAacEJICHHs BCEPEIIMHI
KpaiH.

3ayBakuMoO, IO JTIDKUATAII3AIIS OlIbII BUT1IHA TOPTOBISM 1 6aHkaMm. BogHouac «HackpizHi
TEXHOJIOT1i» (POOOTH3AILis, TEXHOJIOTis OJOKYEHH, HEMPOHHI MEPEeXi, INTYYHUN IHTEJIEKT, KBAHTOBA
BipTyaJlbHa Ta JIONOBHEHA pEaJbHICTh), SKI ONTUMI3YIOTh BHUPOOHHUIITBO, 3JIMCHIOIOTH
poboTHu3aIiio, 3AiCHIOIOTh TUCTAHIIHE KEpyBaHHS, MPU3BOIATH 10 CKOPOYEHHS Ta JIKBiAAIlis
pOOOYNX MiCITb.

Ane OKpiM MO3WTHBHHX MOMEHTIB, HU(pOBi3alis Hece B co0i MeBHI pu3uWkH. TyT ciif
pO3pI3HATH  pHU3UKH IUdpoBOoi  TpaHchopmaiii Ta PpU3MKK IUdpoBI3alii, CHPUIHMHECHI
BITPOBA/KEHHIM HU(POBUX TEXHOJIOTIH B €KOHOMIIII IepKaBH.

OcHoBHUM pu3HKOM LU(]poBoi TpaHchopMalii UIE €KOHOMIYHOI Oe3MeKHu [ep:kKaBU €
3pOCTaHHS PiBHS 0€3POOITTSL.

[To-nepie, aBTomMaTH3alis IPOLECIB 3ATUILUTh YACTUHY HaceJIeHHs 6e3 poOoTH.

[To-npyre, MOXYyTh BUHHUKHYTH HOBI MOTpeOM Ta BHMOTHM PHHKY LIOJ0 HOBUX Mpodeciit
(KiHE310JIOT, €CTETHK, (axiBellb 13 COHSYHHMX TEXHOJIOTiIM, aHAJITHK TPAHCIIOPTHHX 3aco0iB,
MEPCOHATBHUNA BeO-MEHEIKEp, IMOCOJI KOPIMOPATHBHOI KYJIbTYPH, MICHKHHA (epmep, ayauTop
€KOCHCTEeM, pOOOT-KOHCYNBTAaHT, LUU(POBUI MeMyapucT, Au3aiiHep TrerMidikailii, crpoieHHs
eKCIepT, apXiTEeKTOp BIPTyalbHOI peanbHOCTI, imkeHep 3D-mpyky, KOHCYIbTaHT 3 mH(pOBOT
BAIIOTH) Ta TpaHcpopmalis ICHyrouMx (BUMTENb, IIKUIBHUHM Jierosor, GibimioTekap).
Bumesasnaueni npoOieMu 3allHATOCTI MOXKHA YacTKOBO BHUPIIIMTH HUIIXOM CTUMYJIIOBAHHS
CaMO3alHATOCTI, (POPMYyBaHHS KYJIbTYpH «HABUAHHS MPOTATOM SKUTTS», CTBOPEHHS Ta PO3BUTKY
1M (ppoBUX MIATHOPM TATAHTIB.

[Ile oOHMM TOTYXHMM pPH3UKOM € 3pOCTAaHHS KIOEp3JOYMHHOCTI  (BUKpaJEHHS
MEPCOHANBHUX JaHMX, KOILITIB 3 PaxyHKIB, 301p BEIMKOI KUIBKOCTI KOH(DIIEHIIITHOT Ta KOMEpLiHO1
iHpopManii, GJIOKyBaHHS JISUIBHOCTI TOILO), 3 SIKOI0 HEOOX1AHO GOPOTHCA SIK HA 0COOUCTOMY, TaK i
Ha JIep>KaBHOMY pIBHI.

[udposizamis Hece sK mepeBard, Tak 1 3arpo3d €KOHOMIYHiM Oesmemi nepxasu. Tomy
noAasbi nudposi Tpanchopmarllii MaroTh 31MCHIOBATUCS 3 YPaXyBaHHSIM YCiX MOKJIMBUX PU3UKIB
JUI HalllOHaJIbHOT €KOHOMIKM. BupilieHHs icHyrouux mpobiem y mii cepi Mae BinOyBaTucs
HUIAXOM 00’€HaHHS 3yCHJb YCIX TIJIOK Biagu, Ol3HECy Ta rpoMajchbkocTi. BogHouyac po3BHUTOK
1 poBoi EKOHOMIKHM B Hallliif JiepkaBi MOTpedye CBIAOMOIrO BIPOBaKEHHS 1M (poBizalii 6i3Hec-
NPOIECiB  BITYM3HSIHUMH TIANPUEMCTBAMHU, IO CTaHE MPEIMETOM TOJAIBIIMX HAYKOBHX
JOCIIIKEHb.

Exonomiuna Oe3meka BimoOpakae 34aTHICTh IHCTUTYIIMHOI CHCTEMH 3aXHWIIATH IHTEPECH
Cy0’€KTiB TOCHOJApIOBaHHS Ha OCHOBI HALlIOHAJBHUX Ta MDKHApPOAHUX IPABOBUX HOPM IS
3a0e3nedeHHs CTablIbHOTO BeeHHs 013HECY, €KOHOMIYHOTO 3POCTAHHSI Ta 3HIKCHHSI €KOHOMIYHHUX
PH3HKIB.

Y cydacHUX yYMOBax MPIOPUTETHUM 3aBJaHHSIM 3a0€3MedYeHHS €KOHOMIYHOI Oe3IMeKHu €
MIPOTHO3YBAaHHS BUKJIMKIB 1 3arpo3, HAWBAXIIMBIIIOLO 3 SIKUX € LU(poBa TpaHcHopmartis.

Bume Oyno HaBeneHO IMO3UTHMBHI Ta HETaTHBHI €QeKTH HHU(pOoBi3alii €KOHOMIKH, SKi
PO3KpUBAIOTh X BIUIMB Ha pPiBEHb EKOHOMIYHOI O€3MeKH, PU3MKH JIi €KOHOMIYHOI Oe3neku
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JIep>KaBu B KOHTEKCTI Iudporizamii. Takum ynHOM, aHaITI3 JTITEPATYPH A€ 3MOTY CUCTEMATU3YBaTH
1M(poBi 3arpo3u Ta BUKIWKH, SIKI CYTTEBO BIUIMBAIOTh HA €KOHOMIYHY O€3MeKy, IOHalMeHIIe Ha
Tpu Tpynu (Tadm. 1).

Tabnuys 1.
Ilpobremu exonomiunoi beznexu yugposoeo cycnitbcmea

CucremHi [IpoGiemu, TOB’si3aHI 3 EKOHOMIKOIWO a0o 11 3HAYHUMH
YaCcTUHAMU (3QJIKHICTh BiJ HU(POBUX TEXHOJOTIH 1HIIHMX
JiepKaB, BIICYTHICTh iX eJeMEeHTHOI 6a3u, mpobieMa «IudpoBoi
HEPIBHOCTI»)

CTpyKTYpHI CrpykTypHi npobaemH, CHpPUYHMHEH] U poBi3aIli€ro
(HampukiaA, 3HA4YHI 3MIHM HA PHHKY Mpani Ta 3pOCTaHHS
6e3po0iTTsI)

IIpomucJioBicTh BincytHicte 1udpoBHX  pilleHb UISI  OKPEMHX —Taiy3ei
(HampuKIIad, BiICYTHICTh BIACHOI TUIATI)KHOT CHCTEMH )

HdisabHicTh okpemux Kpanikka KOpPHIOpPaTUBHHUX JAaHUX, MPOMUCIOBE LIMUTYHCTBO,

NiANpUEMCTB XaKepChKi aTaku, HEIOCTaTHS 3a0e3MeYeHicTh IU(PPOBUMH
TEXHOJIOT1SIMU, KOMIICTEHTHUM TIEPCOHAIOM TOIIIO.

Oxpemi rpomMasiHu. Kpanixku, MaHInyIisiiii 3 mepcoHaIbHUMH JaHUMHU

*Crnaoeno na ocnosi [1,2].

Ha mamry mymky, Juist 3a0e3ned4eHHsT €KOHOMIYHOT OE3MEeKU Ta IMOJAJBIIOr0 MO3UTHBHOTO
PO3BUTKY JAepkaBH y chepax mudpoBoi eKOHOMIKH HEOOXiTHO po3podbuTu creuianbHy [Iporpamy
PO3BUTKY UM(PPOBOI EKOHOMIKM, BHAUIMBIIA TakKi MPIOPUTETHI HANpPSIMKH: HOPMAaTHBHE
perytoBaHHs 1UGPoBoi 1HIYCTpii, GOpMYyBaHHS HOBOTO MiAXOJY /10 BU3HAYEHHS HEOOXITHUX Ta
JIOCTaTHIX 3aKOHOJAaBYMX OOMEXEHb Yy Taiy3l; HIABUIIEHHS LU(POBOi I'PaMOTHOCTI HaceJeHHS
KpaiHu (y TOMY YMCHi JOCSTHEHHS BHUCOKHMX IMOKa3HHUKIB BHIycKy koMmneTeHTHUX IKT-¢axiBiiB);
CTBOPEHHSI KOHKYPEHTHHX YMOB i1 (OpPMYyBaHHS B pErioHaX BEJIMKHX, CEPENHIX 1 MaJuxX
HiANPUEMCTB, L0 NMPALIOTh y cdepi HMPPOBUX TEXHOJOTIH, 1 BUBEIEHHS Psly LIMX KOMIIaHii Ha
MDKHApOHI PUHKHU; 3a0€31IeYeHHsT HaCeIeHHS KpaiHH JOCTYIIOM JI0 IIHPOKOCMYTOBOTO [HTEpHETY,
PO3BUTOK HOBHMX TEXHOJOTIIH 1 3ac00iB 3B’SI3Ky (y TOMY 4MCHi s (OPMYBaHHS TEXHOJIOTTYHOL
OCHOBU (DYHKIIIOHYBAHHSI CUCTEMH 3B’SI3Ky Ha OCHOBI BITUM3HSAHUX p0o3po0oK). IIporpama nosuHHa
OyTH peTenpHO po3poOieHa nans 3abe3lmeueHHs pPIiBHS EKOHOMIYHOI Oe3NeKku KpaiHu, Kpim
BUII€3a3HAYEHUX HAIPSIMIB.

BUCHOBKHA

AHanizytoun poib LU(ppoBOi €KOHOMIKM B 3a0e3MeYeHHI €KOHOMIYHOI Oe3NeKkd, MO)KHa
BUJUTUTH OCHOBHI HaNpsMKH 3a0€3MeUeHHs] EKOHOMIUHOT O€3MeKH B KOHTEKCTI PO3BUTKY LU(PPOBOT
exoHOMiKM: [liBUIEHHS KOHKYPEHTOCIIPOMOXKHOCTI KOMMaHii, M0 MpamioTh Yy chepi
1H(hOpMaLIHHUX TEXHOJIOTIM Ta €JEeKTPOHHOI MPOMMCIOBOCTI. YCYHEHHS 3aJIeKHOCTI BITUHU3HSIHOI
IIPOMHCIIOBOCTI BiJl iHO3eMHUX 1H(OpMAaLiHHUX TEXHOJIOT1H 1 3ac00iB 3a0e3neueHHs iHopMaIliiftHOT
Oe3MeKH MUITXOM CTBOPEHHS, OCBOEHHS Ta IIMPOKOTO BIIPOBAKEHHS BITUYM3HSHUX PO3POOOK, a
TAaKO’X BHUPOOHMIITBA NPOAYKIII Ta HaJaHHA IOCIHYr Ha iX OCHOBI. [HHOBaliIMHUN pPO3BUTOK
1H(hOpMaLIHHUX TEXHOJIOTIH Ta €JIEKTPOHHOI MPOMUCIOBOCTI, 30UIBIIEHHS YaCTKU MPOAYKLIT ITi€l
rajgy3i y BAJIOBOMY BHYTPIIIHBOMY HMPOAYKTI, CTPYKTYpPl €KCHOPTY KpaiHu. TakuM 4MHOM, OCHOBHI
CTpaTeriuHi 3aBJaHHs IUpoBoi TpaHchopMallii B KOHIEMNIli €KOHOMIYHOI Oe3leKu MOKHa
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copMynoBaTH SIK CTBOPEHHS I1HHOBAIIHOTO pPO3BHTKY CHUCTeMH iH(oOpManiitHoi Oe3mekwy,
iHQOpMaIIHHUX TEXHOJIOTI Ta EJIeKTPOHHOI IPOMHCIIOBOCTI; CTBOPEHHS Ta BIPOBAKECHHS
MEPBUHHO CTIMKHX JI0 Pi3HOTO poxy 3arpo3 iH(popMaIiifHUX TEXHOJIOTIH; MPOBEICHHS JOCHTIIKEHb
Ta eKCIIEPUMEHTAILHUX PO3POOOK 3 METOI CTBOPECHHS NEPCICKTHBHUX 1H(QOPMAIITHUX TEXHOIOTIN
Ta 3aco0iB; mixBUIIEHHS Oe3meku iHpopMmamiiiHOT iH(pacTpykTypu Ta cTabinbHOCTI i
(hyHKIIOHYBaHHS, pO3pO0JICHHSI MEXaHI3MIB BUSBIICHHS Ta 3amoOiraHHs iHGOpMaIliiHUM 3arpo3aM
Ta JIKBigamii HACHiAKIB iX TMpOsABY; YIOCKOHAJCHHS METOJIB 1 CHOCOOIB BUPOOHMITBA Ta
0€31eYHOTr0 BUKOPUCTAHHS MPOAYKIIii, HaJlaHHS MOCIYT Ha OCHOBI 1H(OpPMAIIHHUX TEXHOJOTIH 3
BUKOPUCTaHHSAM PO3POOOK, 1110 BiJIMOBIIAIOTh BUMOTaM O€3IeKH.
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IMPACT OF DIGITAL TRANSFORMATION OF THE ECONOMY ON ECONOMIC

SECURITY
Reshetov Serhii Yuliia Polusmiak
Classical private university Zaporizhzhia National University
Zaporizhzhia, Ukraine Zaporizhzhia, Ukraine

Solving the issues of guaranteeing economic security within the modern realities of

digitalization of socio-economic processes is an important and urgent task for the national
economy. One of the key tasks of ensuring economic security, which has been actualized in the
conditions of non-stationary processes in the modern world, is the task of predicting threats and
challenges.
The key global challenge to society is digital transformation in almost all specters of modern life.
The digitalization of the technosphere plays a significant role in the scientific, social and
economic world order, which is seen in the example of the United States, China, Japan - the
world's leading digital powers of our time, since a significant share of the income of their
national economies is largely provided by digital technologies. This research is devoted to the
study of the economic digitalization impact on economic security, which studies the pros and
cons of digitalization, the requirements of the new era of economic security, the experience of
digitalization in developed countries.

Keywords: digitization, transformation, economy, state, security.
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ABSTRACT

Empirical evidence suggests that only 15% of employees are dedicated and involved in the
workplace in Nigeria. The study examined the role of resilience in the relationship between
perceived organisational politics, job stress and job involvement among employees in Zamfara
state. The research is quantitative in nature employing both survey and cross-sectional research
designs. The study utilised purposive sampling techniques as 500 pieces of the questionnaire were
distributed to respondents and of which 266 pieces of the questionnaire were valid and used for
analysis. The study utilised structural equation modelling to ascertain the hypothesised relationship.
The finding revealed that perceived organisational politics and resilience have negative and positive
significant effect on job involvement respectively while job stress has negative nonsignificant effect
on job involvement. In addition, resilience significantly moderated the relationship between job
stress and job involvement but failed to significantly moderate the relationship between perceived
organisational politics and job involvement. The study recommended government effort at ensuring
that employees' workload is nominal to discourage job stress.

Keywords: perceived organizational politics; job involvement; resilience; job demands-
resources model; job stress.

JEL Classification: M10, ML12, ML14

INTRODUCTION

Employees are one of the most important assets any organisation can possess (Ojeleye &

Bakare, 2020). As a distinct asset, these employees provide the organisation with a distinctive
competitive advantage not easily copied by competitors (Ojeleye & Okoro, 2016). No wonder,
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Kusmaningtyas and Nugroho (2021) argued that the success of an organisation cannot be separated
from its employees. However, Gallup's (2022) report on the State of Global Workplace 2022
revealed that globally, only 21% of employees across different sectors are dedicated, involved and
engaged in the workplace while the rest of the employees perform their tasks merely out of a sense
of duty and to receive the remuneration. They also reported that almost US$8 trillion equivalent to
11% of global gross domestic product (GDP) was lost globally owing to the low rate of job
involvement of employees. In the same vein, in the country-based report Gallup (2022) statistics
showed that in Nigeria only 15% of the entire workforce is dedicated and involved in the
workplace. This involvement figure is low particularly in comparison to 24%, 35%, and 43% of
South Africa, Senegal and Mali; countries with similar socio-economic characteristics respectively.

Job involvement is defined as a cognitive state which reflects how an employee
psychologically identified with his job by showing enthusiasm, zeal, commitment and interest while
performing his job and full confidence in his ability to get the job completed (Kusmaningtyas &
Nugroho, 2021). It is the degree to which an employee identifies with his job (Fasanmi, Mazadu, &
Ogundele, 2021). The extent to which an individual cognitively associates with his work (Maryati
& Kusumayuda, 2020). However, getting employees involved in the workplace poses a serious
problem for organisations (Ojeleye & Bakare, 2020). Raaj and Anju (2019) elucidated that these
employees are confronted daily with trends, workload, abuses, stress, worries, unfairness and
incivility within and outside the workplace capable of depleting resources and rendering them
cognitively, emotionally and physically bankrupt. Al-A’wasa (2018) argued that these phenomena
and associated job demands are more prevalent in the 21%-century workplace adversely affecting
employees' job involvement and efficiency. Oke, Alo, Lanre and Emmanuel (2019) opined that
these problems are more common among public sector employees in Nigeria resulting in ineffective
structure and poor morale in the workplace.

Oshilim and Akpesiri (2015) noted that the scorecard of the Nigerian public sector has
remained a subject of discussion among the academia of public administrators, managers and
practitioners as well as the curious-minded citizens as a result of poor performance and inefficiency.
The sector has been embroiled in corruption, nepotism, tribalism, and poor service delivery; in that
promotions and appointments of employees are hardly made on merit but rather on association,
regionalization and religion (Akanni, Omisile, & Oduaran, 2018). Unsurprising, Gallup's (2022)
statistics revealed that 24% of these employees reported daily sadness owing to unfairness and
injustice within the organisation. In sum, perceived unfairness and injustice pervade the air of
public sector employees in Nigeria. Lewin (1938) cited by Delle (2013) argued that individuals
respond to their perception of reality rather than reality itself. Hence, employees of this sector going
by these assertions, poor dedication and involvement in work could be a consequence of the
unfairness and injustice in the perception of organisational politics; defined as a behaviour, formal
or informal that is motivated by self-interest, executed with the sole purpose to satisfy individual
interest now or in the future (Delle, 2013).

Another factor that has been identified as an antecedent of job involvement is job stress
(Maryati & Kusumayuda, 2020; Ullah et al., 2019; Babu & Solomon, 2017) and its impact appears
to be spiralling in many countries of the world, including Nigeria (Oyewole, Adegoke, & Atoyebi,
2020). This occurs more in the public sector where over 50% of absences from work are stress-
related (Naqgvi, Khan, Kant, & Khan, 2013; Pratama & Parahyanti, 2019). To Murali, Basit and
Hassan, (2017) job stress is the occupational disease of the century for mankind that affects them
physically and cognitively. Jamal (1990) cited by Bhatti, Bhatti, Akram, Hashim and Akram (2016)
defined job stress as an individual’s reactions to features of the work environment that seem
emotionally and physically threatening. Amoako, Gyamfi, Emmanuel and David (2017) argued that
job stress emanant from the individual or the organisation which leads to emotional discomfort
which inevitably affects the physical and psychological condition of the employee. Meanwhile,
Gallup (2022) reported that 46% of Nigeria's entire workforce experienced daily stress consecutive


https://management-journal.org.ua/index.php/journal

Ojeleye, Y.C., Salisu, U., Mejabi, B.O. and Mukaila, K.A. (2022), “Perceived organizational politics, job stress
and job involvement of public sector employees in Nigeria: the role of resilience”, Management and entrepreneurship:
trends of development, 4(22), pp.17-33. Available at: https://doi.org/10.26661/2522-1566/2022-4/22-02

in two years (2021 and 2022) and over 70% of employees are not thriving, struggling or are worried
about their present situation and have a negative view about the nearest future. Thus, affecting them
cognitively and physically.

Plethora of studies have linked perceived organisation politics and job stress to employee
involvement ( e.g., Maryati & Kusumayuda, 2020; Ullah et al., 2019; Babu & Solomon, 2017;
Thakre & Barua, 2016; Delle, 2013; Opoku & Arthur, 2018). However, most of these studies
largely investigated the direct relationship between these constructs. This study takes an in depth
look into the mechanisms of resilience on how it can moderate the relationship between perceived
organisation politics, job stress and employee involvement; a literature gap the study intends to
bridge. Specifically, this study asserted that although perceived organisational politics and job stress
may have a negative influence on job involvement, the inclusion of a moderator especially a
personal resources or psychological capital i.e., resilience is likely to weaken the relationship
between based on the theoretical postulations of job demands-resources (JD-R) model of Bakker
and Demerouti (2007). Resilience refers to positive adjustment capacity in response to an adverse
situation; it is an innate capacity to fight back against threats, risks and injuries or conditions
(Yadav & Banerjee, 2017). Consequently, the ability of an employee to quickly rebound and
overcome negative trends like organisational politics and job stress the more likely to buffer the
negative effect on job involvement. Thus, the study's main objective is to ascertain the moderating
effect of resilience on the relationship between perceived organisational politics, job stress and job
involvement of public sector employees in Nigeria.

LITERATURE REVIEW

This section discusses the concept of job involvement, job stress, perceived organisational
politics, resilience, theoretical framework and the research model.

Concept of Job Involvement

Job involvement is a relatively broader term and has extensively been defined in various ways
(Ullah, Ahmed, & Khan, 2019). In other words, Badu and Solomon (2017) posited that job
involvement is still in need of a distinct identity, as there is an issue of semantics. Nonetheless, job
involvement is the level at which a person attaches himself cognitively to his work, actively
participates in it, and considers his performance necessary for his value (Maryati & Kusumayuda,
2020). To Fasanmi, Mazadu and Ogundele (2021) it is the degree to which an employee is engaged
in and enthusiastic about performing their work. Blumberga and Lapkovska (2021) job involvement
as the extent to which an employee is physically, emotionally and cognitively active on the job.
Buba and Solomon (2017) defined it as the degree to which a person identifies psychologically with
his work or the importance of work in his total self-image. Kusmaningtyas and Nugroho (2021) see
it as a cognitive state that reflects how an employee psychologically identified with his job by
showing enthusiasm, zeal, commitment and interest while performing his job and full confidence in
his ability to get the job complete. Job involvement is an individual’s cognitive identification or
dedication to his job (Griffin, Hogan, Lambert, Tucher-Gail, & Baker, 2010). Empirical evidence
suggests that job involvement significantly predicts desirable work outcomes e.g., it boosts
employee performance, decreases counterproductive behaviour and improves organisational
productivity (Fasanmi et al., 2021; Kusmaningtyas & Nugroho, 2021). This paper defined job
involvement as the degree to which an employee is willing to cognitively invest himself in tasks
role that promotes connection to work, colleagues and the organisation as a whole.

Concept of Perceived Organisational Politics

Politics is part of human existence and cannot be eliminated in any organisation (Opoku &
Arthur, 2018). In the same vein, Lewin (1938) argued that individuals respond to their perception of
reality rather than reality itself. Consequently, the perception of organisational politics focused on
how employees in the workplace respond to political schemes; arguing people respond to their
perception rather than actual political strategies (Opoku & Arthur, 2018). Aslam (2016) sees it as an
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important part of the organisation where superiors promote self-interest rather than organisational
interest. Delle (2013; 152) defined organizational politics as a behaviour, formal or informal that is
motivated by self-interest, and executed with the sole purpose to satisfy individual interests now or
in the future. This study defined perception of organisational politics as the subjective appraisal of
the extent to which an employee views that the organisation is unfair and unjust in advancing and
promoting self-interest at the expense of the organisation and the employees' Inconsistencies in
findings have been reported in a plethora of studies between perceived organisational politics and
job involvement (e.g., Delle, 2013; Opoku & Arthur, 2018) reported positive significant of
perceived organisational politics and job involvement. While (e.g., Aslam, 2016; Bedi & Schat,
2013) reported a negative significant effect of perceived organisational politics on job involvement.

It is based on this inconsistency as suggested by Baron and Kenny (1986) that the study
introduced a moderator variable to strengthen, weaken or change the direction of the relationship.

Hoa: Perceived organisational politics does not have significant effect on job involvement of
public sector employees in Zamfara state.

Concept of Job Stress

Job stress occurs when the demand placed on an individual at the workplace exceeds their
perceived ability to successfully cope with the situation, resulting in a harmful reaction (Mensah,
2021). It is a condition of tension that creates physical and psychological imbalances, which affect
the emotions, thought processes, and conditions of employees (Rivai, 2014 cited by Novitasari,
2020). To Oyewole, Adegoke and Atoyebi (2020) it is a psychological and physical state that
results when the resources of the individual are not sufficient to cope with the demands and
pressures of the situation. They further categorised stress into two types: (a) Eustress: positive,
pleasant or curative stress. (b) Distress: dysfunctional or negative stress with symptoms, including
unstable emotions, feelings of restlessness, like being alone, having trouble sleeping, smoking
excessively, not being able to relax, being anxious, tense, nervous, increasing blood pressure, and
experiencing indigestion (Iskamto, 2021). A plethora of studies have linked job stress to job
involvement. While (e.g., Maryati & Kusumayuda, 2020; Ullah et al., 2019; Babu & Solomon,
2017; Thakre & Barua, 2016; Griffin et al., 2010) found that job stress has negative and significant
effect on job involvement, Olujide, Igbinoba, Solarin, Ahmadu and Olawunmi, (2017) reported a
nonsignificant effect of job stress on job involvement. It is based on this inconsistency as suggested
by Baron and Kenny (1986) that this study introduced a moderator variable to strengthen, weaken
or change the direction of the relationship.

Ho,: Job stress does not have significant effect on job involvement of public sector employees
in Zamfara state.

Concept of Resilience

Resilience as a concept has been utilised in diverse fields such as entrepreneurship,
psychology, management, disaster management, engineering, ecology and sociology (Korber &
Mcnaughton, 2018). As such, its conceptualisation has not been uniform (Hodliffe, 2014). Be it as it
may, it is described as the ability of an individual to adapt and bounce back from subjectively
significant threats, dangers and risks without losing the ability to function optimally (Meintjes &
Hofmeyr, 2017). To Yadav and Banerjee (2017) resilience refers to positive adjustment capacity in
response to an adverse situation; it is an innate capacity to fight back against threats, risks and
injuries or conditions. They also described it as an individual’s physiological, emotional,
psychological and spiritual ability against the hazardous condition. Kasparkova, Vaculik, Prochazka
and Schaufeli, (2018) view it as a positive personality trait that enables an employee to adapt, cope,
rebound and bounce back from work-related risks, conflicts, threats and failures. This study defines
resilience as the psychological capacity of an employee to fight back, rebound and overcome work-
related failures, issues and adversities and adjust easily without performance being affected
adversely. A plethora of studies (e.g., Black, Balanos, & Whittaker, 2017; Mulliner, 2018; Ojo,
Fawehinmi, & Yusliza, 2021; Amir & Mangundjaya, 2021) have established that resilience is a
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significant predictor of work engagement, employee performance (KaSparkova et al., 2018;
Murugesan & Megavannan, 2019), turnover intentions (Hidayah & Ardiansyah, 2018; Zhang et al.,
2020)

Hos: Resilience does not have significant effect on job involvement of public sector
employees in Zamfara state

Resilience as a Moderator

Resilience has been employed as a moderator in a plethora of studies e.g., moderated the
relationship between stress and burnout (Stanley, Buvaneswari, & Arumugam, 2021), stress and
psychological health (Kashyap & Kumar, SKrishna, 2014), work overload and intimidation
(Kimura, Bande, & Fernandez-Ferrin, 2018). Meanwhile, this study employed resilience based on
two recommendations. First, Andersson, Cuervo-Cazurra and Nielsen (2014) recommended that the
inclusion of a moderator in a study should be based on theoretical postulations rather than trial and
error. Thus, to solidify and confirm the theoretical assumptions of the job demands-resources model
which asserted that personal resources act as a buffer between job demands i.e., job stress and
organisational politics and positive job outcomes. In other words, personal resources i.e., resilience
can act as a buffer to weaken the effect of job stress and organisational politics on job involvement.
That is, employees who possess high resilience will easily rebound or overcome the negative effect
of job stress and organisational politics on their cognitive attachment to the organisation. Second, a
moderator was introduced due to inconsistencies in findings that have been reported in previous
findings as recommended by Baron and Kenny (1984).

Hos: Resilience does not significantly moderate the relationship between perceived
organisational politics and job involvement of public sector employees in Zamfara state.

Hos: Resilience does not significantly moderate the relationship between job stress and job
involvement of public sector employees in Zamfara state.

Job Demands-Job Resources (JD-R) Model

The job demands-resources model was propounded in 2006 by (Bakker & Demerouti, 2007)
was used to underpin this study. The theory is used to explain certain job attributes such as demands
and resources contribute to explaining the variance in employee job involvement (Jackson, 2014).
The theory posited that job characteristics are divided into two categories i.e., job demands and job
resources with distinct outcomes (Bakker & Demerouti, 2018). Job demands are negative job
features that result in physical and psychological costs (Bakker & Demerouti, 2014). For instance,
job stress and perceived organisational politics are negative aspects of an employee's job that
depletes the employee cognitively and reduce his capacity to job done. While job resources are the
aspect of a job that help minimises the negative effect of job demands and associated physical and
cognitive costs while promoting self-improvement and advancement (Airila, Hakanen, Schaufeli, &
Luukkonen, 2014). For instance, support systems within the organisation (i.e., co-worker support
and supervisory support) are job resources that help employees cope with their job demands and
help promote wellbeing in the workplace (Nielsen et al., 2017). Meanwhile, the theory added the
third category termed personal resources with a similar positive drive as job resources but are innate
to the employees (Bakker & Demerouti, 2018). Personal resources are collectively unique and
valuable innate capacities of self-efficacy, hope, optimism, trust and resilience (Shu-ling, Chih-ting
&Nai-wen, 2018). Personal resources have been reported to buffer the negative influence of job
demands on desirable job outcomes (Anjum, Liang, Durrani, & Parvez, 2020). In sum, the study
posited that the ability of an employee to quickly bounce back (resilience) as a personal resource
from job demands and associated costs will to a larger extent influences his/her cognitive alertness
in the workplace.
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Research Model

Figure 1: Conceptual Framework

The conceptual framework depicts the two predictors (JS and POP) and the moderator (RS)
variables predicting the criterion variable JS.

METHODOLOGY

The paper used a quantitative research design which entails the use of numeric data to analyse
the relationship between two or more variables using statistical procedures (Creswell & Creswell,
2018). Specifically, the study employed survey and cross-sectional research designs. In a cross-
sectional study, the researcher measures the outcome and the exposures of the study participants at
the same time (Setia, 2018). In survey research, researchers select a sample of respondents from the
population and administer a standardized questionnaire to them (Odoh & lhedigbo, 2014). The
study employed a purposive sampling technique as a total of 500 pieces of the questionnaire were
distributed to employees in tertiary institutions and civil servants in Zamfara state both in federal
and state establishments and of which 384 (77%) were returned. Ali, Ciftci, Nanu, Cobanoglu and
Ryu (2020) argued that there is no "consensus" among scholars as to what is the acceptable
response rate in a given study. However, Malhotra and Grover (2001) suggested that a 50%
response rate is adequate to make a credible generalisation. As such, the present study's 77%
response rate is considered adequate to make a relevant recommendation. Furthermore, 118 pieces
of the questionnaire were invalid due to 97 missing values and 27 multivariate outliers. Hence, a
total of 266 pieces were valid and subsequently used for the analyses.

Measures

Instruments from previous studies were adopted to measure the study’s constructs. First,
perceived organisational politics was measured using the short version Kacmar and Carlson (1997)
perception of politics scale. A sample of the item is: “Telling others what they want to hear is
sometimes better than telling them the truth” with the response of 1 (strongly disagree) to 5
(strongly agree). The Cronbach’s alpha for the scale was 0.70; indicating that the scale is consistent
and appropriate for the study. Secondly, job involvement was measured using Kanungo's (1982) 10-
item job involvement scale. A sample of the item is; “I live, eat and breath my job” with a possible
response of 1 (strongly disagree) to 5 (strongly agree). The Cronbach's alpha for the scale ranged
from 0.70 to 0.81 indicating that the scale is reliable and appropriate for the study. Thirdly, job
stress was measured using 9-item De Bruin and Taylor (2005) general work stress scale. A sample
of the item is: "Do you spend a lot of time worrying about your work? with the response of 1
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(strongly disagree) to 5 (strongly agree) and Cronbach's alpha of 0.89. Lastly, resilience was
assessed using the 6-item brief resilience scale of Smith et al. (2008). A sample of the item is: “I
tend to bounce back quickly after hard times” with a possible response of 1 (strongly disagree) to 5
(strongly agree) and Cronbach’s alpha ranging from 0.8-0.91 showing the consistency of the scale
and its appropriateness for the current study.

Data Analysis

Preliminary analyses and data screening such as checking and treatment of missing values,
outlier, normality test, common method variance and multicollinearity test were undertaken on the
retrieved data using SPSS 24. These tests were carried out to ascertain the nature of the data and to
ensure that they are cleaned and ready for further analyses. In addition, the study employed
structural equation modelling specifically, Smart-PLS 3.2.8 to compute the two basic models of
partial least square (PLS) path modelling which are the measurement model and structural model.
This is utilised owing to its flexibility in terms of distribution and study population and accuracy in
computation of mediation and moderating effect as it accounts for errors capable of deflating or
inflating possible relationships (Garson, 2016).

Research Findings and Discussions

The study's findings are discussed under the two basic models of structural equation
modelling (SEM); the measurement and structural models used below:

Measurement Model
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Figure 2: Pictorial display of measurement model

The factor loadings, reliability (i.e., composite reliability), and validity (i.e., convergent and
discriminant) were investigated in the measurement model. In respect of factor loadings, only items
that loaded above 0.4 were retained as recommended by (Hair, Hult, Ringle, Sarstedt, Danks &
Ray, 2021) while items that loading below the stipulated threshold were deleted (i.e., POP2, POP3,
POP6, POP10, JS1, JS6, JI1, JI3, JI5S & J19). Furthermore, the constructs’ reliability was assessed
using the composite reliability and all reached the established threshold of 0.700 as suggested by
(Sekaran & Bougie, 2016). The values range from 0.858 to 0.869. In the same vein, average
variance extracted (AVE) was examined to confirm the constructs' convergent validity and as
recommended by Fornell and Larcker (1981) the values are all above the 0.5 threshold.
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Composite

Construct Indicators Loadings Reliability AVE
Job Involvement JI2 0.715 0.865 0.524
JI4 0.701
JI6 0.815
JI7 0.787
JI8 0.799
JI10 0.466
Job Stress JS2 0.850 0.869 0.532
JS3 0.840
JS4 0.671
JS5 0.784
JS7 0.649
JS9 0.526
Perceived Organisational Politics POP1 0.784 0.860 0.514
POP4 0.550
POP5 0.869
POP7 0.729
POP8 0.539
POP9 0.767
Resilience RS1 0.835 0.858 0.517
RS2 0.800
RS3 0.868
RS4 0.435
RS5 0.783
RS6 0.456
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To confirm the discriminant validity, the study utilised Heterotrait-Monotrait (HTMT) ratio
proposed by Henseler, Ringle and Sarstedt (2015) owing to its superiority over cross-loading and
Fornel and Larcker criterion as they are unable to detect the absence of discriminant validity in
certain research situations depicted in table 2 below

Table 2: HTMT Ratio of Correlations for Discriminant Validity

Construct N]| JS POP RS
JI
JS 0.593
POP 0.675 0.703
RS 0.727 0.437 0.621

The Heterotrait-Monotrait (HTMT) ratio of correlations is used to assess the discriminant
validity of the constructs. The construct intercorrelations are all smaller than the suggested
conservative threshold of 0.85 for conceptually distinct constructs as recommended (Hair et al.,
2021), to confirm that discriminant validity exists. Meanwhile, discriminant validity revealed that a
tested construct is not substantially related to other tests. In essence, it measures conceptually distinct
ideas (Kline, 2016).

Structural Model

The structural model was employed to test the hypothesised relationship (path coefficient)
between the variables. Bootstrapped 5000 was utilised for both direct and indirect (moderated)
relationships. Furthermore, coefficient of determination (R?), effect size (), predictive relevance
(Q?) and effect size of predictive relevance (g°) were also analysed and discussed.

Figure 3: Pictorial display of structural model
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Test of Hypotheses

Table 3: Path Coefficient

Ho: POP-> JI -0.445 0.066 7.544 0.000 Rejected

Ho, JS -> I -0.166 0.154 1.378 0.169 Failed to be Rejected
Hos RS->JI 0.515 0.164 3.061 0.002 Rejected

Hos RS*POP 0.097 0.072 1.347 0.178 Failed to be Rejected
Hos RS* JS 0.210 0.102 2.058 0.040 Rejected
R?=0.492

The first finding showed that perceived organisational politics has negative and significant
effect on job involvement. A 1% increase in perception of organisational leads to a 0.497%
decrease in employee job involvement. Thus, the first hypothesis is rejected. Contrarily, the second
outcome of the study revealed that job stress has negative and non-significant effect on job
involvement. Hence, the second hypothesis failed to be rejected. Furthermore, the third finding
depicted that employee resilience has positive and significant effect on job involvement. A 1%
increase in employee resilience results in a 0.502% increase in job involvement. The fourth
hypothesis showed that employee resilience did not moderate the relationship between perceived
organisational politics and job involvement. Finally, in contrast, the fifth finding revealed that
employee resilience significantly moderates the relationship between job stress and job
involvement.

The coefficient of determination (R?) explains the degree of variance in the endogenous
variable (JI) that is jointly explained by the exogenous and moderator variables (POP, JS & RS).
According to Chin (1998) coefficient of determination values of 0.67, 0.33, and 0.19 are regarded as
substantial, moderate, and weak respectively. Therefore, the R? value of 0.492 (49%) is moderate
and explains that 49% of the variance in job involvement is jointly explained by perceived
organisational politics, job stress and employee resilience.

Predictive Relevance (Q?)

Garson (2016) stated that the Q*value of 0 or negative showed that the model is irrelevant in
predicting the endogenous variable. According to Avcilar and Ozsoy (2015), the Q value bigger
than O for a certain reflective endogenous latent variable indicates the path model’s predictive
relevance for a particular construct. Consequently, the Q® value of 0.220 in table 5 below shows that
the study possesses predictive relevance.

Construct SSO SSE 0? (=1-SSE/SSO)

Job Involvement (J1) 594.000 463.509 0.220
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Effect Size (f°)

Effect size assesses the quantitative measure of the magnitude of the experimental effect of
the exogenous variables on endogenous variable using the Cohen (1988) threshold. Cohen (1988)
advanced that (%) values of 0.02, 0.15, and 0.35, to represent small, medium, and large effects
respectively. Thus, POP and RS*JS have a medium size effect, JS and RS have a small effect while
RS*POP has no effect. In addition to the effect size (f°) evaluation, the relative measure of the
predictive relevance can be assessed through the (g°) values of 0.02, 0.15, and 0.35 indicating small,
medium or large predictive relevance of an exogenous construct explaining the endogenous latent
variable under investigation (Hair, Risher, Sarstedt, & Ringle, 2018). The result revealed that all the
latent constructs have a medium size effect presented in the table below:

Construct  R%included  R’excluded f Effect size o Effect size
POP 0.492 0.390 0.202 Medium 0.178 Medium

JS 0.492 0.485 0.014 Small 0.219 Medium

RS 0.492 0.433 0.116 Small 0.186 Medium
RS*POP 0.492 0.490 0.004 No effect 0.219 Medium
RS*JS 0.492 0.406 0.169 Medium 0.216 Medium

RESULT AND DISCUSSION

The outcome of the first hypothesis established that perceived organisational politics has
negative and significant effect on employee job involvement. The result showed that there is an
inverse relationship between perceived organisational politics (POP) and job involvement (JI). In
other words, when employees’ subjectivity appraises the organisational politics and they view it as
unfair, unjust and biased, it will adversely affect their involvement in the workplace. In addition,
based on the postulations of the JD-R model which posited that job demand i.e., POP has
psychological and physiological costs which negatively affect their job outcomes (Bakker &
Demerouti, 2014). Furthermore, this finding is in congruence with previous studies (e.g., Aslam,
2016; Bedi & Schat, 2013). However, it is in contrast with past studies (Delle, 2013; Opoku &
Arthur, 2018). The second hypothesis, contrary to expectation found that job stress did not
significantly influence employee job involvement. Although the effect was negative it was not
found to be significant. This is not far-fetched since working in civil service in Nigeria is naturally
stressful (Ojeleye, Bakare, & Kareem, 2020) and perhaps the employees are used to the stress. In
other words, employees in the Nigerian civil service likely have a large capacity to withstand stress
owing to the perceived privilege of working in a government establishment and the mass
unemployment rate in the state and country at large. The finding is in contrast with previous studies
(e.g., Maryati & Kusumayuda, 2020; Ullah et al., 2019; Babu & Solomon, 2017; Amin, Khattak, &
Khan, 2018; Thakre & Barua, 2016; Griffin et al., 2010). The third hypothesis found that resilience
has a positive and significant effect on job involvement. The finding is consistent with the
theoretical assumptions of the JD-R model which argued that personal resources play a similar role
as job resources in favourably predicting job outcomes i.e., involvement (Bakker & Demerouti,
2018). In the same vein, resilience; self-evaluation predict goal-setting, motivation, life satisfaction,
involvement and desirable job outcomes (Bakker & Demerouti, 2014).
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The fourth and fifth hypotheses highlighted the moderating effect. The outcomes of the fourth
hypothesis found that resilience did not significantly moderate the relationship between POP and JI.
This may be because the understudy construct has to do with perception and not reality. As such,
there was no need to bounce back or rebound. Lastly, the fifth hypothesis established that resilience
significantly moderated job stress and job involvement. The sign of moderation is called mitigating
effect as established by (Gardner, Harris, Li, Kirkman, & Mathieu, 2017). The type of moderation
exists when the coefficients of predictor variable i.e., job stress and the moderator variable have a
different direction (positive or negative). As the value of the moderator increases, that of the
predictor variable decreases. This type of moderator according to Gardner et al. (2017) is used to
explain the buffering effect. Consequently, resilience buffered and diminished the negative effect of
job stress on employee job involvement. In other words, employees with a high innate ability to
rebound and overcome work-related challenges are more likely to weaken the negative effect of job
stress on their involvement in the workplace. This is consistent with the theoretical postulation of
personal resources buffering the negative effect of job demands on desirable job outcomes (Bakker
& Demerouti, 2014).

CONCLUSION

Employees are one of the most important assets of any organisation owing to their roles in
advancing competitive advantage. Consequently, since every organisation desires to be competitive
and relevant, it is sacrosanct that management and government across all tiers make a concerted
effort at ensuring that these employees are cognitively and physiologically alert. These can be
assured by ensuring that job demands categorise such as job stress and organisation politics are
adequately managed and minimised in the workplace.

Hence, based on the research findings the following recommendations are advanced

i.Political behaviours should be avoided in the workplace as they can result in organisational
discomfort and subsequently result in a decline in employee job involvement.

ii. Job stress should eliminate optimal in the workplace by ensuring that employee
workloads are nominal.

iii. Although resilience is innate, nonetheless management psychologists and therapists
have been enabled to train employees on coping strategies. Thus, training and development are
needed to boost employees' resilience in the workplace.

v, Counterproductive organisational politics should be discouraged in the workplace.
This can be done by ensuring that the organisation is fair and equitable for all categories of staff and
erring employees punished.

V. Resilience as a coping strategy to minimise the influence of job stress on job
involvement be encouraged in the workplace.

LIMITATIONS AND SUGGESTIONS FOR FURTHER STUDIES

Despite the fascinating findings, the study is not without some established limitations. First,
the study is solely quantitative in design employing both survey and cross-sectional designs. One of
the known established problems of cross-sectional research is the common method variance; biases
attributed to the measurement procedures rather than the construct of study. To mitigate this
problem longitudinal research techniques can be adopted in future studies. In addition, qualitative
research can also be studied to better understand the established relationship. Second, the study
utilised a purposive sampling technique; a nonprobabilistic sampling design that does not give
respondents an equal chance of being selected and generalisation of research findings. Future
studies should employ a more robust methodology with a larger sample size for easy generalisation
of research findings. Third, the study was limited to public sector employees ignoring the private
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sector. Besides, the study's sample is small to make a crucial generalisation. Future studies can also
be undertaken on private-sector employees or both sectors in a meta-analysis study. Lastly,
psychological capital/ personal resources consist not only of resilience but also of self-esteem, self-
efficacy, hope and optimism. Future research can apply any of these constructs as a moderator or
mediator of the established relationship in this study.
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B crarti po3rasHYTO pONIb CTIMKOCTI Yy 3B’SI3Ky MDK CHPUHHATOIO OpraHizaliiHOo
MOJIITUKOIO, CTPECOM Ha POOOTI Ta 3aydeHHsAM J0 poOOTH cepell MpalliBHUKIB mTaty 3amdapa. Y
JOCTIPKEHHI BHUKOPUCTOBYBAIKCS METOIU IIJIECTIPSIMOBAHOI BUOIPKH, OCKUIBKH PECHOHIEHTaM
Oyno posmano 500 dYacTMH aHKeTH, 3 SKUX 266 4YacTUH aHKETH Oynu JIMCHUMH Ta
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Abstract. According to Mayan (2009), being a qualitative researcher entails various activities
“It is a pleasure to share life and learning with others to make sense of our reality jointly. Non-
experimental qualitative research is not only conducted with people but also performed through
people.” According to its many definitions, qualitative research entails significant interpersonal
contact. Throughout the process of qualitative research, from strategy to implementation, effective
communication is essential. While numerous new qualitative research tools have emerged over the
last several decades, those linked to communication technology have emerged as the most important
and impactful. Because there is little information available regarding communication technologies
in qualitative research, this article aims to produce an overview of the new developing technologies
currently being used. For that, the writer has reviewed several pieces of literature on qualitative
research. As surfaced from the literature, qualitative research has transformed to new heights using
modern techniques. Therefore, qualitative researchers must keep up to date with the latest
technological advances to get maximum productivity.

Keywords: hybrid methods, management research, qualitative research, skype, social mobile
devices (SMD), VOIP, teleconferencing.
JEL Classification: A10, A12.

INTRODUCTION

Ongoing changes in the technological context and society overall continually pose new
methodological challenges for managerial research (Pettigrew, 1990). However, facing such
challenges can be aided by technological and societal developments that have brought them about,
as they offer new tools and possible approaches. Any new approach must undergo a process of
refinement and standardisation to become a concrete solution. This is precisely the aim underlying
the conception, proposal, and final making of this special issue of Management Decision: to
contribute to clarifying, formalising, and eventually standardising new methods for management
research currently in the early stages of their maturation, beginning with those based on qualitative
approaches (Denzin and Lincoln, 1994; Myers, 2013).

Qualitative research follows an approach that does not dissociate the analysis from the
researcher’s experience (Mills, 1959, pp. 195-226). Such an approach is common to the methods of
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data collection and interpretation of all qualitative research fields, thereby uniting management
studies to other social sciences such as sociology, anthropology (Sanday, 1979; Van Maanen, 1988;
Vidich and Lyman, 1994), linguistics (Manning, 1979) and history (Tuchman, 1994), at least on the
methodological plane. Such “transdisciplinary contamination” is revealed by the fact that work such
as Yin’s (1981, 1984, 1993), which is linked to research in the field of pedagogy (Yin, 2005), is
among the most often cited in management case study research as well.

Given these transdisciplinary associations, management literature has long contained a vast
body of work on the use of case studies, ethnography, and so-called action research (Van Maanen,
1979; Mintzberg et al., 1976; Mintzberg, 1979; Gill and Johnson, 1991). This special issue aims to
offer the opportunity to discuss some new qualitative research methodologies that have emerged
only recently, not only in response to changes in today’s business environment but also thanks to
the creativity of management researchers.

Traditional research methodologies have been under considerable strain by the potentialities
associated with new high-tech tools for producing, acquiring, and sharing information, particularly
the internet. Exploiting these new tools has prompted a sort of “hybridisation” between different
qualitative methodologies and even between qualitative and quantitative ones, resulting in methods
that are clearly distinct from those used in the past, at least in terms of applications (Harrison and
Reilly, 2011).

The following section addresses some aspects of the change in context that has favoured the
emergence of some new qualitative research methodologies. At the same time, the subsequent one
examines the processes of methodological hybridisation that have been associated with such
change. Finally, the conclusions propose some keys for reading the papers presented in this special
issue.

LITERATURE REVIEW

Change in context and new qualitative research methods

Current ongoing changes in the (technological, sociological, and anthropological) settings in
which producers and consumers are called upon to act nowadays have been providing strong
impetus to developing new research approaches to management. The new global digital setting in
which business decision-makers and practitioners operate has been accompanied by a transition to
more complex research methodologies, which seems to favour recourse to qualitative methods of
investigation (Gummesson, 2006, pp. 170-171). In short, such changes have led to greater
complexity, and in addressing such complexity, the qualitative dimension is essential. This new
complexity is also connected to modern means to create more widely disseminated knowledge,
which in turn calls for access to know-how and skill on the part of all actors in the spheres of
consumption and production, who may be therefore called upon to carry out ever-more active and
important roles (Sridhar and Srinivasan, 2012).

This is especially true regarding creating that enormous (quantitative and qualitative)
database offered by the internet. The fact that the contents of the internet, above and beyond their
interactive aspects (particularly accentuated in social networks), are multimedial, consisting of
texts, images, audio, and video (Belk and Kozinets, 2005), offers substantial opportunities for
qualitative research (Kozinets, 2010). In addition, the widespread availability of quantitative data
(analytics) offers unprecedented possibilities for conducting contemporaneously qualitative and
quantitative research (Jick, 1979; Mingers and Gill, 1997).

Qualitative research offers some well-known advantages. Miles and Huberman (1994)
maintain that properly gathered qualitative data provide a “focus on naturally occurring, ordinary
events in natural settings so that we have a strong handle on what ‘real life is like [y] that
confidence is buttressed by local groundedness, the fact that the data were collected near a specific
situation, rather than through the mail or over the phone” (p. 10).
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With the emergence of new methods in qualitative management research, the creativity of
individual researchers can contribute greatly to formulating new research designs, as well as to
developing new instruments of research (e.g., software) (Zhang and Segall, 2010). New research
methods can exploit the study of internet communities, as in digital ethnography or net-ethnography
(Hine, 2000; Kozinets, 2002; Bowler, 2010). In brief, changes in business contexts may regard the
followings aspects:

° Technological - The internet offers new possibilities for research in terms of
amassing vast quantities of data and developing tools for processing and disseminating such data.

° Sociological - Changing social roles alter the usefulness of traditionally adopted
classifications, such as “consumer” or “worker/producer,” with a consequent need to rethink their
significance.

° Anthropological - These stem from the adoption of new methodological tools (and

resulting classifications) for studying the “culture” and “communities” of the internet
(ethnography), as well as from the transnational nature of modern contexts (ethno-methodologies).

The management studies of recent years furnish many examples of the “blooming” of new
methodological possibilities and solutions, which have been made not only possible but even
necessary by the new settings in which businesses operate. Such evolutionary trends involve
management as well as marketing and the study of consumption behaviour (Arnould and
Wallendorf, 1994), a field in which increasing attention has been focused, for example, on
“consumer skills” (Caru’ and Cova', 2008, 2011). The study entails modifying current research
methodologies and defining new, at times non-standard, ones, with particular attention to those
based on a qualitative, sociological, or anthropological framework (Denzin and Lincoln, 1994;
Cayla and Arnould, 2013).

The research methodology problem has been framed in terms of language (Manning, 1979);
qualitative methods provide different answers from specific quantitative methods. In management
studies, the issue of research methodologies is particularly noteworthy in that it has significant
effects on the possibilities for communication between researchers and business policymakers in
collecting data and disseminating results. In this sense, adopting new qualitative research
methodologies can contribute to reducing the gap between theory and practice in management
(Guercini, 2004).

Qualitative research and its answers are particularly relevant to management issues, for
which recourse to hybrid solutions and mixed methods seems justifiable. Qualitative methods do
not adopt a simplifying approach; they do not focus on any single aspect; they do not attempt to
break complex problems down into several simpler specific issues. The issue, or problem, is viewed
in its entirety with respect to one or a small number of subjects of the analysis. Moreover,
qualitative research can help establish a different relationship between observer and observed and
hence aid in overcoming the so-called “Cartesian dualism” since the relationship between observer
and observed appears somewhat more direct and multifaceted (Mintzberg, 1979) and, therefore, not
amenable to measurement via the techniques of the ‘“hard sciences” (Bonoma, 1985, p. 200;
Woodside, 2010).

The various facets of, and the relations between, different qualitative research methods can
be represented by the so-called “tree of qualitative methodologies” proposed by Harry Wolcott
(1992), which describes the “qualitative strategies in educational research” as a tree rooted in the
“everyday life” activities of “experiencing,” “enquiring” and “examining,” whose trunk gives rise to
the following different main branches of qualitative research:

° “Nonparticipant observation strategies,” from which stem the secondary branches of
“nonreactive/unobtrusive research,” “human ethology,” and “observer study,” this last giving rise to
“connoisseurship.”

° “Participant observation strategies,” which branches off into ‘“ethnography” and
“field studies,” the former in turn giving rise to “community study,” “ethnology,” “anthropological
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life history,” “micro-ethnography,” and “ethnography of communication,” and the latter to
“ethnomethodology,” “conversation analysis,” “phenomenology,” and “post-structuralism.”

° “Interview strategies,” which divides into “detective journalism,” “biography,” and
“oral history.”

° “Archival strategies,” branching out into ‘“history,” “literary criticism,”
“philosophy,” and “content analysis.”

2 ¢

The hybridisation between different qualitative methods

The works presented in this special issue demonstrate that newly available technologies can
make quantitative data more accessible, standardised, and obtainable at a low cost (Germann et al.,
2013). This is clearly evinced by the easy accessibility of Google Adwords “Analytics,” or other
indicators (number of visits, comments, “likes” and “dislikes,” etc.) associated with social network
users (Naylor et al., 2012), which appear as service “commodities,” in that they are standardised
and easily available thanks to technology (Branthwaite and Patterson, 2011). The qualitative
components of research (sentiment analysis, psychological judgments, taste, irony, etc.) may be
more challenging to obtain, specific, and endowed with greater added value, even in managerial and
marketing research. At the same time, however, some aspects of quantitative research are by now
undeniable necessities, and hence all that remains is to see just how qualitative and quantitative
methodologies can be integrated (Harrison and Reilly, 2011; Davis et al., 2011).

However, this integration process is not free of cognitive cost for the researcher because it
involves the contemporaneous evaluation and side-by-side application of different paradigms
(Brocklesby, 1997). Integrating different methodologies is also a focus of current attention for the
“research economy,” so to speak. Indeed, if we take, for example, the methodologies based on the
collection and analysis of original online texts, whose investigation may profit from both
quantitative and qualitative analyses, such databases (e.g., “linguistic corpora”) entail the costs of
collection and selection, which may be exploited to the fullest by using the material for both
quantitative and qualitative analysis (Ludwig et al., 2013). Another good reason to integrate
different methodologies is the relationship between the researcher and economic actors, whether
managers, entrepreneurs, or consumers. The development of action research (Gummesson, 2000, p.
178; Pihlanto, 1994) and its integration with other methods, or the involvement of practitioners as
“witnesses,” who can be considered co-researchers (Gummesson, 2000, p. 21), also heads in the
direction of the economy of research effort, in the sense that it reveals otherwise obscure content,
often linked to the tacit knowledge (if not unconscious perceptions) of consumers and
entrepreneurs. Indeed, such content research results do not emerge without the involvement of the
managers, entrepreneurs, or consumers themselves as co-researchers, in that such involvement can
improve the communication processes between the practitioners’ setting and the research context
(Guercini, 2004).

The authors of the papers in this special issue speak of “hybridisation,” “integration,” or
“combination,” proposing “both the expected and serendipitous synergies obtained through the
particular blend of methods” to produce more effective research results (Leonard-Barton, 1990, p.
248). The works herein address new methodologies and ways to use existing ones (such as case
studies and ethnographical research) in their conceptual and empirical applications. Research
strategies become integrated, while data collection and processing methods may also change
considerably. New qualitative methods are often viewed considering their “hybridisation” with
other qualitative or quantitative methods, thereby providing:

° New perspectives in case study research.

° New ethnography and participant observation forms are applied to new settings and
topics.

° New techniques in content analysis, text analysis software, and applications, and new

software for analysing texts and website content.
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° New forms and applications of historical methods in management research.

° New forms of hybridisation between qualitative and quantitative techniques in
management research; and

° Other new methods stem from qualitative research techniques and new ways to apply

traditional qualitative methods to management research.

From the summary of the various contributions to this issue, what emerges is a strict relation
between the research topic and the qualitative methods adopted. For instance, the case study method
(Yin, 1984; Woodside, 2010) has been widely applied to industrial marketing research (Hakansson,
1982; Borghini et al., 2010; Easton, 2010), for which much empirical data analysis has been
conducted based on this method, while the methodological questions have only been addressed
more recently. Case research has been the object of increasing attention, giving rise to a specialised
body of literature focussing on its role as a management methodology. Despite its limitations and
the criticisms levelled at it, case research has been viewed as a prime source of “grounded theory”
(Glaser and Strauss, 1967; Eisenhardt, 1989) and a “systematic combining” of theory and empirical
research (Dubois and Gadde, 2002). In a “glass is half full” perspective, given its many merits, case
research is to be considered a consistently useful method (Yin, 1981).

The contribution of qualitative methodologies is fundamental to “fixing” the knowledge of
enterprise decision makers (managers and entrepreneurs). The relationship between method and
topic also finds a defining framework within the reference scientific community since the subject of
knowledge is linked to that of the community (Von Glasersfeld, 1981). Scientific knowledge
obviously regards the scientific community (Kuhn, 1962; Paul, 2009), just as managerial and
entrepreneurial knowledge regards the community of researchers and scholars; it also pertains to
managers and entrepreneurs. New qualitative methodologies help build bridges between the
research community and practitioners, favouring the development of shared language and context.

So, what do we mean by “hybrid” methodology in management? Recourse to mixed
qualitative and quantitative methodologies comes to be viewed as an empowering (at times even
necessary) element, not so much because it satisfies the positivistic requisites of “scientificity,” that
is to say, it produces knowledge that is “true” (in that it regards reality) and “certain” (in that it is a
“homomorph” of reality) (von Glasersfeld, 1981), but instead because in management studies the
sought-for knowledge is not “certain truth,” but “useful knowledge.” In this way, hybrid research
using both qualitative and qualitative methods can be proposed as a heuristic solution for obtaining
useful knowledge by exploiting both processes of knowledge creation, that is, analytical as well as
heuristic (Plebe and Emanuele, 2006).

One essential aspect of qualitative research, in particular forms such as “action research,” is
that it enables the researcher to share the context of management practitioners (Miles and
Huberman, 1994, p. 10ff.). Management researchers who adopt quantitative methodologies can
study a managerial phenomenon without sharing the business context: they can acquire some data
and, armed with a variety of mathematical and statistical tools, write studies on production activities
without ever having seen a production facility or write about distribution networks without ever
having talked to a supplier about a client or a client about a supplier. The remoteness of the
analytical setting from the context of the object of study seems confirmed by quantitative research’s
very instruments. Instead, in qualitative research, based on case studies, the research setting and the
management context overlap, enabling methodologies such as ethnography or participant
observation to achieve results unattainable by other methods (for instance, formulating a theory or a
research hypothesis). The advocates of quantitative methods view the separation of research from
direct contact with the actors in the studied phenomena as necessary to guarantee “objectivity,”
while exponents of qualitative research, to the contrary, believe that the absence of experience and
contact with the complexity of the phenomena prevents them from capturing a number of “global”
or overall aspects (Gummesson, 2006, p. 170; Capra, 2002, p. 36). Exponents of hybrid forms of
research have gone beyond such ideological stances to espouse a pragmatic attitude, often focused
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on the specificity of the problem at hand and aimed at seizing the more significant opportunities
afforded by the available fact-finding elements.

Communication Technologies in Qualitative Research

Most qualitative inquiry is grounded in the information collected from observation, text,
talk, and interviews (Mayan, 2009). At a very basic level, qualitative researchers then engage in the
process of studying communicative practices in context. Data collection is the main task in
qualitative research after choosing a methodology and methods. Data collection in qualitative
research is commonly accomplished through three components (Creswell, 2007; Patton, 2002):

1. Interviews 2. Observations 3. Documents

Among these three components, interviews dominate. For many years traditional/ classical
interviews were performed through face-to-face interaction, which allowed researchers to delve
deeper into the participant’s condition using such cues as “non-verbal” communication. Researchers
doing phenomenological, grounded theory, and narrative research derive their data from individual
face-to-face interviews. This form was considered for many years to be the “gold standard” for
obtaining data in qualitative research (McCoyd & Kerson, 2006) with the view that other methods
are a compromise rather than valid techniques in themselves. However, in the 80s, researchers
started to slowly integrate telephone media into their research methods and found it to be a
productive and valid methodological tool (Stephens, 2007).

Telephone

Holt (2010) suggested that the lack of non-verbal communication during telephone
interviews meant that, unlike in face-to-face interactions, everything had to be articulated by both
the participant(s) and the researcher. This need for full articulation meant that a much richer text
might be produced to begin an analysis. This insight suggests that the relationship between the
mode of data production and the method of data analysis is a further avenue for methodological
debate. One of the features of using a telephone for research interviewing is the need to explicitly
direct the conversation because of an absence of non-visual cues and the reduced concern about low
response rates. Telephone interviewing further implies that the researcher should be the one to
choose whether to use the telephone for interviews. By contrast, during their qualitative interview
study of jail corrections officers and visitors, Sturges and Hanrahan (2004) found that allowing
participants to choose the medium (face-to-face or telephone) increased participation.

The telephone interview can allow the participant more flexibility during the interview. For
example, it allows the participant the possibility of walking and moving around his/her house
during the interview and to feel more comfortable sharing when one of the family members comes
home (Holt, 2010). Many conversations in Holt’s experience were interspersed with comments such
as “Oh, my son has just come in [;] [ am just going upstairs. . .” (p. 117).

In contrast, during face-to-face interviewing, participants must be stable in one setting, and
the entrance of a family member may be a distraction. Using telephone interviewing enables the
participant to control the privacy of the conversation. This flexibility can be beneficial when young
children are present because the use of the telephone seems to provide parents with a legitimate
reason to resist interacting with their children in a way that face-to-face encounters may not. Holt
(2010) provides the example that during a face-to-face interview with a mother, her 4-year-old
son’s presence and demands for attention were increasingly distracting as the interview progressed.
In contrast, a telephone interview with a mother who was overheard telling her young daughter,
“Ssshhhh, I am on the phone. . .” at the beginning of the interview seemed sufficient to enable the
interview to progress uninterrupted (p. 117). Thus, using the telephone could provide participants
with a resource to control their social space and protect them from being interrupted by other family
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members—a resource that would not have been available in face-to-face interview encounters
(Holt, 2010).

As the internet evolved in the 80s and 90s, telephone technology changed and was gradually
replaced by internet communication. As we will see later, all the relative advantages of the
telephone methods remain valid and expand when using the internet.

Internet

The internet has become widely used in developed and developing countries (see Figure 2).
The internet is one of the most useful technologies in modern times. It helps us not only in our
personal but also professional lives. Various internet platforms are available for communication
with two main categories: synchronous communication and asynchronous communication.
Synchronous communication occurs in real time, including in chat rooms and instant messages. On
the other hand, asynchronous communication, such as emails and blogs, allows people to respond to
communications at their convenience.

Technical communication has become a way of life in today’s global society, and
connecting with others has never been easier. Wherever people go, staying connected is merely a
click away. Some people still maintain their technological base on the home computer, but many
carry it everywhere they go on their smartphones. Communication technology has advanced so that
face-to-face contact is no longer necessary to stay updated and involved.

The recent Internet domains that have gained much popularity are social media sites like
Facebook, MySpace, and Twitter, and social media devices such as Smartphones and Tablets,
which make staying updated easy. People share photos with family, gossip about their favourite
topics, or check out what everyone’s plans are for the day by following them on a social networking
site.

The advances on the internet have not skipped qualitative research. The internet is
frequently used in the research process to review literature, compile bibliographic databases, and
analyse data. Computerised databases are used to source information; bibliographic database
programs are commonly used to organise references, and many qualitative researchers use data
analysis programs. Waskul and Douglas (1996) suggested that the Internet “presents conceptual,
theoretical and methodological challenges, which represents the seeds of academic advancement”
(p. 130).

The most affected area of qualitative research has been the collection of data. Data
collection methods have fast evolved along similar Internet platforms. Thus, Internet interviews can
be asynchronous or synchronous, public or semi-private (Mann & Stewart, 2002). Internet
interviews often include text, which is rare in face-to-face interviews and can change many aspects
of data collection and analysis. Computer-mediated administration of questionnaires became
commonplace in the second half of the 1990s (Witmer, Colman, & Katzman, 1999), as did the
covert observation and collection of naturally occurring online discussions, which offers a speedy
and viable way of collecting rich data, although not without significant ethical obstacles which will
be discussed later. The initial Internet technologies used for collecting data during interviews were
email and instant messaging.

Email interview

Email interviews are asynchronous and are considered semi-private (Mann & Stewart 2002).
Email interviews succeed most when the interviewer and participant are both comfortable
communicating via email (Young, Persichitte, & Tharp, 1998). Researchers who need facial and
body language expressions to be part of their interview data may find that Email interviews cannot
address this need.).
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Cook (2012) recently described the advantages of email interviewing as a method when
face-to-face interviewing is difficult. The author suggests that email interviews enable one to recruit
people who would otherwise be excluded from research because of geographical distance, different
time zones, or want to keep their anonymity for various reasons. The benefits of this method are
particularly evident in the recruitment of people who are vulnerable and marginalised. Because of
the asynchronous nature of this method, researchers need to become aware of the speed at which
they should reply and at which they can expect replies from respondents (Gibbs, Friese, &
Mangabeira, 2002).

Holge Hazelton (2002) used email for two years to understand how a chronic illness such as
diabetes is expressed in the everyday lives of youth. The study was performed over a decade ago,
long before social media evolved. The author developed very intimate relationships with the
participants through this asynchronous technique. She describes that some of her participants would
not have shared their experiences if it were not through the internet. According to her findings, the
participants did not experience any personal or technical difficulties. However, she emphasised the
importance of being sensitive and empathic to the issues raised, trying to answer each email within
24 hours.

Instant messaging interview

Instant messaging (or instant messenger; in either case, IM.) can be used for interviewing
and, like email, has some features that affect the research process (Luders, 2004; Opdenakker, 2006;
Steiger & Goritz, 2006). For example, IM allows synchronous and semi-private interaction and can
automatically record the interaction text. The ad hoc conversational nature of IM interviews lets
them resemble oral interviews. Callaghan, Barber, Cusik, & Buchanan (2010) argue that IM offers
an exciting opportunity to explore what happens when research participants can express themselves
in writing while at the same time engaging in real-time dialogue.

Online focus groups and forums

Traditional focus groups are characterised as an organised group discussion around a given
topic, monitored, guided if necessary, and recorded by a researcher. They are distinguished by their
explicit use of group interaction to produce data. While most traditional, face-to-face research
methods developed telephone equivalents before the development of computer-mediated
communications, the “technologisation” of the focus group evaded the inherently one-to-one nature
of the telephone and, therefore, may seem an innately “terrestrial” method (Bloor, Frankland,
Thomas, & Robson, 2001). Robson and Robson’s (1999) early attempts with online focus groups,
studying the employment experiences of inflammatory bowel disease sufferers, exemplify the use
of asynchronous (non-real-time) online focus groups, identifying critical practical issues such as
online moderation and the analysis of digital data. In contrast, Williams’s (2012) study of deviance
within online communities provides examples of how synchronous (real-time) forms of online focus
groups using 3D graphical environments further challenge researchers, highlighting the unique
ethical considerations of online fieldwork. Asynchronous online forums have been reported to be
observable, relatively easy to use, accessible, and safe (Anderson & Kanuka, 1997).

Im and Chee (2006) described the practical issues encountered in implementing an online
forum as a qualitative component of a more extensive study on cancer pain experience. They
reviewed the practical issues that emerge both technically and ethically. They discuss various
aspects of rigour in qualitative research using the internet. For example, they point out that some
participants were not consistent in their scheduled forum discussion because they frequently forgot
their passwords and usernames. The participants ascribed this “forgetfulness” to their
chemotherapy. This shed doubts on the credibility of the data. The asynchronous nature of the study
over six months further interfered with achieving saturation, another component of study rigour.
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During forum interactions, people often use many symbols, signs, and abbreviations. The authors
raised concerns that if there is no pre-determined agreement about language and jargon used in such
forums, this may result in misunderstanding among participants and researchers, which is another
threat to the study’s rigour.

Voice over internet protocol (VolP) and social media

One of the most recent internet applications in qualitative research is using VoIP to conduct
interviews. Modern technologies of VoIP further advance the internet as a medium to create the
most feasible alternative to face-to-face interviews. Among these newer technologies, we can find

° Skype - Videoconferencing and text messaging with time response in real-time
° Facebook - Text chatting and posting of images or media
° Twitter chat - Text messaging

These newer technologies provide synchronous interaction between the researcher and their
participants. Furthermore, they overcome the problems of losing the visual and interpersonal
aspects of the interaction (Evans, Elford, & Wiggins, 2008). Using these technologies, the
researcher can easily record both the visual and audio interactions of the interview through simple
software downloaded onto their computer. This overcomes the often-impractical use of battery-
powered Dictaphones, through which recordings were often difficult to hear during later
transcriptions, and the researcher was constantly worried about battery life. In addition, the
researcher and the participants can remain in a “safe location” without imposing personal space on
each other. For example, the interviewee can remain in a comfortable location of his/her home
while being interviewed without the sense that the researcher is encroaching on his/her personal
space, and the researcher avoids the feeling of imposing himself/herself physically on the
participant’s personal space. Thus, a neutral yet personal location is maintained for both parties
throughout the process.

Here, it is suggested that the previously mentioned Holt’s (2010) argument for the use of
telephone interviews can be expanded to the use of VoIP as a new research medium with the
additional benefit of enabling the visual in the interview setting. Through this additional visual
element offered by Skype (and alternative Webchat software), the interview can remain, to a certain
extent at least, a “face-to-face” experience while preserving the flexibility and private space
elements offered via telephone interviews. We have outlined below some advantages and
disadvantages of these new technologies as cited by various authors describing their own
experiences.

Pretto and Pocknee (2008) found advantages for these new technologies with their expense
(no-cost use with both conferences and chat calls), the good quality of the audio, video, and chat
methods, and the ease of adding callers to conferences. Disadvantages included slowing the
interview by video, reduced quality with too many worldwide participants, occasional microphone
and/or headset problems, and differences in time zones between participants. Hay-Gibson (2009)
used VoIP to connect with businesses during her doctoral research and claims the following

advantages.
° Expense: Calls made PC-to-PC were free.
° Time: The time taken to set up the VolP interview was considerably less than the

travel time to reach the business location.

° Availability and flexibility in scheduling the interview (i.e., the flexibility of
choosing to take the call at home or one’s business).

° Practicality: The Skype VoIP system was already available within the business
setting, required no training on the part of the researcher or participant, and provided good quality
audio for recording and later transcription.
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° Acceptability: Participants conversed with VolP technology, and the Skype system
was a conventional and familiar program in frequent daily use within the business.

On the other hand, she also points out some disadvantages, such as when the participants are
not familiar with holding a conversation over VolIP services, when the participants show an
aversion to technology, and when participants are visually or hearing impaired. The process may be
more stressful than a telephone interview for elderly or infirm participants unfamiliar with these
technologies.

Guldberg and Mackness (2009), studying the online learning experience, found that their
participants’ learning experiences were affected by the mix of technologies employed, access
issues, the complexity of the online environment, and navigation. Their study employed various
technologies, including the Webcrossing platform, discussion forums, teleconferences (Skype and
Phone Bridge), email, and instant messaging. The different technologies affected learning and
participation in different ways, with synchronous teleconferencing discussion (VolP) being highly
valued for enabling a greater sense of connection with others. “I also liked that we had periodic
teleconferencing. It is the closest we could come to a face-to-face, and that just brings a whole new
level to understanding” (Participant S, p. 532).

Guldberg and Mackness (2009) participants needed a degree of technical competence to use
these technologies. “I feel for beginners this was far too advanced. I think a basic technology
workshop—even a couple of hours—is needed” (Participant J, p. 532). Some participants indicated
that it took 3 to 4 weeks to become comfortable with the technology. One participant had problems
with Skype, which made it challenging to participate in teleconferences and led to a negative
learning experience. Another participant was affected by international time differences, which made
it impossible for him to participate in teleconferences.

Saumure and Given (n.d.,, p. 2) provide another valuable list of advantages and
disadvantages of Skype. Advantages include low cost; geographic flexibility; user-friendly and easy
to install; instant messaging function, helpful in managing data collection problems and sharing
information among participants; and easy audio-recording of conversations. Disadvantages cited
include time lags in conversation, which can break the flow of an interview; lack of non-verbal cues
in audio-only mode; potential failure; and disconnections and data loss.

Getting Mobile

Mobile devices have become multifunctional tools integrating many functions that
previously required several separate devices. These functions include digital cameras to capture
visual media, audio recorders and players, laptops for processing data and reading emails, and so
forth. Now, these functions and others are being integrated into social mobile devices (SMDs) such
as Smartphones and Tablets. The introduction of SMDs has created a whole new dimension to
qualitative research. Participants can now talk, text, and send videos while commuting to work,
making dinner in the kitchen, or shopping. SMDs provide an easy way to capture thoughts that can
be followed up later using personal or online methods to capture deeper insight. While the mobile
device may be a solitary research tool for primary data collection (e.g., interview), it can also serve
as a secondary tool due to the wide range of functionality of Smartphones and tablets (e.g., diary for
further discussion or as part of a community or bulletin board and maybe a home assignment prior
to a focus group meeting). Researchers are beginning to consider the promise of their own SMDs as
research tools; due to their portability and affordability, SMDs are appealing for the storage and
development of research, mainly outdoor and on-the-move research.

Van’t Hooft (2007) suggests that mobile devices can be used to collect information on
different learning research data, such as spatial and temporal data, patterns of use, learner data (such
as context-created or accessed), and connectivity data (e.g., whom the learners share and connect
with). Authors of a recent ethnographic study (Beddall-Hill, Jabbar, & Al Shehri, 2011) described
the use of a head-mounted internet camera with a voice recorder and GPS tracker to stay in touch
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with participants and their field notes. Later, during the study, all these devices were replaced by an
iPhone, which proved to be a much more valuable tool. The iPhone’s camera captured photos and
video and was much easier to handle than the digital camera. Field notes were also captured by
audio recording, which was quicker and easier than typing them later, given the nature and length of
the observations (spanning the whole day). As quoted recently by Kuhagen (2013), “Information
gathered at the spur of the moment provides the researcher with the emotions as experienced and
not memorised. Take advantage of it” (para. 8).

SMDs allow for the capture of multiple data types, provide access to wider networks, and
can make a backup of data easier and faster. This helps preserve research data in an efficient and
timely manner. To facilitate the use of SMDs, many special software programs (Apps) have been
developed. Among the popular apps, Safari, or Google Chrome, for example, can assist researchers
in literature searches. Mendeley can be used to manage references and quickly review portable
document format (pdf) files.

Employing these Apps in qualitative research was recently described in an article on a study
of real-life experiences of academics working in higher education and how these experiences may
have an effect on pedagogy for ethnic minorities (Beddall-Hill, Jabbar & Al Shehri, 2011). The
authors used an iPhone 3GS to record the interviews and an iPad for memoing and collecting non-
standard data such as body language and eye contact. Both technologies were underpinned by Apps
like Dropbox for cloud storage and Evernote for digital writing and automatic synchronisation on
multiple devices. The use of Evernote in this study facilitated flexible storage of multiple data
types, which could then be tagged and stored for convenient searching later. Cloud storage
eliminated the problem of relying on the physical device’s storage capacity. Using Evernote and
Dropbox alongside the devices significantly reduced backup and confidentiality issues.

DISCUSSION

The pace of new technologies may find us, as qualitative researchers lagging. However,
there is a strong suggestion that the qualitative research community adequately responds and adjusts
appropriately. The new technologies open the way for new innovative approaches to qualitative
research, for example, in data collection. It may be possible for future research participants to select
the most appropriate data collection tool for themselves (e.g., SMDs, Skype, email) without
decreasing the quality of the research. Furthermore, using multiple and simultaneous methods for
different participants addressing a similar research question is an exciting new possibility to be
studied.

Most importantly, changes in context and new qualitative research methods have reduced
the gap between theories and practices, especially in management. The hybridisation of the research
methodologies has further enriched this. The use of modern communication technologies in
qualitative research has advantages over disadvantages. Some significant advantages are real-time
responses, low cost, availability, and flexibility. However, there are limited disadvantages too. The
requirement of technical know-how, data loss, and disconnection can be highlighted as the main
drawbacks. This analysis has further revealed that the most affected area of qualitative research is
data collection, and the same data collection methods have fast evolved along with using new
techniques.

There are still some critical questions that will need to be addressed in future qualitative
research. For example, what is the relationship between these technologies and the various
theoretical perspectives of qualitative research? Do these relationships differ between the data
collection and analysis stages of the research? Can the existing (and newer) data analysis software
programs (e.g., ATLAS.ti) adequately analyse data obtained through these new technologies?
Because of the rapid growth in new technologies, it may be challenging for qualitative researchers
to be fully aware of all the qualitative data tools available. In the case of a single device, challenges
may be encountered in recognising and developing expertise in the full range of functionality. All
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these emerging technologies introduce a whole new continent, culture, and language to the
qualitative research community and call upon us to respect the many places we still do not know.

CONCLUSION

With the evolution of humankind, society has been transformed by new technology. So, the
studies also did not have any exceptions. As a result, there are new ways researchers could collect
and analyse data. This paper examined the contributions of modern techniques in qualitative
research. Further, the writer tried to identify the advantages and disadvantages of modern
techniques, specifically communication. The spread of images and video technology means that
images can use as data sources and tools for data collection. The digital form of audio and video
data has made new ways of creating, processing, and analysing data. The corresponding growth of
the internet also makes new ways of collecting qualitative data and new settings available.
However, such developments raise issues about how researchers collect, process, and publish data
and produce high-quality analyses. It is pertinent to mention that this article has achieved its
primary objective by opening new windows that researchers could think of in their subsequent
qualitative research. However, there is still much debate about the degree to which modern
techniques can produce qualitative analysis or purely contribute to its development by human
researchers.
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3rigHo 3 0araThMa BM3HAYEHHSMH, SKICHE JIOCHPKEHHS Mependavae  3HAYHHM
MIXXOCOOMCTICHUN KOHTAKT. [IpoTsirom ychoro mpoiiecy sIKICHOTO JOCIHIPKEHHS, BiJ cTpaTerii 10
BIIPOBA/’KEHHsI, e(peKTUBHA KOMYHIKallis € Ba)KIMBOIO. He3Bakaioun Ha Te, 10 3a OCTaHHI KiJIbKa
JECSITUIIITh 3’ SIBUWIMCS YMCICHHI HOBI SIKICHI JIOCIITHHUIIKI 1HCTPYMEHTH, T, IO TOB’s3aHl 3
KOMYHIKAI[IHHUMU TEXHOJOTISIMU, BHUSBWJINCA HAMOLIBIN BaXXIMBUMH Ta BIUIMBOBUMHU. OCKITBKH
JOCTYITHO1 1H(GOpMaIlil MPO KOMYHIKAIIHI TEXHOJIOTIT B SKICHUX JTOCJIPKEHHSX MaJio, IS CTaTTs
Ma€e Ha MeTi 3pOOMTH OIJIsA HOBUX TEXHOJIOTIH, sIKl 3apa3 BUKOPHCTOBYIOThCA. JlJsl 1IbOrO aBTOp
MpoaHali3yBaB KUIbKa JIITEPaTYpHUX JKEpel 3 SKICHUX JIOCHiUKeHb. SIKk cTamo BiomMo 3
JiTepaTypu, SKICHI JOCHIPKEHHs JOCSTIM HOBHUX BHCOT 3a JIOIIOMOIOI0 Cy4aCHHX METOJiB. ToMy
SKICHI JOCTIIHUKM TOBMHHI OyTH B KypCl OCTaHHIX TEXHOJOTIYHMX JIOCSTHEHb, 100 OTpUMAaTH
MaKCUMaJIbHY IPOJTYKTHBHICTb.

KurouoBi ciaoBa: riOpuaHI METONIU, JOCHIHKEHHS MEHEDKMEHTY, SKICHI JOCIIHKSHHS,
Skype, conianbni MoOiIBHI TpucTpoi (SMD), VOIP, Tenexondepeniii.
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Abstract. This research aims to evaluate the literature on strategic ambidexterity (SAY) by
investigating how networking capability (NWC) influences learning capability (LNC) to leverage
product and market activities. In addition, the effect of NWC and LNC on SAY is analyzed in terms
of their interaction. Methodology: Owners/managers of Indonesian SMEs were surveyed to collect
data. Based on a quantitative survey of 189 Indonesian SMEs using SMART PLS 3 and a
bootstrapping procedure with a sample size of 5000, the validity of the hypotheses is tested. The
findings revealed that NWC and LNC have a direct effect on SAY. The results also validate LNC's
role as a mediator in the relationship between NWC and SAY. However, the empirical evidence is
well established that NWC and LNC substantially contribute to improving Strategic Ambidexterity.
There is a shortage of high-quality evidence demonstrating a connection between NWC, LNC, and
SAY in the current body of knowledge, especially regarding SMEs. Consequently, this study
suggests that SMEs should prioritize network development and adopt flexible strategies. Findings
are discussed in terms of theory, methodology, and application.

Keywords: networking capability, learning capability, strategic ambidexterity, SMEs
JEL Classification: M2, M21

INTRODUCTION

Organizational ambidexterity has been shown to be beneficial to a company's success in
several previous studies, which have mainly focused on the correlation between ambidexterity and
performance (Gibson & Birkinshaw, 2004). However, Small and medium enterprises (SMES)
ambidexterity is rarely examined (Lubatkin et al., 2006). In addition, this study also answers the call
to research SMEs in developing countries (Tsai & Ren, 2019). Supporting the growth of small and
medium-sized businesses in Indonesia has been a priority for the Indonesian government as it seeks
to foster an entrepreneurial culture. The emergence of entrepreneurship as a policy priority
necessitates that the government is vigilant, observant, and precise on the issue of fostering and
promoting entrepreneurship (Mirzanti et al., 2015). The emphasis should be placed on supporting
small business owners who already know how to run a company and thrive in a competitive market
(Tambunan, 2007).
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Understanding the behavior and performance of small and medium-sized enterprises (SMES)
requires understanding their networks (Martin Martin et al., 2022). A company is considered to
have a network if it can cultivate and distribute it to accomplish a predetermined set of goals (Tidd
et al., 2013). Although academics claim that alliances and network relationships have many benefits
for small businesses, empirical evidence is lacking regarding the types of network relationships that
encourage strategic ambidexterity (Partanen et al., 2020).

Academics have theorized that ambidexterity involves two distinctly different types of
learning: (a) exploitation includes things like increasing efficiency, making choices, and
implementing strategies, and (b) exploration focus on seeking variation, innovation, and
experimentation (Dhir et al., 2018; Simsek, 2009). Despite the significance of learning capability,
much debate, misunderstanding, and theoretical disarray persist because the concept is intricate and
dynamic (Chiva et al., 2007). Still, how an organization's ability to learn influences its ability to
adopt new technologies is unclear(Teo et al., 2006). Academics and professionals have come to
view organizational learning or the process by which organizations learn, as crucial for modern
businesses.

Using capabilities theory(Eisenhardt & Martin, 2000; Teece et al., 2009), this study
investigates the relationship between networking capability and learning capability while
accounting for market and product interaction effects in strategic ambidexterity. The following is
the outline of this paper: the first part sets the importance of investigating how networking
capability affects strategic ambidexterity through the medium of learning capability. A discussion
of the study's theoretical underpinnings and hypotheses follows—the next part of the report details
the methods used. The last part summarizes the study's key findings, offers suggestions for small
and medium-sized enterprises (SMESs), and discusses its limitations.

LITERATURE REVIEW

Strategic Ambidexterity

The strategic ambidexterity perspective provides valuable insights into the performance of
Emerging market multinational enterprises (Khan et al., 2022). In addition, Bustinza et al.(2020)
investigate whether international manufacturing firms that practice strategic ambidexterity are more
successful at developing and commercializing new products and services. By combining
exploration and exploitation across or within functional domains, businesses can achieve strategic
ambidexterity. In the meantime, in the SME sector, product and market (exploitation and
exploration) will exert positive performance-enhancing interaction effects (Voss & Voss, 2013).
Through multiple product innovation strategies, businesses can cultivate strategic ambidexterity in
product innovation (SAPI) by making the most of both internal and external resources and
combining the two (Mei et al., 2021). The previous literature finds that businesses with a vital NWC
are better able to build and leverage their networks to improve their strategic performance(Majid et
al., 2021).

Networking Capability
A business network consists of various entities working together to achieve a common objective
through sharing information, pooling resources, and developing joint projects (Garousi
Mokhtarzadeh et al., 2020). When a business has developed the ability to build and leverage its
internal and external networks, it is said to have "network capability” (Zacca et al., 2015). The four
dimensions of network capability include coordination, relational skill, partner knowledge, and
internal communication (Majid et al., 2021). If an organization can create and disseminate its
network to achieve its goals, it is said to have a network. An organization's ability to pursue
ambidexterity and deal with tension, particularly with external partners, is a function of its network
capabilities, which include an evaluation of the organization's internal communication and
knowledge of its partners(Partanen et al., 2020). There are two main types of business networks,
and they are centralized and decentralized/self-organizing (Provan et al., 2007).
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Business organizations can gain access to knowledge from their external networks through
their network capabilities(Huggins & Thompson, 2017). Organizations with robust mechanisms for
establishing and maintaining external connections will be in the best position to reap this
information source’s benefits. (Cheng & Sheu, 2018). Academics and professionals have come to
view organizational learning or the process by which organizations learn, as crucial for modern
businesses. There are five facets to an organization's capacity for learning: (a) experimentation, (b)
risk-taking, (3) interaction with the external environment, (4) dialogue, and (5) participatory
decision-making (Chiva et al., 2007). Organizations can boost their knowledge, relevant skill sets,
and capabilities by investing in their employees' continued education and training (Kazmi et al.,
2021).

H1: Network capability has a direct impact on Strategic ambidexterity
H2: Network capability has a direct effect on Learning Capability

Learning Capability
Learning capability includes intra-organizational learning, partnerships that spread learning, and
open culture and external sources and changes its behavior to reflect the new cognitive situation to
improve its performance (Dhir et al., 2018; Lin et al., 2013). A company's ability to "reconfigure"
its knowledge is crucial to maintaining a competitive advantage over the long term(Julian & Xu,
2015). A growing body of research indicates that an organization's ability to learn is a significant
factor in determining how successfully it adopts and applies innovations that rely heavily on new
knowledge (Teo et al., 2006). Organizational learning capability, or the characteristics of an
organization and its leadership that foster or facilitate learning, is essential (Chiva et al., 2007). The
combination of endeavors yields knowledge that permits the business to exploit and explore, giving
it a long-lasting advantage in the market(Dhir et al., 2018). In the context of discovery,
ambidexterity can be thought of as a learning activity that yields novel ideas.

Learning capability describes an organization's factors that facilitate its ability to learn (Salas
Vallina et al., 2019). The resulting Learning capability creates a sustainable competitive advantage
by allowing the company to participate in exploration and exploitation (Gibson & Birkinshaw,
2004). The literature and theory on dynamic capabilities, learning, organization, and ambidexterity,
have been critically examined; however, there is a lack of empirical evidence elucidating this link
(Souza & Takahashi, 2019). A company's networking prowess can be defined as its capacity to
create and exploit strategic alliances with other businesses to gain access to resources under the
exclusive management of those other businesses (Karami & Tang, 2019). Lacking adequate
networking capability and networking ability to utilize resources in product development projects,
the company has made an incorrect determination of the direction of its product development
strategy(Mu et al., 2017).

H3: Learning capability has a direct impact on Strategic ambidexterity

H4: Learning capability mediates the relationship between networking capability and strategic
ambidexterity

This study examines the causal connection between the variables of networking capability, learning
capability, and strategic ambidexterity. Utilizing Structural Equation Modeling (SEM) analysis, the
relationship between variables and the effect of one variable on another is examined. This study
collected primary data from Micro, Small Medium Enterprises owners through a questionnaire to
test the hypothesis. The study included 400 owners/managers of Micro, Small, and Medium
Enterprises from 12 districts in Bekasi City, resulting in 189 responses from those who completed
the questionnaires. There were 30 questions on the survey, each with a seven-point Likert scale
ranging from "strongly disagree" to "strongly agree." We analyzed the data further using SEM PLS
software version 3.
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Figure 1. The framework for this study's research
Source: Conceptualization of the author
METHODOLOGY

We used three variables to develop the proposed research model: (1) networking capability
(NWC), (2) learning capability (LNC), and (3) strategic ambidexterity (SAY). NWC is calculated
using seven indicators developed by (Karami & Tang, 2019). While LNC is measured using eleven
proposed indicators (Lin et al., 2013). In the meantime, SAY is organized as a second-order
construct with two dimensions: exploration and exploitation. The SAY was translated into twelve
indices based on previous research (He & Wong, 2004; Voss & Voss, 2013).
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Figure 2. Measurement Model Results

Source: SMART PLS data processing results
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The research plan served as the basis for the validity and reliability analyses. Tables 2 and 3
present the analysis findings. Outer loading scores (OL) range from 0.624 to 0.827. Each indicator
is above 0.60 for OL, which indicates that the indicator is valid. The average variance extracted
score (AVE) range from 0.493 to 0.539. A dimension or variable is viable when its AVE score
exceeds 0.5. At the same time, Cronbach's Alpha (CA) and Composite Reliability (CR) are above
0.8. Since CA or CR scores are greater than 0.70, Table 2 indicates that all variables within its
dimensions are reliable.

Table 1. Analysis of Validity and Reliability

Construct Items oL CA CR AVE
NWC N1 0,655 0,849 0,883 0,520
(Networking Capability) N2 0,761
N3 0,654
N4 0,672
N5 0,779
N6 0,788
N7 0,723
LNC 11 0,724 0,901 0,914 0,493
(Learning Capability) 12 0,748
13 0,698
L1 0,632
L2 0,625
L3 0,624
01 0,717
02 0,756
03 0,725
04 0,706
05 0,751
SAY P1 0,711 0,922 0,933 0,539
(Strategic Ambidexterity) P2 0,704
P3 0,725
P4 0,820
P5 0,827
P6 0,805
M1 0,699
M2 0,726
M3 0,625
M4 0,676
M5 0,732
M6 0,730

Source: SMART PLS data processing results
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Table 2. Discriminant Validity

1 2 3
1. Learning Capability (LNC)
2. Networking Capability (NWC) 0,264
3. Strategic Ambidexterity (SAY) 0,277 0,452

Source: SMART PLS data processing results
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Figure 3. Measurement Model Results (bootstrapping)
Source: SMART PLS data processing results
The 5000 subsamples used in the bootstrapping analysis are presented in Table 3.

Table 3. Hypothesizes Testing

HYPOTHESES B T Statistics P Values Conclusion
H1: NWC -> SAY 0,395  *** 6,907 0,000 Accepted
H2: NWC -> LNC 0,252  *** 3,561 0,000 Accepted
H3: LNC -> SAY 0,177 ** 2,588 0,010 Accepted
H4: NWC ->LNC -> SAY 0,045 * 1,935 0,053 Accepted

Significance level: *p<0,1; **p < 0.05; ***p < 0.01

Source: SMART PLS data processing results
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H1 postulated that NWC and SAY are positively correlated; the results presented in the
previous section demonstrate this association. These results align with other studies and show that
SMEs' NWC improves Strategic flexibility and performance (Majid et al., 2021). These findings are
consistent with other research efforts, proving that NWC helps businesses achieve ambidexterity
(Lin et al., 2013). The results of this study also corroborate research findings where NWC mediates
the relationship of entrepreneurial orientation to the implementation of SMEs (Karami & Tang,
2019). The increase in NWC is concurrent with the rise in SAY. Network value is a beneficial form
of relational capital (Kale et al., 2000). This study reveals that networking capability plays an
essential role in the ambidexterity of SMEs because the research location is in the supporting area
of the capital, where the kinship system still feels intense.

NWC is significantly predicting LNC according to the results (B = 0,252, p < 0.01).
Consistent with the findings of the SME study, NWC could encourage knowledge creation (Zacca
et al., 2015). Knowledge creation encompasses not only the technical know-how required, for
instance, to install new product features, but also the broader, process-level understanding that is
necessary to fulfill customers' requests in a meaningful way (Zacca et al., 2015). On the other hand,
NWC is also a network that can strengthen the team and encourage the spirit of learning. An
organization can be seen as a network, with departments functioning as nodes interacting with one
another and forming formal and informal connections(Brass et al., 2004).

Table 3 shows that the third hypothesis predicted that LNC would benefit SAY (b = 0,177, p
< 0,05). The relationship was significant and positive, which supported H3. The estimation results
from this study back up this claim, which was previously made by (Tsai & Ren, 2019).
Organizations play a crucial role in combining knowledge (sense), ideas (size), and action
(reconfiguring) to develop in the learning process, thereby producing ambidexterity (Souza &
Takahashi, 2019).

The fourth hypothesis of this study postulates an indirect connection between NWC and SAY
via LNC. The direct, indirect, and total effects were identified using SEM with 5000 bootstrapping
samples and bias-corrected confidence intervals of 90%. This model's Hypothesis 4 is significantly
supported by Table 3 (B =0,045, p < 0.1). Regarding the H4 mediating effects, the findings are as
follows: NWC-> SAY (direct effect=0,395, p < 0.05; indirect effect = 0,045, p < 0.05; total effect =
0.440, p < .05). These results indicate that LNC partially mediates the impact of NWC on SAY,
providing support for Hypothesis 4. A complex world demands complex solutions, knowledge
creation evolves from a collaborative activity where information is exchanged, and the
entrepreneur's network capability is key to success (Zacca et al., 2015). This finding supports
previous findings that suggest a connection between DC, organizational learning, and ambidexterity
(Souza & Takahashi, 2019).

CONCLUSION

This research aims to advance the literature on Strategic Ambidexterity by investigating how
Networking Capability influences Learning Capability to leverage product and market activities.
The results provide business owners and managers with helpful information regarding networking
and learning activities. Owners and managers should spend sufficient time and effort cultivating
network capabilities, which includes finding and retaining strategic internal/external partners.

The research adopts the RBV viewpoint by focusing on a company's competencies and
abilities, particularly its dynamic capabilities (like its ability to quickly adapt to new market
conditions) (Teece et al., 2009). Companies are more likely to share knowledge and transfer
organizational learning if they invest in developing their employees (Kazmi et al., 2021).

The study has limitations due to its design, but this only provides more room for future
research. Further study is required to generalize this study model beyond the 12 districts and
multiple fields from data currently collected (e.g., tourism). The fascinating findings may not apply
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to commercial enterprises or other sectors, such as NGOs. Second, because only owners or
managers completed the survey, single informant bias could be an issue. Future research could
consider other antecedents of strategic ambidexterity that interact with networking capability, such
as influencers and social media.
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BYJ1OBA CTPATEFI‘!’HOi KOMITO3MIIIIi: BA’KJINBICTh MEPEXKEBHUX
3JATHOCTEU TA 3JATHOCTI HABYAHHA B MCII
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Meroro craTTi € OLiHKa JITepaTypd IpPO CTPATEriuHy IBOCTOPOHHIO BrpaBHICTh (SAY)
[UIAXOM JOCTIKEHHS Toro, sk mepekeBi moximBocti (NWC) BIuiMBarOTh Ha 34aTHICTH 10
HaBuaHHs (LNC), 1006 BUKOPHCTOBYBAaTH MPOJIYKT i PUHKOBY JisUIbHICTB. KpiM TOrO0, aHaizyeThest
BB NWC 1 LNC na SAY 3 Touku 30py iX B3aemoii. Meroaosnoris: ans 300py AaHux Oyio
ONMTAHO BJIACHUKIB/KepiBHUKIB iHIoHE3ichknx MCII. Ha ocHOBI KijmbKicHOrO omuTyBaHHA 189
1HIOHE31MChbKUX MaNuX 1 cepefHix mianpueMcTB 3 BukopuctanHsiM SMART PLS 3 i npouenypu
MOYaTKOBOTO  3aBaHTaAXEHHA 3 po3Mipom BuOipku 5000 mepeBipseTbCs JTOCTOBIPHICTH
rinore3. BucnoBku mnokasanu, mo NWC i LNC matots npsmuii BruinB Ha SAY. Pe3ynbraTi Takox
niarBepKyoTh poib LNC sk mocepennuka y BimHocuHax mixk NWC i SAY. Ognak emmipuyHi
nani miaTBepmkyroTh, mo NWC 1 LNC 3HauHO CHOpUSAIOTH MOKPAIIEHHIO CTPaTeriyHol
ambiziekcTpii. IcHye nediuT BUCOKOSIKICHUX J10Ka3iB, 10 JEMOHCTPYIOTH 3B 30K Mixk NWC, LNC
1 SAY y nmoTouHiit CyKyImHOCTI 3HaHb, 0co0amBo 1010 MCII. OTxe, 11e TOCTIKEHHS CBIAYUTH MIPO
te, mo MCIl mnoBHMHHI BiAJaTH TPIOPUTET PO3BUTKY MEpexi Ta NPUNHHATH THYUKI
cTpaterii. BUCHOBKH 0OTOBOPIOIOTHCS 3 TOYKH 30pYy TEOPii, METOI0JIOTI{ Ta 3aCTOCYBaHHS .

KuarouoBi  cioBa: MepexeBa  3/1aTHICTh,  3/[aTHICTb  J0  HaBYaHHA, CTpaTeriyHa
ambinekctpHicTs, MCII.
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CrarTs mpucBAYeHa PO3KPUTTIO CYTHOCTI MOHSTTS KamiTan OpeHay, BapTiCTh OpeHny,
OXapaKTepU30BaHO OCHOBHI IMMIJXOJM MIOJM0 iX BH3HAYCHHS, HABEICHO BiJMIHHI PUCH KOXKHOI
Kareropii, ane y ix B3aeMo3B’s3Ky. lIpencraBneni kputepii, 1[0 BU3HAYAIOTH IIHHICTH OpeHay 3
TOYKH 30py CIOXHMBaya Ta 3 TOYKH 30py BHPOOHHMKA. PO3MISIHYTO OCHOBHI MiIXOAM IOJO
CKJIaI0BUX Mojeni OpeHay. Po3kpuTo OCHOBHI CKIaIOBi Kamitamy OpeHAy — BapTiCTh, CHJIa Ta
iMi/DK. 3anpONIOHOBAHO B MPH OLIHII KamiTamy OpeHay MeHeKepaM BpaxoBYBaTH CTalii, 4epes sKi
MPOXOJUTH CIIOKMBAY B CBOIX B3a€MUHAX 3 OPEHIOM.

KurouoBi cioBa: Open, kamitan OpeHy, BapTiCTh OpeHy, OlLliHKa OpeHy, cuiia OpeHny,
MK OpeHIy

JEL Classification: A10, R11, D11.

ITOCTAHOBKA IMPOBJIEMHA

CTBOpEHHsI CHJIBHOTO OpeHJly B CY4aCHOMY CBITI € HIBUALIE MOTPeOOI0, HDK JOJAaTKOBUM
Oa’kaHHSAM KOMIaHIT 3MILHUTHU CBOi Mo3ullli Ha pUHKY. OCOOIMBO 1€ BaXJIMBO JJIsi KOMIaHIH, sKi
HaMararoThCsl KOHKYPYBaTH 3 JIiJIepaMi pUHKY a00 BUBOJUTH CBOT TOBApH Ha CBITOBMH pUHOK. Jliist
BITYM3HAHUX KOMIIaHIH mNpoOjemMa CTBOPEHHS SKICHOTO Ta IMONYJISpHOro OpeHay HHUHI CTOITh
JOCUTh TOCTPO, OCKUIbKM YKpaiHa Ha IUIIXy 10 BeTyny B €C. Ane pUHOK KOXKHOI OKpeMoi KpaiHu
Ma€ CBOi 0COOJIMBOCTI, sIKI MAIOTh BPaXOBYBATHCS B MPOLIEC CTBOPEHHS Ta YIPABIIIHHA OpeHIamMHu.

Sk mokazaB aHani3 JOpPOOKIB BYEHHX EKOHOMICTIB IIOJO BapTOCTI OpeHAy Ta HOro
KamiTajizauii, iCHye KiuIbKa MiAXOMIB J0 pO3MEXKYyBaHHs JaHuX Kareropiil. lle nBa pi3Hi ane
B3a€MOIIOB’sI3aH1 MOHATTA. HaliBaxiuBile pKepeno JOBrOCTPOKOBUX KOHKYPEHTHHX IIpeBar Le
3IaTHICTh KOMITaHii (hOpMyBaTH 1 po3BUBATH CBiil OpeHa. He3Bakarouwm Ha BENMKY KUIBKICTh POOIT,
AKl TpHUCBAYEHI OpEHAMHTY, IUIICHOI CHCTeMa YIpaBIiHHA KamiTaloM OpeHay Maibke He
npencraBieHo. Pi3HI aBTOpU aKIEHTYIOTh CBOIO YBary Ha OKpPEMHX CKJIQJJOBHX KamiTaiy OpeHuy.
Ilepm 3a Bce 11e 0OYMOBIIEHO HasIBHICTIO BEJIMUYE3HOI KUIBKOCTI iHTEpHpeTaliif OCHOBHUX MOHSTD,
MOB'SI3aHUX 3 YIPABIIHHIM OpPEHJIOM, TaKUX SIK OpeH[, OpeHI-MeHeKMEHT Ta KarliTaja OpeHay.
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[TutanHas OpeHIUHTY PO3KPUBAIOTH Y CBOIX poOoTax Taki aBTopH, sk JI. Aakep [1], K. Kemnep
[2] JI., M. Jlinactpom [3] ta E. Paiic [4]. [Ipore icHye HecTrada JOCHTIIKEHB, IO CTOCYIOTHCS
cnenuigHUX XapaKTEPUCTUK PO3POOKH OPEH IIB Ha BITYM3HIHOMY PUHKY.

®OPMYJIIOBAHHS HIVIEM CTATTI TA IOCTAHOBKA 3ABJIAHHSA

Mertoro gaHoi poOOTH € AOCTIHKEHHSI CYTHOCTI MOHATH KamiTan OpeHay Ta BapTiCTh OpeH1y,
BHU3HAYUTU OCHOBHI KpUTEPii, 110 00YMOBIIIOIOTH IIHHICTh OpeHAY AJIsi BUPOOHHUKA Ta CIIOKHBAYIB.
3aai1a JOCSITHEHHS TIOCTABIICHOT METH OYJIO MPOBEICHO: aHaIi3 ICHYIOUHX ITIXOMIB Ta METOIIB 10
OLIHKM Kamitany OpeHmy, iX cucTemaru3ailis Opu TNPOBEACHHI TAaKMX OIIHOK Ta po3poOKa
PEKOMEHIAIlIN 11010 TX CHCTEMHOTO BUKOPHCTAHHSI IT1]1 9ac MPOBEICHHS OIIIHKH TOPTOBOI MapKH.

BUKJIAJL OCHOBHOI'O MATEPIAJIY JOCJIIKEHHSA

CaM OpeHAIHT SK KOHIICMIiS ICHY€ JaBHO. 3a JOMOMOTroK OpeHay MOKYII BiAPI3HSIIOTH
TOBAapH Ta MOCIYTH OJHi€1 KOMIIaHii BiJl TOBapiB Ta IMOCIYT iHIIOI. 3 TOYKU 30pY MOKYIIIsS, OpeHan
CHPOIIYIOTh TMOKYIKH, JOTMOMararoTb B 0OpoOmi iHdopMalii mpo ToBapu, a TaKOX [alOTh
MOJKJIMBICTh CIIO)KMBAdy BiT4yBaTH BIEBHEHICTh B NPABUIBHOCTI pIMIEHh IIOAO MMOKYIKH.
MeHemkepy MOBHHHI YCBIIOMHUTH TOM (hakT, MO0 OpeH] CTaB BAXKIMBUM aKTHUBOM KOMIIaHii, i
HEOOXiTHO 30CepPEeIMTHCh HACTBOPEHHI BiZIOMOT TOPTOBOI MapKH.

Brnepuie xonneniis kamitany 6penay Oyna 3amnpornoHoBana Akepom 1 Kemnepom B kiHmi XX
ctomiTTst OIHE 3 TOJIOBHUX NMUTaHb, SIKE 1€ BUPIIIUTH, — II¢ OIliHKa OpeHmiB [ 1,2]. Tpoxwu mi3Hire,
KOMaHJa aBTOpPIiB [5] 3amporoHyBajia OLIHKY KOHCTPYKII KamiTamy OpeHIy, fKa T03BOJsia
BpaxoByBaTH (DiHAHCOBY CTpaTeriyHy 3HAYYIIiCTh OPEH Ty IJIsi PO3BUTKY TOPTOBOI MapKH.

Bapricte Openny (Brand value) — me cyma BUTpaT Ha MEHEKMEHT 1100 (HOPMYyBaHHS
TOproBoi Mapku, Kamitan OpeHny (Brand equity) — € peakmii B MOBEIHII CIIOKMBAYiB II0J0
KOHKpPETHOro OpeHay y BUIJISIII TOMUTY Ha OpeHaoBaHuil ToBap [6]. Lle cBiqUUTH Mpo BiAMIHHOCTI
B IIOXO/DKEHHI Ta CyTHOCTI 1 chepi 3acTOCyBaHHS BUIICO3HAYEHUX KaTETOPiH.

Kamitan OpeHay € MapKEeTMHIOBUM I1HCTPYMEHTOM, OCKIJIbKM J03BOJIIE€ OLIIHUTH CTYIIHb
mudepenItiaiii B COpUMHITTI oprasizaiiii, 0013HaHOCTI Ta JIOSJIBHOCTI 3 OOKY CIOXXHBAYiB 010
HBOTO.

Kamnitan 6penay MokHa 0XapaKTepU3yBaTH K I[IHHICTb, IO CTBOPIOETHCS OPEHIOM 3aBISKH
{ioro iMeHi Ta B acoliallii Ta eMOLi{HI MiIKIIYUTH, 10 CIIOKUBAY Ma€ Ha yBasi.

®dapkyap CTBEpIKYeE, 110 KamiTan OpeHIy 3abe3meuye opraHizaiii KOHKYpEHTHI NepeBaru.
[To-nepie, cunbHUil OpeHn 3a0e3nedye mIaTGopMmy A HOBHX MPOAYKTIB Ta JjineH3yBaHHA. [lo-
Apyre, CWIbHUNA OpeH]l 3aIMIIAEThCS CTIMKIM B KPU30BIM CUTYyalli, IpU 3HUKEHHI KOPIIOPATUBHOI
MiATPUMKH YK 3MiHI CIIOKMBYHX BIIO00aHb [7].

UYepes HasBHICTh HE3JIIYEHHHUX MPOOJEM B KOPOTKOCTPOKOBOMY I€pioJii, CTHUMYJIIOBaHHI
30yTy, 3pOCTaHHS MOTY)KHOCTI PO3JpiOHOI TOPriBJi, MPUBATHUX TOPTrOBUX MAapOK IMOCHIIHOETHCS
HeOOX1HICTh OLIHKM KamiTany OpeHay. HeoOxinHo BuUABUTH 0cOOIMBO €pEKTHBHI IpaiiBepu, a
HeeeKTHBHI — BiaperyioBaTH. Kommanii NOBHHHI AW(EpEHLIIOBaTH €JIeMEHTH, Ha Ti WIO0
CHPUSAIOTH (PYHKIIIOHYBaHHIO OpEH/y, BI/I TUX €JIEMEHTIB, SIKl1 pyHHYIOTh Openau [7].

IlepeBaroro BCTaHOBIJIEHHS NMPaBHJIbHOI BapTOCTI OpeHAY € TapaHTI€l0 TOro, IO pecypcu
OyAyTh HampaBiieHl B HalOUIbII NMPUOYTKOBI HApsIMKK ToBapHOTro noprdens openay. Kpim toro,
TOYHA OI[iHKA KamiTally OpeHay rapaHTye, 110 KOILITH, SKI OyJIM BKJIQZIEHI B CTBOPEHHS OpeHIy
OyIyTh OKYIUIEHI Y BUTJISA/II JIOSUTBHOCTI 3 OOKY CIIO’KMBAYIB.

Taxwuii niaxig 1o GopMytOBaHHS KamiTany OpeH/ia BIUIMHYB Ha BU3HAUEHHS HOT0

CTPYKTYypu Ta BHOIp BIJAMOBIJHMX METO/IB OIIIHKM KOXKHOI CKJIa/J0BOi KamiTaldy OpeHna.
Kamitan O6penny — e BapTicHa OILiHKa HOro pemyrarii, sika CIpHs€e CIPUHHATTIO CIIOXKHBadaMu
BIIMIHHOCTEH Ta mepeBar OpeH[y, 10 MPU3BOJUTH 0 30UIbIIEHHS 00CATY MOKYIOK, CTBOPIOIOYH
JOJJaTKOBY BapTicTh 1js BUpoOHHWKA. [liIXoau MOCHIAHMKIB 10 BU3HAYEHHS KamiTany OpeHna
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PO3IUIHIINCS Ha JBa HANPSMKHA — PO3YMIHHS Kamitalxy OpeHZa 3 TOYKH 30py BHpPOOHHKA Ta 3
MO3MIIi1 criokuBava [8].

Posrnsmatoun  OpeHa B SKOCTI  cTpaTeriuHoro kKamitanmy, JI. Aakep 3anmpomoHyBaB
CTPYKTYpyBaTH HOro akTUBHU 3 METOI0 IX NOJAJIBIIOI OLIHKU 32 YOTHpPbOMA IpylaMu: 0013HAHICTb
0710 OpeHy, AKICTh OPEHTY, 10 CIPUIUMAETHLCS, JIOSUTBHICTD IO OpPEeHTy, acoIiarii, o MoB’13aHi 3
openmom [1].

Kamitan Openny 3 mos3umii kommanii JI. Aakep BU3HAyae, SK «CYKYIHICTh aKTHUBIB Ta
3000B’513aHb, K1 OB’ sI3aH1 3 OPEHI0M, HOT0 IMEHEM, CUMBOJIOM, 110 301IbIIYIOTh a00 3MEHIIYIOTh
[IHHICTD MPOJIYKTY Ul KoMmaHii Ta i1 kiientiB» [1]. [leski BueHi miATpUMAaIN JaHe BU3HAUCHHS 3
MO3UII1 BUPOOHMKA, MTOCHIMBIIKM Y HhOMY aKIIEHT Ha TpolroBoMy BuMipi: «Kamitan OpeHay — 1e
CYKYIHICTh MOKa3HHUKIB, 110 3a0€3MeUyl0Th J101aTKOBUI NOTOYHHUI Ta MaiiOyTHIN IpOIIOBHIA MOTIK
JUIsl BiIacHuKa Openny. Kamitan OpeHAy CKIAma€eThCs i3 CIIOKHUBYOTO KamiTanay (3HaHHS MapKH,
JOSATBHICT  CIIOXKMBAYiB, CQOpPMOBaHMA 00pa3, TOTOBHICTh IUIATUTH I[IHOBY TpeMilo) i
BHYTPIIIHBOTO KamiTany (0OCSATH Mpoaaxy, NPUOYTOK, NPOHUKHEHHS B PO3APiOHI Mepexi,
JIOSUTBHICTB TIOCepEeTHUKIB)» [9].

Ockinbku Karitall OpeHy € CYKYIHICTIO aKTHBIB Ta 3000B’s3aHb KOMIaHii, 3a

J. Axepom, ympaBiiHHS MM KalliTalioM Iepeadadae TONepeaHi KarliTaJOBKIAJCHHS, IO
CIIPSIMOBYIOThCSI Ha CTBOPEHHS Ta pO3BUTOK OpeHny [1].

Bapricts Openny 3 no3uiii iHaHCOBOT OIIIHKH, SIK 3a3HAYaNOCs, 00yMOBIIEHA Ti€l0 LIHHICTIO,
Ky KOMIIaHisl - BIACHUK OpeHAYy OTpUMY€E 3aBASKH LbOMY akTuBy (cuna Openpy). LliHHICTB
aKTHUBY, TOB’s3aHAa 3 TUM JIOXOJOM, SKHM OpeHJ 34aTeH 3a0e3neuyBaTu. Y CIHPOIIEHOMY
BUIJISIII TiJ UMM JOXOAOM PO3YyMIIOTh JOAATKOBHM T'PONIOBUN TMOTIK, SKUNA 3a0e3medyeTbes
OpEHIIOBAHOIO MPOIYKIII€IO.

[ToTenuiiina Benu4MHA BapTOCTI OpeHAY MOKe OYTH JOCSATHYTa 3a PAaxXyHOK HaWOLIbII
e(EeKTHBHOTO YIpaBIIiHHS KamiTaaoM OpeHay (3 mo3uiii komnasxii). [Ipu 1ipoMy BapTicTh OpeHay €
3HAYYIUM MTOKa3HUKOM, KU 103BOJISIE OIIHIOBATH €(EKTUBHICTh YNPaBIiHHSI OpEeHIOM.

Cuna Opendy - 1e XapakTepUCTHKa OpeHIy 3 TO3UIlii KomraHii. JIOCUTh TIOBHO Karmitam
OpeHny 3 mo3uiii KoMmaHii BimoOpakae Bu3HaueHHs/l. Aakepa: kamitan OpeH[y - 11€ CYKYIHICTh
akTHBIB (200 MacuBiB), K1 MOB'sI3aH1 3 MAPOYHOIO HA3BOKO 1 CHMBOJI, SIKUM 301IbIIIye (a00 3MEHIITYE)
LIHHICTh TOBapy abo mociayru s ¢ipmu 1 (ab6o) ans kiieHTiB ¢pipMu. OCHOBHUMHU aKTHBaMU
Kamitany OpeHnay €: OOI3HaHICTh MpPO OpeH.; JOSAIbHICTH A0 OpeHAy; CHPUMHSATTA SIKOCTI;
acomianii 13 Opennom. KpiM 4OTHpbOX NepepaxoBaHUX BHILE aKTHBIB Aakep BHUIUIE IIE OJHY
KaTeropiro, a caMe 1HII1 aKTUBH, NOB'sI3aH1 13 OpeHa0M. B 1110 KaTteropito BiJIHECEHO: CTABJIEHHS [0
MapoyHOi MPOAYKLIi B KaHajgaxX pO3MOAUTY 1 MNATeHTH, WO TMoB's3aHi 3 Openaom [l1]. [nsa
YIOPaBIiHHSA [IUMHU aKTMBaMH Aakep MPONOHYE BUKOPUCTOBYBAaTH HACTYNHI MOKa3HUKU B MOJIENI
KamitTasly OpeHay: MLIHOBY TpeMilo; 3aJ0BOJICHICTh CIOXHMBAYa/JIOSUIBHICTh 10  OpeHny;
JAepCTBO/MONYNSAPHICTh;  CHPUMHATTS I[IHHOCTI; 1HIMBIIYaJbHICT OpeHAy; acomjamii 3
oprasizaii€ro; 0013HaHICTh PO OpeH/; YacTKa PUHKY; PUHKOBA 1liHA Ta MPEACTaBICHICTh OpeH1y B
AUCTPUOYTUBHIN Mepexi [1].

Ha nouarky XXII cTomiTTsI BY€HI 3alpoINOHYBaJM PO3LIUPEHY MOJAETb KarliTaly OpeHzay
Aakepa 3 ypaxyBaHHSIM PO3MEXKYBaHHS €JIEMEHTIB MOro I[IHHOCTI SK JUIi KOMITIaHii Tak 1 s
CnokMBaya. ABTOpPM pPO3IIMPWIM KJIacHuyHy Mojenp Kamitany Openay Aakepa 3a JBoMa
HanpsiMkamu. [lo mepire, Oyiu po3mMexoBaHI €IeMEHTH, SKI CKIIaaloTh KamiTanl OpeHnay (SKICTh,
10 CIIPUIMAETHCS, JTOSTBHICTD, acoliallii/ 0013HaHICTh), 1 KamiTaln OpeHay SK €uHE I1iie, o, Ha 1X
IYMKY, CIpHUS€ KpalloMy PO3YMIHHIO BIUIMBY OKPEMHUX CKJIAJJOBUX Ha KamiTal OpeHIy B IUIOMY.
[To-gpyre, B Moaens Oynu TOJaHI MApKETHHIOBI 3aco0Ou: IliHA, IMIDK MaraswHy, JUCTPUOYIIis,
pekiama, IIHOBI METOAM CTUMYJIOBaHHS 30yTy (3HMXKKM, KYMOHH 1 T. J.), 110 BIUIMBAIOTh Ha
eneMeHTH Karmritary operay [10].

Imiooic Opendy - 1e XapaKTepucThka OpeHay 3 To3ullli croxuBada. J[ms oOmiky 1i€i
no3unii K. JI. Kemnepa 3ampornoHoBaHO cremialibHUM TEpMiH «CHOXHBYMN Karmitan OpeHmy»
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(customer-based brand equity), sikuii Ha #Oro IyMKy € CYKYIHICTIO YSIBJICHb MPO OCOOJIMBOCTI
TOProBOi MapKH, sIKi BAHUKAIOTh 3aBASKH (POPMYBAHHIO 3HAHb PO IO MapKy 1 BIUIMBAIOTH Ha
CTaBJICHHS CIO)KMBAdiB 10 MapKETHHIOBOMY KOMILIEKCY OpeHI0BaHOTO ToBapy. ToproBa Mapka
Ma€ TMO3UTUBHUIN CIIOKMBYMI KaIliTal, SIKIO CIIOKUBAUl Kpalie CTaBIATHCS 0 BiIOMOI MapkKH Ta ii
MapKeTHUHTOBOI MIATPUMKH, HDK JO HEBiioMOro ToBapy. | HaBmaku, ToproBa Mapka Mae
HETaTUBHHI CIOXXKMBUYUH KammiTaj, SKIO CIOXHWBA4l CTAaBIATBCS JIO HEl Tripme, HiK [0
Hesimomoro TtoBapy [2,]. BiamosimHo g0 Teopii Kemiepa B OCHOBI KamiTally TOProBOi MapKH
JSKUTh 3HAHHSA MPO HEi. 3HAHHSI, Y CBOIO YEepry, BKIIIOYAIOTh 00I3HAHICTh PO TOPTOBY MApKy Ta
il oopaz (image) [2].

O06i3HaHICTh PO TOPTrOBY MapKy BH3HAYAETHLCS K 3/1aTHICThH CIIOKMBAYA 3TaIaTH YH BITI3HATH
il y pi3Hux curyamisx. O6pa3 TOpProBoi Mapku BU3HAYAETHCS SIK ii CHOPHUHHSATTSA, BUpPAKCHE B
acorjiamisx, 3aKpilVIeHMX Yy TMaMm'sTi CIOoXXHBaya. YNIPABIiHHS KamiTaloM TOProBOi MapKH
nependadae poOOTy 3 HMOro OCHOBHMMHM JDKEpelIamMH, TOOTO 1O JIOCSTHEHHS BHCOKOIi
noiH(opMOBaHOCTI Ta GOPMYBaHHS CHIIBHUX, CIPUSATIMBUX Ta YHIKAIBHUX aCOLIaIlii.

Cuna acomjaniif - moxizHa Bl KUIBKOCTI 1 sIKOCTI 1H(OpMaLii npo OpeHs (locaraeTbes 3a
paxyHOK e(heKTHBHOTO BUKOPUCTAHHS IHCTPYMEHTIB MapKETHHI-MiKC). CIIPUATIUBICTD acOIiallii -
iX 37aTHICTb BUKJIMKATH IO3UTUBHI €MOILii y CHOXXKHUBauiB. YHIKAIbHICTh acollialliii 103BOJISIE
JuQepeHIliroBaTH KOHKYPEHTIB; JaHi KOHKPETHI acouianii MOBHHHI BHHHMKATH TUIBKU IIOJO
KOHKpeTHOro OpeHay. Jlo Takux XapaKTepHCTHK, K CHPUATIMBICTh acolLialiil Ta yHIKaJIbHICTh
acomiamiif, X. C. KpinmHan npononye no1aBaTi MHOKMHHICTB acoljiarii (3 OpeHmoM Moxe OyTu
MOB'sI3aHa BEJIMKA KIUJIBKICTh acolialliid, Y4aCTUHA 3 SIKMX MOJKE€ HOCHTH BHUKJIIOYHO OCOOMCTICHHHM 1
HEJIOTIYHMH XapakTep)i MOXOMKEHH acoriamniid (41 € BOHH NpsMUMHU (TIpoOHE BUKOPUCTAHHS) 200
HenpsMUMH  (pekiiaMa, pekoMmeHzamii apy3iB i 1.1.)) [11]. ¥V 3aragpHOMYy BHIVISAII MiIXid 10
TpakTyBaHHI Kamitanmy Openny Kemnepa 3 ypaxyBaHHAM IomoBHeHb KpilnrHaHa HaBeJIeHO Ha puC.
1.

06i3HaHicTb IMOMHA

HIMpHUHA

3HaHHA AK
OCHOBa

Kanitany
6peHay

YHIKaJIbHICTh

MHOX>XXHWHa

00pa3 K CYyKyIHICTh
acoriamnii IMOXOIKEHHS

BITI3HABAHICTH

Puc. 1 Tpakxmysauns kanimany 6pendy Kennepa - Kpiwnana

Iorcepeno: cknaoeno na ocnosi [11].
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[Migxin Kemnepa € ncuxonorivHuM, OCKUIbKH c(hoKycoBaHMid Oe3rmocepeHb0 Ha B3aEMHHAX
CIOKMBa4Ya 3 OpeHJOM 1 JI03BOJISE Kpalle 3po3yMiTH Horo mnpupomay. OOMEKeHHS MiAXOmTy
3BOJISAITHCS JI0 WOTO MPAKTUYHOI peaiizallii, OCKUTbKH TCUXOJIOTIUHI 3MiHHI, 30KpeMa acolliarlii,
Iy’e CKJIaJHO 00'€KTUBHO BUMIPSTH 1 BIATIOBITHUM YNHOM Ha HUX BIUIMBATH.

JlosmbHICT, 10 OpeHIy - 1€ CTYMiHb NPHUXWIBHOCTI MOKYHIS 10 OpeHay, OCKUIbKU
BiJ100pakae KMOBIPHICTh TOTO, IO MOKYIICIIh TIEPEiie Ha IHIIUA OpeH I, 0OCOOIMBO KOJIM 1IeH OpeH T
BHOCHUTH 3MiHH a00 y LiHY, 200 Y TOKa3HUKH SKOCTI TOBapy. YacTo JOSIIbHICTh aCOIIOIOTH 3 SIIPOM
kamitany OpeHmay. OCKUIBKH, SKIIO KITEHTH Oalayki 1m0 OpeHAy 1, MO CyTi, KYOyIOTh 3a
XapaKTepUCTHKAMH, IIiHa 1 3py4YHICTh, HE 3BAKAIOYM HA TOPTOBY MapKy, K MPAaBUJIO CBIIYHUTH MPO
HU3BKHM KamiTasn Openny. Lle oauH 13 MoKa3HUKIB KammiTtainy OpeHay, sSsKuii 00yMOBITIOE OTPUMaHHS
npubyTKy. JlosmpHiCTh 1O OpeHAy NPUXOIWTh B MPOLECI OTPUMAHHS IOCBIAY, ajleé Ha HBOTO
MOXXYTb BIUIMBATH 1HIIII OCHOBHI MIapaMeTpH KamiTanxy OpeHay — BII3HABaHICTh, acoIliallii, a TaKOX
CIIPUHHSATTS SKOCTI.

VYrpaBiaiHHA KamiTajaoM OpeH]] MOBUHHO IPYHTYBAaTHUCS Ha CTPATETIYHOMY aHalli3l Ta OyTH
OpDIEHTOBaHMM HAa TPOTPECHBHE  3pOCTaHHS, 3a0e3MedeHHs  JIOSUIbHOCTI  CIOXHBAdYiB,
JIOBFOCTPOKOBUX KOHKYPEHTHHX I€peBar, ColiadbHO-€KOHOMIUHUN YCMiX MiJNPHEMCTBA Ta
MiATPUMAHHS TTO3UTUBHOTO IMIKY 1 peryrartii [12].

Kamitan Openny 3abe3nedye CTBOPEHHS BAPTOCTI 5K JIJIsl CIIOKUBAYIB, TaK 1 11 BUPOOHUKIB:

- JUIA CHOXHBAdiB — € BijioMe iM’si OpeHIy, CTYMiHb JOSJIBHOCTI CIIOKMBada J0 OpeHny,
TMIOJIETTIIIEHHS B TIpoleci 00poOku iHdopMallii Ta MPUHHATI BIAMIOBIAHOTO PILIEHHS PO MOKYIKY MPU
HAsBHOCTI BEIIMKOi KUTBKOCTI TOBapiB (MOCIyr)cepen MPEICTaBICHUX Ha BIAMOBITHOMY pPHHKY.
[innicte BUOOpPY OpeHna IUis CHOXUBaya I€ MIATBEP/UKEHHS MPaBUIBLHOCTI CBOrO BHUOOpY,
MPUHAIEKHOCTI 10 TiSUTbHOCTI 00paHoi KOMIaHii.

JInst crio’KMBaviB TOProBi MapKH CTBOPIOIOTH CBOEPIIHI «MapKepw» I[IHHOCTI B IpoIieci
BHOOpY TOBapy. BuOip HOBMX, BHCOKOTEXHOJOTIYHHUX TOBapiB IOB’S3aHUN 3 IEBHUM PHU3HKOM,
OCKIIBbKY MOKYIEIb [I¢ HEe Ma€ BiJMOBIAHOIO JOCBIy B MPUHHATTI came Takux pimieHsb. [lokymnka
TOBapy € TECTyBaHHs Ha JIOBIPY 100 BHIIPABJIaHHS OUYiKyBaHb criokuBaua. Brand name ue cBoro
POy TapaHTis BIAMOBIHOIO piBHSA SKOCTI [12];

- JUId TIANPUEMCTBA — 1€ JOJATKOBUM MOTIK (PIHAHCOBHUX KOIITIB, 3aJy4eHHS HOBUX
CMOXKMBAYiB, TMOCHJIEHHS JOSUIBHOCTI 10 OpeHIy, JOMOMOra B YCTaHOBJEHHI Ti€i LIHH, sKa
JI03BOJIUTh OTPUMATH JOJAaTKOBUN mpuOyToK Ta iHmIe. Kamitan OpeHay 103BOJISIE MiANPUEMCTBA
HiABUIIUTH €()EeKTUBHICTh YNpaBliHHA Oi3Hec-mporecaMu (Bia 3aJyMy TOBapy J10 HOro peasniszamii
CIOKMBadaMHM), K1 3a0e3neyaTb MOJKJIMBICTh CTBOPEHHS ILIHHOCTI K JAJS CIIOXKHMBayiB, TaK 1
3pOCTaHHs BapTOCTi OpeHay i akuioHepiB. Kamitan OpeHia cTBOprOoe BapTiCTh JJs BIACHUKIB 32
PaxyHOK 3pOCTaHHS OOCSTIB rpomoBuX MOTOKIB. LliHHICTE OpeHma ayis BUpOOHMKA — 1€ TapaHTis
JIOBFOCTPOKOBUX KOHKYPEHTHHUX TMepeBar Ha PHUHKY, BUPKEHUX Y 3POCTaHHI MPHUOYTKOBOCTI,
3HMKEHH1 BUTPAT Ta 3aJIy4€HH1 HOBUX CIIOKUBaYiB [12].

Cuna Ta iMiK OpeHy, XapaKTepu3yloTh HOTO IIHHICTh JJIs KOMMAaHii 1 JJs CIOKHUBaya, €
OCHOBHUMHU CKJIQJIOBUMH Karitany Openay. IcHye Oarato cmocoOiB TeHepallii 1IHHOCTI, OCHOBHI
3 AKUX B y3araJlbHEHOMY BUIJISI MpeacTaBieHi B Tadu. 1.

3a3HauYMMO HAsIHCTh B3a€MO3B'A3KY TeHepallli IIHHOCTI JJig CIOXXHBada 3 TeHEeparlero
[IHHOCTI 711 KomnaHii. Yum Oinbin edekTuBHO OpeHa Oyne reHepyBaTH MIHHICTD [T CIIOKUBAYA,
TUM OUIbIIA IIHHICTH OyJie TeHepyBaTUCS 1 111 KOMIIaHii.

CyuacHa KOHLENIIS Kamitany OpeHay nependadae OLIHKY HACTYIHHX CKJIaJIOBHX KarliTalry
OpeHna:

- 00i3HaHOCTi (CHIPUHHSTTS, BMi3HABAHHICTH OpEHAY CHOXKMBadeM, acolfiaiii 3 MEeBHOIO
TOBapPHOIO KATETOPI€I0);

- iMUDKy Ta igeHTHdikamii (ysSBICHHS CIOXHBadya Ta BJIacHHKA OpeHAa) - JOSIbHICTh
CITOKHBAYiB;
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- CIIPUMAHATTS SKOCT1 (CITIBBITHOIICHHS I[iHA/SKICTh B TOPIBHSAHHI 3 KOHKYPEHTAaMH 1 3alUTH

Ta OYiKyBaHHS CIIO)KHMBAYiB);

- (hiHaHCOBOT BapTOCTI (BHECOK OpeH/Ia B MPHUOYTKOBICTh 1 B akTHBU KoMmasii) [13].

Tabnuysa 1

Linnicms 6pendy 01 cnodicusayis i sk KOMNAHIL

Jns cnooicusauie

[TigBUIICHHS] CIPUAHATTSI SIKOCTI 1 3HIKEHHS
CHPHUUHSATTS PU3UKIB

CumBon  comiampHOrO  crarycy  (iMimk
OpeH]ly) Ta HaJIEXKHOCTI 1O IEBHOI IpyIIi

BinoGpaxenns 1HIUBIyaTbHOCTI 1
0COOMCTHX IIIHHOCTEN

Jlomomora 'y HpUMHATTI pIIIEHHS PO
MOKYIIKY TPOIYKTY, KOJU CKJIaJHO OLIHUTH

s supodnuxa

3pocTaHHS BHUPYYKH 3a PaxyHOK BCTAHOBJICHHS

miHoBOi mpemii 1 (abo) 3pocTtaHHsA o00cCATY
MIPOAAXKIB
3HIKEHHS  PU3HWKIB  OTPHUMAHHS  TPOIIOBUX

MOTOKIB, 3MEHIICHHS BIITOKY KJII€HTIB, 3aXUCT Bij
KOHKYPEHTIB

3anmy4eHHs] HOBHX CII0)KHBaYiB, TOTOBHICTH JaBaTu
MTO3UTHBHI PEKOMEHIAIli{

Benuka roroBHICTh CIOXKHMBAUiB KYITyBaTH HOBHIA
MIPOJIYKT ITiJT BITOMHM OPEHIOM

Horo GpyHKI1OHANBHI SKOCTI

JlosmpHI 710 OpeHAy CIOXKHMBadi - TOTEHIIATbHE
JDKEPEeIIo HOBUX iIei

Iorcepeno: cknaoeno na ocnosi [1-12].

OO0i3HaHICTh MPO TOPrOBY MapKy — 1€ 3AaTHICTh MOTEHIIHHOIo MOKYIIA pO3Mi3HATH YU
3raJiaT, o0 TOProBa MapKa BiTHOCUTHCS JI0 TIEBHOT TOBAPHOI KaTeropii.

OOi3HaHicTh NMpo OpeH] MOB'A3aHa i3 CHJIOK Cilily OpeHAy y mam'aTi, 10 BiJoOpa)xeHO
3MIATHICTIO CTIOKMBAYiB iICHTU(IKYBaTH OpeH ] y pPi3HUX yMOBaX. 30KpeMa, 00i3HAHICTh PO Ha3BY
OpeHly MmoB'si3aHa 3 WMOBIPHICTIO TOTO, IO iM's OpeHAy craje Ha JTyMKY, 1 CIIOKMBay 3 JIETKICTIO
fioro 3rmae. O0i3HAHICTH PO OpeH/ MoJIsTae y BU3HAHHI MapKu. BrizHaBaHICTh OpeHy TOB's3aHa
13 3/71aTHICTIO CMOXXMBAYiB MIATBEPAUTH MONEpETHE 3HAHOMCTBO 13 OpeHJOM. KOJIM JlaHa Mapka
oTpHMaJa BiAryK. BU3HaHHS MapKu BUMarae mo0 CroXuBadi MPaBUIBHO PO3PI3HSIIN OpEH/ K TOMH,
mo Oaumnu abo mpo skui uynau padime. Biaryk Ha OpeHj nepealadae 37aTHICTh CHOXKHBauiB
3raJlaTd MapKy, KOJIH iM 3aJjaHa KaTeropis mpoaykTy. BayximBicTe BITi3HaBaHOCTI OPEHY 3aJICKUTh
BiJl TOTO, SIK CaM€ CIIO’KMBayl MPUIMAIOTh PIIIEHHS MPU MOKYIILI B Mara3uHi (1€ BOHU MOTEHLIHHO
MOXYTb MiIIaBaTUCS Jii OpeH/AY) i BIUTMBOM 30BHIIIHHOTO OTOYCHHS.

Imix OpeHny BITHOCHTBCS 10 HaOOpy acolliamiid, MOB'sI3aHUX 13 OPEHIOM, SKi y CIIOXXHBaYiB
3QIMIIAIOTECS B Mam'siTi. IMiK OpeHay BH3HAYAETHCSA SIK CIPUUAHATTS OpeHIy. acoriarii, mo
YTPUMYIOTBCSI B MaM'sTi criokuBava. Acoriaiii 3 OpeHIoM — 1ie iHII iHpopMaliiiHi By3IH, L0
MICTSTh 3HaUY€HHS OpeHAy Ui croxkuBadiB. CHpHUSTIMBICTh, CHJA Ta YHIKAJIBHICTH acoIiarlii 3
OpeHIOM — 1ie TapaMeTpH, 110 BiAPI3HAIOTH BIi3HABaHICTh OpEHY.

BpeHnn sik curnan siBiisie co00¥0 MUHYJII Ta CITPaBXKHI CTpaTeT1i MapKETUHT-MIKC, & TAKOX BUIU
IisUTBHOCTI, acomiifioBani 3 OpeHgoM. bpena noHocuTh iHGOpMalLil0 MPO XapaKTEPUCTUKU
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(¢izmuHOrO Ta COIiANFHOrO IJIaHY) TOBapy A0 CIOKMBada. BpeHI-CHUTrHaly BIAaCTUBI ACHICTH 1
MepPEeKOHAHHS.

Hapiiinicts curHany mnpumyckae, mo iHdopmamis mpo OpeHI MOBHHHA CHpUAMAaTHCA
CIOKMBa4YaMH sIK MpaBAKBa, BapTa qoBipu. Pipma npu 1bOMY MOBUHHA OyTH 3aTHOI0 BUKOHYBAaTH
cBoi oOinsgHKH. KpiM TOro, BoHa Mae iHBECTYBaTH y CBilf OpeHJ (CIIOHCOPCTBO, pekiiaMa i T. IL.),
100 3a0e3nedyBaTy HaAIMHICTh curHany. HamiiHiCTh cCUTHay BayKiIMBa B yMOBaX HEBH3HAYEHOCTI
Cepe/IOBUINA, BOHA IMiJBUINYE CHPUHMAHHSA CHOXHMBAYeM SKOCTI MPOAYKTY, 3HUXKYE CHPUAMaHHSI
HUM pU3UKIB ((PyHKIIOHATBHUX, (DIHAHCOBUX, (I3UYHHMX, TCHUXOJOTIYHUX, COIllaIbHUX), SKi
MOB'SI3aHI 3 MPOAYKIIEI0 MiAMPUEMCTBA. bakaHHS CIOKMBaya 3HU3UTH HEBU3HAUCHICTH 1 PU3UKHU
CHPUHHATTS, 3MYIIye HOro 30Mpath 1 oOpoOiATH BiANOBiIHY iH(OpMaIlito, MO TOB'I3aHa 3
NEBHUMH BUTpaTaMH (4acy, rpolied, eHeprii). Y MiJCYMKYy CIpHIMaHHS SKOCTi, CHpUHMAaHHS
pU3MKIB 1 1HGOpMaIliliHI 3aTPUMKH BH3HAYAIOTh OYIKYBaHY CIIOKMBA4Ye€M KOPHUCHICTh TOBapy.
Takum uymHOM, aTpuOyTH OpeHIy, IO CHPUKHMAIOTHCS CIIO)KMBAa4YeM, BH3HAYAIOTh OYIKYBaHY
KOPHUCHICTb MTPOJYKTY.

[Migxix Epnema 1 CBelita Mae BENMKE 3HAYCHHS, OCKUIBKU 0€3MOCEPEIHBO MOB'I3y€e OpeH I 3
MPOLIECOM MPUUHATTS PILICHHS CIIOXHBA4YEeM IPO KYIIIBIIO TOBapy 4epe3 MEXaHI3MU CHPHUHSTTA.
3aBraHHs yIpaBIiHHSA OpEHI-MEHEHKMEHTY IOJIATa€ B 30UIBIICHHS CIIPUAHATTS SKOCTI, 3HUKCHHS
CHPUUHATTS PU3UKIB 1 BUTpPAT CHOXKHMBaueM. AJie y JAaHOTO MiAXOAY € HEJOJIK, L0 TOJSArae B
CKJIATHOCTI TIPOBENEHHS 00’€KTUBHOI OIIIHKH i, SIK HACIIJOK B YNpPaBJIiHHI HABEJCHUMHU B MOJEINI
napamerpamu [14].

Bci posrisiHyTi Mojeni BOJIOAIOTH OJHUM iCTOTHUM HEJOJIKOM - BOHH HE BiOOPaKaroTh
B32€MO3B'SI30K MIXK IMOKa3HUKaMU Kamitany Openay. Jlanuii B3aeMO3B'sI30K BpaXOBYEThCS B MiAXO0/1
M. K. Arapsana i B. P. Pao [15]. ABTopu npoInoHYIOTh pO3TIsAAaTH Karitaia OpeHay BiIIOBIAHO 10
CTajliid, yepe3 sKi MPOXOAMUTH CIIOKMBA4 B CBOIX B3a€EMHHAX 3 OPEHIOM 1 SKi MOXYTb CIYKUTH
JTIaTHOCTHYHUM 1HCTPYMEHTOM Il MeHemkepiB. Jlo IuX CcTamiii BiAHOCATHCSA: OOI3HAHICTB;
CIPUUHATTS 1 CTABJICHHS; IlepeBara OpeHy; HaMip mpundatu OpeH; npuadanHs OpeHay. 3aBaaHHs
OpeHI-MEeHEeKEPiB, BIAMOBIAHO 0 JIOTIKH IMiIXOAY, HOJSITae B TOMY, II00 CHPUATH MPOCYBAaHHS
CMOKMBAYiB BiJ| CTaJil A0 CTajil 3 BUKOPUCTAHHAM PI3HOMAHITHHUX MapKETUHTOBUX IHCTPYMEHTIB
(HampuKaa, peKiIaMu, CTUMYITFOBaHHS MPOJAXiB 1 T. 11.).

XKonmen miaxin HE [AacTh BIANOBiAI JUIsl MPABWIBHOI OIIHKU. BiAmpaBHOIO TOYKOIO €
PO3YMIHHS LIJIeM OIIHKM Ta TepeBar, Kl NMPUHOCUTH OpeHA. Uepe3 BIACYTHICTb MPO30POCTI B
poOOTI JAesKi MEHeIKepU He TOTOBI NpUHMaTH OLIHKM Kamitalxy OpeHay. 3a yMOBH, IO
MPUMYIIEHHsS. 3po0JeHO Ha OCHOBI 1HGOpMalli JOCTYNHINM Il MEHEKEPH, BOHO MOXKIIHMBO
3po0JIEHO BUXOJSYM 3 BJIACHUX CYIKEHb IIOJI0 LIHHOCTI OpeHay. Mojeni OIiHKH MOXYTb OyTH 1
KUTbKICHUMH, aJie 3HAYHOI0 MIPOIO 3aJIEKUTH B1Jl Cy0'€KTUBHUX JAHUX Ta CY/’KEHb.

BUCHOBKHA

B mpoueci pocmijpkeHHst Oynu HpUBEIEHI BU3HAYEHHs KamiTany OpeHJy SK €KOHOMIYHOT
KaTeropii Ta akTUBY HiANPHEMCTBA; 11€HTU(PIKOBAHO HOr0 OCHOBHI €JIEMEHTH; OXapaKTepU30BaHO
OCHOBHI NPUHIUIN YIPaBIiHHS KamiTajJoM OpeHAy IO CIpUSATUME MiJBUIICHHIO €(EeKTUBHOCTI
yIIpaBIIiHHS OPEHIOM.

HasBHicTh BenMKOi KUTBKOCTI BHM3HAYECHBb BIAMOBIAHUX TMOHSATH CYTTEBO YCKIATHIOE SIK
HAYKOBI JIOCHI/DKEHHS B LIH Tamy3i, Tak 1 PO3poOKYy MPAaKTUYHMX IHCTPYMEHTIB YIpPaBIIiHHSA
Openaamu KoMmmaHiid. ABTopoM Oysa 3pobiieHa crpoda KOMIUIEKCHOTO PO3IJIsaAy Kamitainy OpeHnay
Ta MPEICTaBIEHO OCHOBHI CKJIQIOBI, sIKI BPAXOBYIOTh Pi3HI aCMEKTH JAaHOi KOHIIETIIi.
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BRAND VALUE AND BRAND EQUITY: ESSENCE, DIFFERENCE AND
RELATIONSHIP

Hurzhii Nataliia
Zaporizhzhia National University
Zaporizhzhia, Ukraine

The article is devoted to the disclosure of the essence of the concept of brand capital, brand
value, the main approaches to their definition are characterized, the distinguishing features of each
category are given, but in their relationship. The criteria that determine the value of the brand from
the point of view of the consumer and from the point of view of the producer are presented. The
main approaches to the components of the brand model are considered. The main components of
brand capital are revealed - value, power and image. When evaluating brand capital, it is suggested
that managers take into account the stages through which the consumer passes in his relationship
with the brand.

In the course of the research, definitions of brand equity as an economic category and
enterprise asset were given; its main elements are identified; the main principles of brand equity
management are characterized, which will contribute to the improvement of the effectiveness of
brand management.

Keywords: brand, brand equity, brand value, brand valuation, brand strength, brand image.
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®AKTOPH BILIMBY HA KOHKYPEHTOCIIPOMOXHICTb ITPOAYKIIIT
TBAPUHHMIITBA B YKPATHI B YMOBAX POCIMCBKOI BINCBKOBOI AI'PECII
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Hayionanvnozco ynigepcumemy biopecypcis i npupoookopucmyeanus Ykpainu,
doyenm Kageopu opeanizayii mypucmuynoi oisnonocmi IIpAT « BH3 «Misxcpecionanrvha
Axademis ynpaeninHs nepcoHaiom»
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AHotanisa. CtarTs npucBsueHa (OpMYyBaHHIO HOBUX HAayKOBHX pillIeHb IIOAO iAeHTUdiIKaIi]
(akTOpiB BIIIMBY Ha KOHKYPEHTOCIPOMOXKHICTh MPOAYKIi YKPaiHCHKOTO TBAPHMHHUIITBA B YMOBaX
pociiicbkoi BilickkoBO1 arpecii. JloBeeHo, 110 rany3b TBAPUHHUIITBA B YKpaiHi Ta ii mianpueMcTBa
MalOTh  30UIBIIMTH  THYYKICTP Ta  QJaNTUBHICTB 3  TOYKH  30py  3a0e3medyeHHs
KOHKYPEHTOCIIPOMOKHOCTI  BJIaCHOI MPOAYKIII 3 BpaxyBaHHAM 3MiH BeJICHHS (DiHAHCOBO-
rOCIO/IAapChbKOI JISUIBHOCTI MiJ BIUIMBOM (DaKTOpIB, SKI MOPOJKEHI POCIHCHKOIO BIHCHKOBOIO
arpecietro.  Mertow  crarri €  (QopMyBaHHA ~ CyKymHOCTi  ()akTOpiB  BIUIMBY  Ha
KOHKYPEHTOCIPOMOYKHICTh MPOJYKIii TBAPUHHUITBA B YKpaiHi B yMOBax pOCIMCHbKOi BIHCHKOBOI
arpecii. MeToq0/10Tisl: BHKOPHCTAaHO KOMIUIEKC 3araJlbHUX Ta CIEI[iaIbHUX METO/AIB Ha
EeMIIPUYHOMY 1 TEOPETUYHOMY DIBHSX, TAKUX SIK: METOJHU JIITEPATYpPHOTO aHali3y Ta OOEpHEHOTO
CEMaHTHUYHOro  rpadiyHOro  aHajdizy i  BU3HAUYEHHS  CYTHOCTI  TepMiHy  «pakTop
KOHKYPEHTOCIIPOMOXKHOCTI ~ MPOAYKLII MIANPUEMCTB TBAapUHHULTBA»;, METOAU  JIOTIYHOTO
y3arajbHEHHS Ta HayKOBOi aOCTpakiii sl BU3HAYEHHs KJIacU(iKaliiHUX 03HAK (aKTOPiB BILIUBY
Ha KOHKYPEHTOCIPOMOJKHICTh MPOJYKIii TBApUHHUITBA B YKpaiHl B yMOBax pOCIHCHKOI
BIHCHKOBOI arpecii; METOJJM CUCTEMHOI'0 aHalli3y 1 CUHTe3y JUld (OpPMYBaHHS CYKYMHOCTI (hakToOpiB
BIJIUBY Ha KOHKYPEHTOCHPOMOKHICTh MPOAYKLII TBApUHHMUIITBA B YKpaiHI B yMOBaxX POCIHCHKOI
BIHCBKOBOI arpecii; METOAM CUCTeMaTH3allil, TpyMyBaHHS 1 JIOTIYHOIO Yy3arajlbHEHHS s
cucreMmarusanii iH@opmauii, GopMyBaHHS BUCHOBKIB 1 HayKOBUX IpOINO3ULINA CTAaTrTi. Y CTarTTi
BUKOPHUCTAaHO CHUCTEMHO-(DYHKI[IOHATbHUN, 1CTOPUYHUI Ta CUCTEMHMH MiIXOJH y PO3KPUTTI Ta
BUpIIIEHHI poOIeMaTUKH dbopMyBaHHS CYKYITHOCTI ¢bakTopiB BILIUBY Ha
KOHKYPEHTOCIIPOMOKHICTh MPOAYKIiT TBAPUHHUIITBA B YKpaiHi B yMOBax pOCiiCbKOi BifiCbKOBOT
arpecii. PesyabTraTn: chopmMoBaHa CyKyMHICTh KJIFOUOBUX HETaTUBHUX Ta MO3UTUBHUX (DaKTOPIB
BIUITMBY Ha KOHKYPEHTOCHPOMOXHICTh NMPOJYKIIi TBAPUHHULITBA B YKpaiHi B yMOBaX pOCIHCHKOT
BIICbKOBOI arpecii Ha MiKpO-, M€30-, MaKpO-, METApIBHSX.

Ki1r040Bi cj10Ba: KOHKYpEHTOCIIPOMOKHICTb, MIANPHUEMCTBA TBAPUHHUITBA, IPOAYKIIiS
TBapUHHHMIITBA, POCiHiCbKa BIHCbKOBA arpecis, (haKTopu BILIUBY.

JEL Classification: 013, Q10.
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IHOCTAHOBKA IMTPOBJIEMH

B ymoBax BiifHM yKpaiHChKa €KOHOMIYHA CHCTEMa Ta ii CKJIaJ0Bi nepe0yBatoTh IiJ] BILTABOM
3HAYHOI KUIBKOCTI, IEPEBaXKHO HeraTUBHUX (akTopiB. CUTyallisl Ha pUHKaX 30yTy MPOAYKIli Ta B
MEXax 3IIHCHEHHS eKCIIOPTHO-IMIOPTHOI [iSUIBHOCTI JMHAMIYHO 3MiHIO€ThCsS. Kputuune
3017IbIICHHS BINCHKOBUX PHU3UKIB, OOMEKEHHS €HEepPrornocTayaHHs, MaIiHHS IIATOCIIPOMOXKHOTO
nonuty, nedopmaiis pPUHKY Mpami depe3 MoOili3amliio, BHYTPIIIHIO MIrpamilo Ta emMirpariio,
JIOTICTHYHI TTPoOJIeMH, 3pOCTaHHS BapTOCTI CHPOBUHH, MaTepialiB Ta KOMIUICKTYIOUUX BUMararTh
BiJl YKpaiHCHKUX BHPOOHHKIB PI3HUX CEKTOpPIB €KOHOMIKHM IIBUAKOI 3MIHM CTpaTerii po3BUTKY,
aJanTalliio Ta THYYKOCTI O YMOB 3AiMCHEHHs (hiIHAHCOBO-TOCIIOAAPCHKOT MISITBHOCTI, SIKI 3HAYHO
3MIHUJIHCE.

B HaBemeHMX ymoBax OCOOJIMBOTO 3HAa4YeHHS Ha0yBa€ TBApMHHHUITBO, W0 € 0Oa3ucom
3a0e3neueHHs] eKOHOMIYHOI Ta HallioHaIbHOI Oe3rnekn YKpaiHu. TBapMHHHUILITBO y TEpEIBOEHHUI
4yac Majo CYTTEBI MPOOJIEMH Y PO3BUTKY, IO HE JO3BOJISIIO Y MOBHIM Mipi peali3yBaTH €KOHOMIKO-
COIIIAJIbHUN TIOTEHINaN Talxy3i €KOHOMIKHM, a TaKOX MOYJIMBOCTI JUIsl 30UIBIIEHHS EKCHOPTHOI
TiSTTbHOCTI. BO€EHHMH pPO3BUTOK 3HAYHO YCKIAQIHIOE 3AIHCHEHHS (iIHAaHCOBO-TOCIIOAAPCHKOL
TSUTBHOCTI MIIIPUEMCTB Tajly3l TBapMHHUIITBA Ta BUMAara€ MOMIYKY HOBUX NUISXiB HPOTHIIT
(aKTOpaM HEraTHBHOTO BILUIMBY 1 3a0€3MEYECHHS IOBTOCTPOKOBOTO CTA0IIBHOTO PO3BUTKY.

Oco0muBOro 3HA4YEHHS JUIsl Tamy3i TBapUHHUITBA B YKpaiHi Ta BUPOOHUKIB MPOAYKIIT
TBApUHHUITBA HaOyBae 3a0e3MEYCHHS BIACHOI KOHKYPEHTOCHPOMOKHOCTi, IO BHMarae
imenTudikamii paxTopiB BIVIMBY HA KOHKYPEHTOCIIPOMOKHICTH Ta MONIYKY HOBHUX HUISXiB PO3BHTKY
3 BpaxyBaHHSAM BHABJICHUX (akTopiB. [Ipy I1bOMY KPUTHYHO BaXIJIUBUM € JOCIHIIPKCHHS
KOHKYPEHTOCIIPOMO>KHOCTI TPOIYKIIii TBAPUHHUIITBA, SIK Ha BITYM3HSIHOMY, TaK 1 Ha 3aKOPIOHHHUX
puHKax 30yry. HaBenene Bumarae mpoBelleHHS HAyKOBHX PO3BiIOK Ta (pOpMyBaHHS BiJIOBIIHUX
MPAaKTUYHUX PEKOMEH/IAII, 110 1 00YyMOBHIIO aKTyaJbHICTh MTPOBEACHHS JOCIIIKEHHS.

AHAJII3 JOCJLIKEHD I MYBJIKALII

[IpobGnematuka  JOCHIIKEHHA  KOHKYPEHTOCHPOMOXKHOCTI — MPOJYKII  TBapUHHUITBA
3HAaXOAMThCSA Y (POKyCl yBarm yKpaiHCbKMX Ta 1HO3EMHHX BYEHHUX, IO J03BOJISE€ BHUSBUTU TPHU
HaIpsIMU NPOBE/ICHHS HAYKOBHUX POOIT:

- JOCIIPKEHHSI KOHKYPEHTOCIIPOMOKHOCTI CLIbCHKOTOCIIOAAPCHKUX MIJNPUEMCTB B YKpaiHi
Ta KOHKYPEHTOCIIPOMOKHOCTI CUIbCHKOIOCIIOIAPChKOT MPOAYKIi, 1[0 CTOCYEThCS 1 BUPOOHHKIB
MPOAYKIIT TBAPUHHUIITBA. Y LIbOMY HampsiMi MOXJIMBO BUALIUTH POOOTH HACTYITHUX BUCHUX: M.A.
Micesuua, B.M. Xonaxiscskoro, I'.B. Iluranenko [1]; M.JI. Manika ta O.A. Hyxmoi [2]; O.A.
Craxia ta T.JI. Axamuyk [3] Ta in.;

- JIOCITIJPKEHHSI KOHKYPEHTOCTIPOMOXKHOCTI Cpepr TBApUHHHIITBA 3aKOPAOHHHMHU BUCHUMH, Y
TOMY 4YHCIl KOHKYPEHTOCIPOMOXKHOCTI BHMPOOHMKIB 1 MPOAYKLIi, pe3yabTaTh SKUX MOXYThb
BUKOPHUCTATH YKPaiHChKI HAyKOBLI Ta MIANPHUEMCTBA. Y I[bOMY HANpsMi MOKJIMBO BHILIUTH
po6ortn HacTynmaux BueHnx: M. Tlampo, O. Kacropenn, A. Mintona [4]; M. 3aui [5]; A.E.IL. Bpiro,
A. ne JIxesyc Ecninosu, K.I1.K. T'opaimto [6] Ta in.;

- JOCIIPKEHHSI KOHKYPEHTOCIIPOMOXHOCTI YKpaiHChbKUX MiANPHUEMCTB Taily3i TBAPMHHUIITBA
Ta KOHKYPEHTOCITPOMOXHOCTI MPOYKIIii TBAPUHHHUIITBA HA BITYM3HIHOMY Ta 3aKOPJAOHHHUX pUHKAX.
VY 1upoMy HampsMi MOXKIMBO BUAUIMTH poOOTH HactymHuxX BuyeHux: O.A. Byxwuna [7]; M.M.
Inpuyka [8]; M.B. Microka [9] Ta iH.

He 3Baxaroum Ha 3HaUYHUI HAYKOBHH TOPOOOK IIIOJI0 BHUPILIEHHS MPOOJEeM JOCIIPKEHHS Ta
MIJBUIICHHS KOHKYPEHTOCIPOMOXKHOCTI BITUM3HSHUX BUPOOHMKIB 3 Taiy3l TBapMHHULTBA Ta iX
NPOAYKIIT Ha BHYTPIUIHHOMY 1 30BHIIIHIX PHHKAax 30yTy, HOBI yMOBH 3JiHCHEHHs (iHAHCOBO-
roCIo/IapChKOl 1 KOMEpUINHOI AISUIBHOCTI, SIKI MOpOJKEeH1 BilicbkoBOIO arpeciero Pocii mpotu
VYkpainu, moTpeOyioTh NpOBEIEHHS HOBHX HAyKOBHUX JOCHIKEHb Ta ileHTH(]ikamii ¢akTopiB
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BIUIMBY Ha KOHKYPEHTOCIPOMOXKHICTh MPOIYKIIi TBApUHHHUITBA YKPATHCHKUX MIANPHEMCTB B
Me)Xax 3MIHM HUMH CTpaTeriii pO3BUTKY.

®OPMYJIIOBAHHS HIVIEM CTATTI TA IOCTAHOBKA 3ABIAHHSI

Merto1o mpoBeIeHHs JOCTIHKEHHS BUCTYIae (popMyBaHHS CYKYIMHOCTI (h)aKTOPiB BIUIMBY Ha
KOHKYPEHTOCIIPOMO>KHICTh MPOAYKIil TBAPUHHUIITBA B YKpaiHi B yMOBaxX pOCIHCHKOI BIHCHKOBOI
arpecii.

METOAOJIOI'TA

B Mexax HayKOBOTO ITOCIIDKEHHS, JJIsi JIOCSTHEHHS METH CTaTTi, BUKOPUCTAHO KOMILICKC
3arajibHUX Ta CIELiaTbHUX METOJIB Ha EMIIIPUYHOMY 1 TEOPETUYHOMY PiBHSX, TAaKUX SK: METOIU
JITepaTypHOTO aHalli3y Ta OOEPHEHOTr0 CEMAaHTHYHOIo TpadiuHOro aHamidy JUisli BU3HAYEHHS
CYTHOCTI TepMiHY «(})aKTOp KOHKYPEHTOCIPOMOXKHOCTI MPOIYKIIi IMiJIPUEMCTB TBAPHUHHHUIITBAY,
METO/IM JIOTIYHOT'O y3arajJbHEHHS Ta HAyKOBOiI a0CTpaKiii Al BU3HAUYEHHS Kiacu(iKaliiiHIX 03HaK
(dakTopiB BIUIMBY Ha KOHKYPEHTOCIIPOMOXKHICTh MPOMYKIII TBApMHHHIITBA B YKpaiHi B yMOBax
pociiicbkoi BIMCBKOBOI arpecii; MeTOAM CHUCTEMHOTO aHamidy 1 CHUHTe3y s (opMyBaHHS
CYKYIHOCTI ()aKTOpiB BIUIMBY Ha KOHKYPEHTOCIIPOMOXKHICTh MPOAYKIIii TBAPUHHUITBA B YKpaiHi B
yMOBaX pOCIHCBKOI BIMCBKOBOI arpecii; MeTOIM CHCTeMaTh3allii, TpYIyBaHHs 1 JIOTIYHOTO
y3araJbHEHHS JUIsl cucTeMaTu3amii iHdopmarii, ¢opMyBaHHS BHCHOBKIB 1 HAYKOBHX IPOIO3HIIIN
CTarTi.

MeTtomonoris IOCHiPKEHHSI CHHPAETbCS HAa CUCTEMHO-(QYHKIIOHAJIBHHUK, ICTOPHUYHUHM Ta
CUCTeMHHUI MAXOU Y PO3KPHUTTI Ta BUPIIICHHI MpoOaeMaTHKU GOpMyBaHHS CYKYIMHOCTI (hakTopiB
BIUIMBY Ha KOHKYPEHTOCHPOMOXHICTh MPOIYKIii TBAPMHHHUIITBA B YKpaiHi B yMOBax pOCIHCHKOi
BIMCBKOBOI arpecii.

BUKJIAJLI OCHOBHOI'O MATEPIAJIY JOCJIKEHHA

TBapuHHMLTBO B YKpaiHi Mae€ CHCTEMHI MpOOJEMHM, IO 3HAUINIIO CBOE BiAOOpaKEHHS Y
3MeHIIeHH] yacTku rany3i y BBII kpainu 3a nepioa 3 2013 poky no 2021 poxy Ha 1,45 % 3 2,98 %
y 2013 pomi mo 1,53 % y 2021 poui [10; 11]. Takox 3a mepiox 3 2013 poky mo 2021 poky
3MEHIIMIACh YaCcTKa TBAPUHHHIITBA Y CLIBCHKOMY rocrojapcti kpainu 3 34,28 % mo 14,44 % (-
19,84%) ta yotupu poku 3 aes’saThox (2013, 2014, 2020, 2021 poku) Oynao BiA’€MHE CallbJO
30BHIIIHBOT TOPTiBIi npoaykiiero TBapuauuITBa [10; 11; 12]. HaBenena curyaiis Oynia BUKIMKaHA
3MEHIIEHHSM  KOHKYPEHTOCIPOMOXHOCTI ~ MPOAYKLIi  TBapMHHHUITBA Ta  0e3MOCepeaHbO
MIJIPUEMCTB Tally3l TBAPUHHMIITBA HAa BHYTPIIIHBOMY Ta 30BHIIIHIX PUHKAX 30yTy MpPOIYKIII 1
HasBHICTIO (DaKTOPIB, 1110 3HWKYBAJIH KOHKYPEHTOCIIPOMOXKHICTh Y TBAPUHHMIITBI B YKpaiHi.

BpaxoBytoui ICHyI0Ul npobieMu raiysi TBAPUHHHUIITBA B VYkpaini 3
KOHKYPEHTOCIIPOMOJKHICTIO, ~ poOciiicbka BilicbkOBa arpeciss 30UIbIIMJIA Ta MPUMHOXKHIA
npoOneMaTuky BefeHHs1 Oi3Hecy y ranysi. 3rimHo nanux ['O «lentp «Po3Butox KopmopaTusHoi
ComianbHoi BiamoBiganbHOCTI» B YKpaiHi, cTaHOM Ha KiHenb ceprHsa 2022 poky, Tiutbku 12,4 %
HiAMPUEMCTB He 3MiHWIK a0o0 30umbmIiIN o0csru BupoOHuiTBa [13]. TlomiOHa cuTyamis € iy
HiANPUEMCTB TBApUHHUIITBA, SIKi, BPAaXOBYIOUM cHeln(}iKy BUPOOHUYOI AiSIIBHOCTI, HE MOXKYTh, Y
OUTBIIIOCTI, 3IIMCHATH PEOKAIlII0 1 CTPaKIAIOTh BII BEACHHS BIMCHKOBUX Aiil Ta okymaiii (IliBaeHs
ta Cxin Ykpainu). Hapasi cykynHicTh ()akTOpiB BIUIMBY Ha KOHKYPEHTOCIIPOMOKHICTb MPOIYKIIT
TBApUHHUIITBA BUPOOHUKIB 3 YKpaiHU 3MIHMIACh, IO MOTPeOye iX 11eHTH(IKaIli Ta BUKOPUCTAHHS
y (hiHaHCOBO-TOCMOAPCHKIN 1 KOMEPIIHIN AISITBHOCTI Cy0’ €KTIB rOCIIOIapIOBaHHS Taly3i.

[IpoBeneHHsT  MOCHIDKEHHS ~ BHMara€  BH3HA4eHHS  CYTHOCTI  TepMmiHy  «pakTop
KOHKYPEHTOCIIPOMOKHOCTI MPOAYKLIi MiJIPUEMCTB TBAPHUHHULITBAY», I10 MOXIHUBO JOCITTH 32
JIOTIOMOT010 OOEPHEHOT0 CEMaHTUYHOTO rpadiyHoro aHamizy (puc. 1).
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KonkypeHntiis — 11e 60poTh0a 3a Kparie 3aJ0BOJICHHS BIIACHUX MOTpeO Ta
Kpalyii TOCTYT 10 peCypciB.

~Z

KOHKYpEeHTOCTIPOMOXKHICTh — 1€ TIepeMora y
00poTHOi 3a Kpare 3aJ0BOJICHHS BIIACHUX
noTped Ta Kpaluii JoCTy 10 pecypciB.

[TiampueMcTBO — 11€ CY0’ €KT

TOCIIOJaPIOBAHHS, ISIBHICTH SIKOTO
HampaBlieHa Ha 3a/I0BOJICHHS MTOTPEO
CIIOKMBAYIB 1, y pe3yJIbTaTi, Ha OTPUMaHHS
3UCKY (IIPUOYTKY).

~Z

Z

KoHKypeHTOCTIPOMOKHICTH MiIPUEMCTBA — 1€
nepemora y 00opoTh01 3a Kpalie 3aJ0BOJICHHS
BJIACHHX MOTPEO Ta Kpamui JOCTYII 0 PECYPCIB Y
KOHTEKCTI 33JJ0BOJICHHSI TOTPEO CIIOKUBAYIB ISt
OTPUMAaHHS 3UCKY (TIPUOYTKY).

~r

KoHkypeHTOCTIpOMOKHICTB MPOAYKIIii (poOiT, MOCTyT)
MiIPUEMCTBA — 1€ TIepeMora y 60poTh0i 3a Kpaiie
3aJI0BOJICHHS BJIACHHX TOTPEO Ta KpaIHid JOCTYI JI0
pecypciB y KOHTEKCTI 33JJOBOJIEHHS] MaTepiajbHUX
(HeMaTepiaIbHUX) IOTPEO CIIOKMUBAYIB, SIKI BUPAKEHI1 Y
BIJIOBIHIN npoaykuii (poOoTax, mociayrax), Aas
OTPUMAaHHS 3UCKY (IPUOYTKY).

(—

[Ipoayxkist (poOOTH, OCTYTH)
— 1€ MaTepiajbHe
(HemaTepiasibHEe) BUPaKEHHS
MoTpe0 CIIOKUBAYIB.

Z

@DaKTOp KOHKYPEHTOCIIPOMOKHOCTI POAYKIii (pobiT,
HOCIYT) MiAPUEMCTBA — 1€ Oe3MocepeiHs NPUUHHa,
HAsIBHICTH SIKOI HEOOXI1JHA 1 JOCTATHS IS 3MIHA OTHOTO YX
JEKIIbKOX KpUTEpiiB QyHKIIOHYBAaHHS Cy0’eKTa
rOCTIOJIAPIOBAHHS Y KOHTEKCTI 3a0€3IeYeHHS IEPEMOTH Y
60poTh0i 3a Kpaille 3aJOBOJICHHS BIACHUX MOTPeO Ta
Kpaluii JoCTyM 10 pecypciB B MeXax 3aJJ0BOJICHHS MOTPe0
CIIOKMBAYIiB, SIKI BUPAXKEHI Y BIAMOBITHIN MPOAYKIIi{
(poGotax, mociayrax), Ajas OTpPUMaHHS 3UCKY (MIPUOYTKY).

®daxTop — 11e 6e3nmocepeaHs
MPUYKHA, HASIBHICTD SIKOT
HEOoOXiIHA 1 JOCTAaTHS I
3MIHM OJHOI'O YU AEKITBKOX
KpUTEPIiB GyHKIIOHYBaHHS
00’ €KTY AOCTIKEHHS.

Z

DakTop KOHKYPEHTOCTIPOMOKHOCTI IPOAYKIIIT (pooiT,
MOCITYT) TiAMPUEMCTBA TBAPUHHUIITBA — 1€
Oe3nocepeTHs MPUYHHA, HASIBHICTH SIKOT HEOOX1THA 1
JOCTaTHS JJIs 3MIHHU OJTHOTO Y JACKITbKOX KPUTEPIiB
(GyHKIIOHYBaHHS Cy0’€KTa TOCIIOapIoBaHHs Y cdepi
TBApUHHUIITBA Y KOHTEKCTI 3a0€3MeUeHHs IEPEMOTH y
00poTHOI 3a Kparie 3aJ0BOJICHHS BIIACHUX TTOTpeO Ta
Kpalui 10CTyI A0 PeCypciB B MeXax 3aJ0BOJICHHS
moTped CIOKUBAYIB y MPOAYKI[li TBAPUHHOTO
MOXOJKEHHS JJIsI OTPUMAHHS 3UCKY (MTPUOYTKY).

TBapuHHHLTBO — 1€ CEKTOP

CUIBCBKOT'0 FOCIIOIapCTBA T

eKOHOMIYHUX CHCTEM PI3HOTO
piBHS, 110 3a0e3neuye
3a/I0BOJICHHS TTOTPEO

(b13MYHMX Ta IOPUIUYHUX 0Ci0

Yy IPOYKITii TBAPUHHOTO
MOXO/IKCHHSI.

Puc. 1. Busnauenns cymuocmi mepminy «pakmop KOHKYPEeHmMOoCnPOMOACHOCME NPOOYKYii
NIONPUEMCME MEAPUHHUYINEA)
IDicepeno: cucmemamuszogaro aemopom 3a danumu [1, c. 20; 3, c. 361-362; 14, 15, c. 64].
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TakuMm yuHOM, (GaKTOPU KOHKYPEHTOCIPOMOXKHOCTI MAlOTh BIUIMB Ha (DYHKIIOHYBaHHS
HIANPUEMCTB TBAPUHHUITBA Ta B3a€MOJII0 MIX MIANPUEMCTBAMH TBApPUHHMIITBA 1 CIIOKHMBAYaMU B
MeXax BUPOOHUIITBA Ta 30yTy MpoAyKIlii TBapuHHUIITBA. Came GakTopu BU3HAYAIOTh aIallTUBHICTh
MIMPUEMCTBA Ta WOTr0 MPOIYKIi A0 BUMOI PHUHKY 1 CIIOKHBA4iB Ta BHUCTYIAIOTh OJHIEIO 3
KITIOYOBUX CKJIAJIOBHX OTPUMAHH 3UCKY (MPHOYTKY) Cy0’€KTOM roCIiolaproBaHHs.

Harosomyemo Ha HasBHOCTI (paKTOpiB IO3UTHMBHOIO Ta HEraTUBHOI'O BIUIMBY Ha
KOHKYPEHTOCIIPOMOKHICTh TMPOAYKILIl MiJNIPUEMCTB TBAapUHHHULTBA. TaK0oX, BUKOPUCTOBYIOUU
nanpamtoBanus 1. ITagpo, O. Kactopenn, A. Mintona [4] MoxeMo BUAIINTH GaKTOPH YOTUPHOX
PiBHIB BIUIMBY HAa KOHKYPEHTOCIIPOMOKHICTh MPOAYKIIiT MiAMIPHUEMCTB TBAPHHHUIITBA!

- MIKpOpiBeHb — (aKkToOpH, MO0 BIUIMBAIOTH Ha KOHKYPEHTOCHPOMOXHICTH MPOMYKIIil
HiANPUEMCTBA TBApUHHMIITBA, SKi C(HOPMYBAIHCh HA MIANPHEMCTBI Ta € BHYTPIIIHIMH TI0
BIIHOIIEHHIO 70 Cy0’€KTa MiANPUEMHHUILKOI AisuibHOCTI. HaBemeHi (akTopw € KIHOYOBUMH,
OCKUTPKM TIO3UTHBHI (aKTOpPH MIKpPOPIBHS BHUCTYNAIOTh KOMIICHCATOPAMHU IS HETaTHMBHUX
(hakTOpIB IHIKX PIBHIB;

- Me30piBeHb - (aKTOpPH, IO BIUIMBAIOTH HA KOHKYPEHTOCIPOMOXKHICTh MPOMYKIIT
MiJIPUEMCTBA TBAPUHHUIITBA, 5KI chOpMyBalUChb Ha PiBHI ramgy3i abo OKpeMOro perioHy
(Teputopii) kpaiHm, Ae Cy0’€KT TOCHOJAprOBaHHS 3IIHCHIOE BJIACHY (DIHAHCOBO-TOCTIOIAPCHKY
JISIBHICTE;

- MakpopiBeHb - (haKTOpPH, IO BIUIMBAIOTH HAa KOHKYPEHTOCIPOMOXKHICTh MPOAYKIIT
MiIPUEMCTBA TBAapUHHMITBA, sIKI copMmyBaiuch Ha pIBHI OKpeMoi KpaiHH, e cy0 €KkT
rOCIIO/IAPIOBAHHS 3/IIHCHIOE BIACHY (hIHAHCOBO-TOCTIOIAPCHKY TisSTHHICTB;

- MeTapiBeHb - (aKTOpPH, IO BIUIMBAIOTh HA KOHKYPEHTOCIPOMOXKHICTh HPOAYKIIT
MiANPUEMCTBA TBAPUHHUIITBA, SIKi CHOPMYyBaJIMCh HAa MDKHAPOJHHX Ta CBITOBHX pUHKaX 30yTy
IPOAYKLIT TBAPUHHUIITBA.

Haromomyemo, mo Bci 4YoTHpH piBHS (akTOpiB BIUIMBAIOTh HA BCI MIJIPUEMCTBA
TBAapUHHUIITBA Ta IX MPOAYKIII B HE 3aJ]eKHOCTI BiA 11X pO3MIpiB Ta BEACHHA
30BHIIIHBOEKOHOMIYHOI AisTbHOCTI. HaBiTh Mai mianprueMcTBa TBAPUHHHUIITBA, 110 HE 31HCHIOIOTH
eKCIIOPTHO-IMIIOPTHOI JISUIBHOCTI, BIJUYBAalOTh ONOCEPEJKOBAHUN BIUIMB (HaKTOPIB MeETapiBHSA
yepe3 pEeakIil0 Ha HUX HalllOHAJBHOTO Ta PEriOHAJbHUX PHUHKIB MPOAYKLII TBApUHHUIITBA,
HiANPUEMCTB - KOHKYPEHTIB, MiANPHEMCTB-KOHTPAreHTIB, CIOXKUBAUiB, OPraHiB JIep>KaBHOI BIaau
Ta MICIICBOTO CAaMOBPSITYBaHHS.

Po3kpreMo KJItOUOBI MO3UTHBHI T4 HETATHBHI (PAKTOPHU BIIMBY HAa KOHKYPEHTOCIPOMOXKHICTb
MPOJYKII TBApMHHHUITBA B YKpaiHl B yMOBax pOCIHCHKOi BICBKOBOI arpecii 3a BU3HAYEHUMH
PiBHSMHU.

JIo  TOJOBHHX  TNO3UTHUBHUX ¢dakTopiB  MIKpOpIBHS, [0  BIUIMBalOTh  Ha
KOHKYPEHTOCIIPOMO>KHICTh MPOAYKIIT TBAPUHHUIITBA B YKpaiHi B yMOBax pocCiiicbkoi BifiCbKOBOT
arpecii ciil BIAHECTH: 3HMKEHHs PIBHS OIUIAT Ipalll Ta 3pOCTaHHS IMPOINOo3ullli poOdo4oi CHUIM Ha
PUHKY Mpalli, 10 30UIbLIYE JIOSUIBHICTh NMpAaliBHUKIB Ta 3MEHIIYE IX BHUMOTU IO OIUIATI Mpall;
3MEHIICHHS BHUTpAaT Ha BHUKOHAHHS TOJIATKOBUX 3000B’s3aHb 4Yepe3 MUIbFOBUN MEpioj
OIOJIaTKYBaHHS B YKpaiHi; 3pOCTaHHS MOKJIMBOCTEH II0JI0 3aTy4€HHS KPEJAUTHUX Ta IPAHTOBHUX
IPOLIOBUX PpECYpCiB, a TaKOX JUId 3alMoyaTKyBaHHS a00 pPO3BUTKY €KCIOPTHOI MIisUIbHOCTI;
3HIKEHHS BUTPAT Yepe3 3HMKEHHS PIBHS aIMIHICTPAaTUBHOIO TUCKY Ha Oi3HeC B YKpaiHi.

JIo  TOJOBHMX  HEraTUBHUX  (AaKTOpiB  MIKPOpPIBHA,  LI0  BIUIMBAIOTh  HA
KOHKYPEHTOCIPOMOXKHICTh MPOJYKIii TBAPUHHUITBA B YKpaiHi B yMOBaxX pOCIMCHKOi BIHCHKOBOI
arpecii clijJ BITHECTH: BTpaTa MOBHICTIO a00 4acTKOBO Oi3HeCy uepe3 BiliChbKOBI 3arpo3u; mpodieMu
3 TOCTayaHHSAM eJEeKTpoeHeprii; BTpara (axiBLIB yepe3 MOOUII3allilo, BHYTPIIIHIO MIirpariio,
eMIrpallito; 3pOCTaHHs BUTPAT Ha 3a0e3neueHHs Oe3MeKH MiIIPUEMCTBA 1 MPAIiBHUKIB; 3HIKEHHS
Ta KPUTHYHI 3MIHM TMONUTY dYepe3 3HWKEHHsS JO0XOMAIB 1 3MIHM BIIOJI00aHb HACEIEHHS KpaiHU;
3pOCTaHHS JOTICTUYHUX BUTPAT.
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Ha  Me30piBHi, [0 TOJIOBHMX TO3WTUBHUX  (pakTOpiB, 1[I0  BIUIMBAIOTH  Ha
KOHKYPEHTOCIIPOMOKHICTh IPOAYKILIT TBAPUHHUITBA B YKpaiHI B yMOBax pOCIHCbKOi BiiiCbKOBOT
arpecii ci1iJl BiJHECTH: HAJIXOJPKEHHS 1HO3eMHOI 0e30IIaTHOI TOTIOMOTH; 3pOCTaHHS 1HBECTHUIIH Y
OKpeMi perioHd KpaiHM depe3 pelioKaiito Oi3HeCy; CHpOLIEHHS 3aJydyeHHS I1HBECTHIINHUX,
KPEIUTHHUX Ta FPAHTOBUX PECYPCIB y MiANpHEMCTBA, 0c00IMBO 3axiqHOi YKpaiHu; TpaHchopmaris
PHUHKIB 30yTy Yepe3 BUXiJ YaCTHHH BUPOOHHUKIB Ta IMIIOPTEPIB.

Ha  wme3opiBHi, [0 TOJOBHHUX  HEraTMBHUX  (akTopiB, 10  BIUIMBAIOTH  HA
KOHKYPEHTOCIIPOMOKHICTh IPOAYKLIT TBAPUHHUITBA B YKpaiHI B yMOBax pOCIHCbKOi BiiiCbKOBOT
arpecii ciij BiJHECTH: 3pOCTaHHS HeOe3leKku BeneHHs Oi3Hecy, 0COOJIMBO B pEriOHAaX BEICHHS
00loBHX i Ta HAONM)KCHHX pEerioHax J0 paloHIB BeJeHHs OOHOBUX Jii; BTpaTa MOBHICTIO abo
9aCcTKOBO Oi3HECY 4epe3 OKYIaIlilo, PO3KpanaHHs a0 3HUIICHHS POCIHCHKUMHU BiliChKaMH aKTHUBIB
MIITPUEMCTB; TIEPEHANPABICHHS MOTOKIB JIepKaBHOI MIATPUMKH y chepy HallloHAIbHOI OE3IeKH;
npobnemu y 3a0e3nedeHHi MaTepialbHUMU PeCypcaMu MiAMPHUEMCTB Talysi.

Jlo  TOJIOBHMX  MO3UTHUBHMX  (akTOpiB  MaKpopiBHS, 1I0  BIUIMBAIOTh  HA
KOHKYPEHTOCIIPOMO>KHICTh MPOAYKIil TBAPUHHUIITBA B YKpaiHi B yMOBax POCIHCHKOI BiiiCBKOBOT
arpecii ciifi BIJHECTHM: 3POCTaHHS yBard A0 KpaiHM Ta ii MiJANPUEMIIB; CHPOLICHHS JOCTYILY
YKpaiHChKOT MPOJYKIIii Ha 3aKOPIOHHI PUHKHU 30yTY; MiITPUMKa YKPaiHCHKOTO Oi3HECY AEprKaBOIO
Ta MDKHAPOJHUMHU MapTHEpaMH; MO3UTUBHUN IMIIK YKpPAiHCHKOI MHPOAYKIII AJsi 1HO3EMHHX
CTIOKHMBAYiB.

JIo  TONOBHMX  HEraTMBHMX  (akTOpiB ~ MAaKpOpiBHS, IO  BIUIMBAIOTh  HA
KOHKYPEHTOCTIPOMOKHICTh MPOAYKIIiI TBAPUHHUIITBA B YKpaiHi B yMOBax POCIHCBHKOi BiiiCBKOBOT
arpecii ciii BIAHECTH: JIOTICTUYHI POOJIEMH 1010 TOCTAYaHHS npoz[yKun 1 OTPUMAaHHS CUPOBUHU
(MaTepianiB) BiJi KOHTpareHTIB Ha BHYTPIIIHbOMY PHHKY Ta 30BHIIIHIX pHUHKaxX; mpoOieMu 3
[IOCTAYaHHSAM [AJMBa Ta €JEKTPOEHEprii; HEeraTuBHI 3MIHM Ha pHUHKY Mpalli; 3HUKEHHS
TUTATOCTIPOMOIKHOTO TIONUTY Yepe3 MaJAiHHS JOXO/IB HACEJICHHS Ta 3pOCTaHHs 0e3p0o0iTTs; Aedimut
BETEpUHAPHUX IpenapaTis.

Ha  wmerapiBHi, /0 TOJOBHMX TO3WTHBHHX  (aKTOpiB, IO  BIUIMBAIOTH  Ha
KOHKYPEHTOCIIPOMOKHICTh MPOAYKIIT TBAPUHHUIITBA B YKpaiHi B yMOBax poOCiiicbkoi BifiCbKOBOT
arpecii ciii BIJHECTHU: 3pPOCTAaHHS CBITOBOTO MOMMUTY Ta IiH Ha QoHI AediuuTy NPOAYKIi
POCIIMHHUIITBA 1 TBAPMHHULITBA Yepe3 pOCIHChKY BIHCHKOBY arpecito; 3pOCTaHHs yBaru A0 YKpaiHu
31 CTOPOHU MI>)KHApPOJHOI CIIJIBHOTH.

Ha  wmerapiBHi, [0 TOJOBHUX  HEraTuBHUX  (akTopiB, 10  BIUIMBAIOTH  Ha
KOHKYPEHTOCIPOMOYKHICTh MPOJYKIii TBAPUHHUITBA B YKpaiHi B yMOBax pOCIMCHbKOi BIHCHKOBOI
arpecii cIiJi BiTHECTH: 3HW)KEHHS JIOXOJIB HACeJIEHHS Y CBITI uepe3 IHQIALINHI mpolecy;
3pOCTaHHsI PU3HMKY HacTaHHs perecli y €BpomneiickkoMy Coro3i ta Kutai; 301/blIeHHS BapTOCTI
MaTepialliB Ta BETEpUHAPHUX MpenapariB Jjsl TBAPUHHUIITBA; HETOTOBHICTh MEPEBaYKHOI O1IBIIOCTI
013HECIB BECTU CIIPABH 3 MIANPUEMCTBAMHU 3 YKpaiHH, Y TOMY UKCII 111010 1HBECTHUIIN B YKpaiHChKe
TBAapUHHUITBO.

Haronomyemo Ha 3Ha4yHMX 3MiHaX, $KI CYHPOBOKYIOTh (DIHAHCOBO-TOCIOJAPCHKY
JISUTBHICT MIAMPUEMCTB TBAPUHHMULITBA B YKpaiHi Micis MoyaTKy pociiichkoi BificbKOBOI arpecii,
mo noTpedye ineHTHdIKalli (pakTOpiB BIUIUBY, BHECEHHS 3MIH y JIOBIOCTPOKOBY CTpaTerito
PO3BHUTKY, 30UIBIICHHSI THYYKOCTI Ta aJalTHBHOCTI, PO3POOKH CHUCTEMH AaHTHKPU30BUX 3aXOliB,
HampaBJIECHUX HA  MIATPUMAaHHS 1  30UIBIIEHHS  KOHKYPEHTOCIHPOMOXKHOCTI  CyO’€KTIiB
rOCIHOJIapIOBaHHS Ta X MPOAYKII.

BUCHOBKHA
["any3p TBapMHHMIITBA, sIKa € KJIIOYOBOIO JUUIsl 3a0€3MEeUeHHs HAI[lOHAIbHOI Ta €KOHOMIYHOI

O0e3nexkn B YKpaiHi BIYyBa€ CYTTEBHM BIUIMB Ha KOHKYPEHTOCIPOMOXKHICTH MPOAYKLIi yepes
POCIHChKY BIMCBKOBY arpecito, 110 BUMarae ifjeHTu(ikauii Ta BpaxXyBaHHS BiJNOBIIHUX (hakTOpiB
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BIUTMBY. HaBeneHe poOWUTH [OMUILHUM Ta HEOOXITHUM TIPOBEIACHHS JOCTIKEHb Y I[HOMY
HampsIMKYy, a TakoX (OpMyBaHHS CYKYHHOCTI  KJIFOYOBHX  (DaKTOpiB  BIUIMBY  Ha
KOHKYPEHTOCIIPOMO>KHICTh MPOJIYKIIii TBAPMHHUITBA B KpaiHi 3 BpaxyBaHHAM 3MiH, AKi IpUHECTA Y
COIIIaIbHO-EKOHOMIUHY CHCTEMY JIep’KaBH POCiHiChKa BICHKOBA arpecis.

[IpoBenene AOCHIHKEHHS! JO3BOJIMIIO BHUSBUTH KIIIOUOBI HETaTHBHI Ta MO3UTHUBHI (pakTopu
BIUIMBY Ha KOHKYPEHTOCIPOMOXHICTh MPOYKIlii TBAPUHHUIITBA B YKpaiHi B yMOBax pOCIiiChKOI
BIICHKOBOI arpecii Ha MiKpO-, Me30-, MaKpO-, METapiBHSX.

[IpakTuHe BHOPOBA/PKEHHS MPOIO3UINA 1 BHCHOBKIB JI@aHOI CTaTTi CIIiJ pO3TIsSgaTH B
KOHTEKCTI 1X B@KJIMBOCTI [UIA MiABHIIEHHS KOHKYPEHTOCIIPOMOKHICTIO MPOAYKIIi YKpaiHCHKUX
I IMPUEMCTBAX Tally31 TBAPUHHHUIITBA, SIK HA BITYU3HIHOMY, TaK 1 HA IHO3EMHHUX PUHKAX 30YTYy.

[lepcneKTHBY MOJANBIINX JOCTIKEHh HA OCHOBI 1 3 BUKOPUCTAHHSAM HAayKOBHX Pe3yJbTaTiB
MPOBEACHOTO JOCIHIKEHHS, TMOJATal0Th Yy po3poOIll KOHLENTYaIbHUX 3acajl ONTHMI3allii
(dbopMyBaHHS KOHKYPEHTOCHPOMOXXHOCTI MHpPOAYKIl TBapHHHULTBA B YKpaiHi B yMOBax
€KOHOMIYHUX BHUKJIHKIB.

CIIMCOK BUKOPUCTAHUX IKEPEJI

1. Micesnu M.A., Xonakicekuii B.M., [luranenko I'.B. EdexTuBHICTF BUpOOHHIITBA
KOHKYPEHTOCTIPOMOKHOI MPOAYKIi Y BHCOKOTOBaPHUX CLIBCHKOTOCIIONAPCHKUX MiANPHEMCTBAX
XKutomupcrkoi o6macti. Arpocsit. 2018. Ne 3. C. 19-24.

2. Manik M.M., Hyxna O.A. KOHKYpPEHTOCIPOMOKHICTh arpapHHX MiJPUEMCTB :
METOJI0JIOT1s 1 MeXaHi3Mu : MoHorpadisa. Kuis : [ncturyt arpapHoi ekonomiku, 2007. 270 c.

3. CraxiB O.A., Apamuyxk  TJL ®dakropu KOHKYPEHTOCTIPOMOKHOCTI
clnbcbKOrOCTOAapchKoro mianpuemcTa. Ekonomika i cycninbero. 2017. Bun. 12. C.360-365.

4. Pardo Y., Castorena O. & Milton A. Key Factors of Competitiveness and
Sustainability in Livestock Systems of The Andean-Amazonian Piedmont. Mercados Y Negocios.
2022. Ne 45. pp. 27-48. DOI: 10.32870/myn.vi45.7663.96735.

5. Zali M. Factors aff ecting sustainable animal husbandry development: evidence from
Kalimantan. = Adv. Anim. Vet. Sci. 2019. Ne 7(10). pp. 866-875. DOI:
http://dx.doi.org/10.17582/journal.aavs/2019/7.10.866.875.

6. Brito A.E.P., de Jesus Espinosa A. and Gordillo K.P.Q. Factors of Competitiveness
for the Bovine Livestock in Yucatan, Mexico. 2019. In S. S. O., & S. J. Patil (Eds.), Bovine Science
- A Key to Sustainable Development. IntechOpen. DOI: https://doi.org/10.5772/intechopen.79305.

7. Byxun O.A. KoHKypeHTOCIPOMOXKHICTh MPOAYKLIi TBApUHHUITBA : MOHOrpadis.
Yepkacu: Bimnynnsllmtoc, 2008. 248 c.
8. Inpuyk M.M. KOHKYpeHTOCIPOMOKHICTh HPOAYKIIII CKOTapCTBa 1 NTaXiBHULTBA

VYkpainu B cuctemi eBpoiHTerpauii : moHorpadis. KuiB : BumaBuuurso TOB «Arpadp Menia
I'pym», 2015. 322 c.

9. Microk M.B. IHHOBaniiiHO-1HBECTULIIMHUN MiAX1A 10 (OpMyBaHHS Ta MiJBULICHHS
KOHKYPEHTOCIIPOMOKHOCTI IpoayKIii TBapuHHUIITBa. ExoHomika ATIK. 2016. Ne 3. C. 74-79.
10. Jlep)xaBHa ciyx0a CTaTUCTHKM YKpaiHu. Peamizamis mnpoaykuii CuUIbCBKOTO

rocro/iapcTBa MiANPUEMCTBAMH Ta rocroaapcTBaMu HaceneHHs 3a 2013-2021 poku. Available at:
https://ukrstat.gov.ua (data noctymy 3 I'pynus 2022).

11. JepxaBHa ciyx0a craTucTukd YKpainu. BanoBuit BHyTpimHIi npoaykT. Available
at: https://ukrstat.gov.ua (lata mocrymy 3 I'pyans 2022).

12. HepxaBHa ciyx0a craTUCTUKU YKpaiHu. ToBapHa CTpyKTypa 30BHIIIHBOI TOPIiBIIi
VYkpainu 3a 2013-2021 poxu. Available at: https://ukrstat.gov.ua (Jdata goctyny 3 I'pymus 2022).

13. 3inyeHKko A. AHami3 aKTyaJbHOTO CTaHy Ta po3poOKa HOBHUX MPOMO3MINN 00
CTBOPEHHS CHIPHUATIMBUX YMOB AJs mianpueMHunTsa B Ykpaini. KuiB : 'O «llentp «Po3BuTOK
Kopnoparusnoi ComiansHoi BignosigansHOCTI», 2022, 15 C.


https://doi.org/10.26661/2522-1566/2022-4/22-06
https://ukrstat.gov.ua/
https://ukrstat.gov.ua/
https://ukrstat.gov.ua/

MANAGEMENT AND ENTREPRENEURSHIP: TRENDS OF DEVELOPMENT
ISSUE 4 (22), 2022

14. ITaxyua  E.B. BB BHyTpimHIX 1 30BHIMHIX  (akTOpiB  Ha
KOHKYPEHTOCIIPOMOXKHICTh CUTBCHKOTOCIIONAPCHKUX MifAnpueMcTB. EnexkTpoHHe HaykoBe (axoBe
BuganHs «EdektuBHa ekonomika». 2018. Ne 7. Available at: https: www.economy.nayka.com.ua
(dara moctymy 3 I'pyaus 2022).

15. Ileperyma FO.A. Orminka KOHKypeHLii Ha CBITOBOMY Ta HAI[lOHAJIbHOMY pPHHKAx
OpONyKILii TBapUHHHMLTBA B YyMOBax eBpoiHTerpauii. HaykoBuii BiCHHK VY>KropoachKOro
HarioHanbHOro  yHiBepcurery. Cepis: MiKHapoOAHI E€KOHOMIYHI BIIHOCMHM Ta CBIiTOBE
rocriogapctBo. 2022. Bumnyck 44 (crieuunyck). C. 63-68.

REFERENCES

1. Misevych, M.A., Khodakivskyi, V.M., Tsyhanenko, H.V. (2018), «Efektyvnist
vyrobnytstva konkurentospromozhnoi produktsii u vysokotovarnykh silskohospodarskykh
pidpryiemstvakh Zhytomyrskoi oblasti» [Effectiveness of production of competitive products in
high-productivity agricultural enterprises of Zhytomyr region]. Agrosvit, 3. 19-24. [in Ukrainian].

2. Malik, M.I, Nuzhna, O.A. (2007), «Konkurentospromozhnist ahrarnykh
pidpryiemstv : metodolohiia i mekhanizmy : monohrafiia» [Competitiveness of agricultural
enterprises: methodology and mechanisms: monograph]. Kyiv : Instytut ahrarnoi ekonomiky. 270.
[in Ukrainian].

3. Stakhiv, O.A., Adamchuk, T.L. (2017), «Faktory konkurentospromozhnosti
silskohospodarskoho pidpryiemstva» [Factors of agricultural enterprise competitiveness].
Ekonomika i suspilstvo, 12, 360-365. [in Ukrainian].

4. Pardo, Y., Castorena, O. & Milton, A. (2022), «Key Factors of Competitiveness and
Sustainability in Livestock Systems of The Andean-Amazonian Piedmont». Mercados Y Negocios,
Vol. 45, 27-48. DOI: 10.32870/myn.vi45.7663.96735.

5. Zali, M. (2019), «Factors affecting sustainable animal husbandry development:
evidence from Kalimantan». Adv. Anim. Vet. Sci, Vol. 7(10), 866-875, DOI:
http://dx.doi.org/10.17582/journal.aavs/2019/7.10.866.875.

6. Brito, A.E.P., de Jesus Espinosa, A. and Gordillo, K.P.Q. (2019), «Factors of
Competitiveness for the Bovine Livestock in Yucatan», Mexico. In S. S. O., & S. J. Patil (Eds.),
Bovine Science - A Key to Sustainable Development. IntechOpen, DOI:
https://doi.org/10.5772/intechopen.79305.

1. Buzhyn, O.A. (2008), «Konkurentospromozhnist produktsii tvarynnytstva
monohrafiia» [Competitiveness of livestock products: monograph]. Cherkasy : VidlunniaPlius. 248.
[in Ukrainian].

8. Ilchuk, M.M. (2015), «Konkurentospromozhnist produktsii skotarstva i
ptakhivnytstva Ukrainy v systemi yevrointehratsii : monohrafiia» [Competitiveness of livestock and
poultry products of Ukraine in the system of European integration: monograph]. Kyiv :
Vydavnytstvo TOV «Ahraf Media Hrup». 322. [in Ukrainian].

9. Misiuk, M.V. (2016). «Innovatsiino-investytsiinyi pidkhid do formuvannia ta
pidvyshchennia konkurentospromozhnosti produktsii tvarynnytstva» [An innovative and investment
approach to the formation and improvement of the competitiveness of livestock products].
Ekonomika APK, Vol. 3, 74-79. [in Ukrainian].

10. State Statistics Service of Ukraine (2022), «Implementation of agricultural products
by enterprises and households for 2013-2021», available at: https://ukrstat.gov.ua (Accessed 3
December 2022), [in Ukrainian].

11. State Statistics Service of Ukraine (2022), «Gross Domestic Product», available at:
https://ukrstat.gov.ua (Accessed 3 December 2022), [in Ukrainian].


https://management-journal.org.ua/index.php/journal
http://https:%20www.economy.nayka.com.ua
https://ukrstat.gov.ua/
https://ukrstat.gov.ua/

Perehuda, Yu. (2022), “Factors affecting the competitiveness of livestock products in Ukraine under conditions
of russian military aggression”, Management and entrepreneurship: trends of development, 4(22), pp. 69-77. Available
at: https://doi.org/10.26661/2522-1566/2022-4/22-06

12. State Statistics Service of Ukraine (2022), «Commodity structure of foreign trade of
Ukraine for 2013-2021», available at: https://ukrstat.gov.ua (Accessed 3 December 2022), [in
Ukrainian].

13. Zinchenko, A. (2022), «Analiz aktualnoho stanu ta rozrobka novykh propozytsii
shchodo stvorennia spryiatlyvykh umov dlia pidpryiemnytstva v Ukraini» [Analysis of the current
situation and development of new proposals for creating favorable conditions for entrepreneurship
in Ukraine]. Kyiv : HO «Tsentr «Rozvytok Korporatyvnoi Sotsialnoi Vidpovidalnosti», 15 p. [in
Ukrainian].

14. Pakhucha, E.V. (2018), «Vplyv vnutrishnikh i zovnishnikh faktoriv na
konkurentospromozhnist silskohospodarskykh pidpryiemstv» [The impact of inner and outer factors
on competititveness of agricultural enterprises]. Elektronne naukove fakhove vydannia «Efektyvna
ckonomika», Vol. 7, available at: https: www.economy.nayka.com.ua (Accessed 3 December
2022), [in Ukrainian].

15. Perehuda, Yu.A. (2022), «Otsinka konkurentsii na svitovomu ta natsionalnomu
rynkakh produktsii tvarynnytstva v umovakh yevrointehratsii» [Evaluation of competition on the
world and national markets of livestock products under the conditions of European integration].
Naukovyi visnyk Uzhhorodskoho natsionalnoho universytetu. Seriia: Mizhnarodni ekonomichni
vidnosyny ta svitove hospodarstvo, Vol. 44 (spetsvypusk), 63-68, [in Ukrainian].

FACTORS AFFECTING THE COMPETITIVENESS OF LIVESTOCK PRODUCTS IN
UKRAINE UNDER CONDITIONS OF RUSSIAN MILITARY AGGRESSION

Perehuda Yuliia
Kyiv, Ukraine

Annotation. The article is devoted to the formation of new scientific solutions regarding the
identification of influencing factors on the competitiveness of Ukrainian livestock products under
conditions of Russian military aggression. It has been proven that the livestock industry in Ukraine
and its enterprises should increase flexibility and adaptability in terms of ensuring the
competitiveness of their products, taking into account changes in the conduct of financial and
economic activities under the influence of factors caused by Russian military aggression. The
article aims to form a set of factors influencing the competitiveness of livestock products in
Ukraine under the conditions of Russian military aggression. Methodology: a complex of general
and special methods have been used at the empirical and theoretical levels, such as methods of
literary analysis and reverse semantic graphic analysis to determine the essence of the term
"competitiveness factor of products of livestock enterprises™; methods of logical generalization and
scientific abstraction to determine the classification features of influencing factors on the
competitiveness of livestock products in Ukraine under the conditions of Russian military
aggression; methods of systematic analysis and synthesis to form a set of factors influencing the
competitiveness of livestock products in Ukraine under the conditions of Russian military
aggression; methods of systematization, grouping and logical generalization for systematization of
information, formation of conclusions and scientific proposals of the article. The article uses
systemic, functional, historical, and systemic approaches in revealing and solving the problems of
forming a set of influencing factors on the competitiveness of livestock products in Ukraine under
the conditions of Russian military aggression. Results: a set of crucial negative and positive factors
influencing the competitiveness of livestock products in Ukraine under the conditions of Russian
military aggression at the micro, meso, macro, and meta levels has been formed.

Keywords: competitiveness, livestock enterprises, livestock products, Russian military
aggression, impact factors
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AHOTAIIIA

CrarTss mnpucBsYeHa JOCHIIKEHHIO CYTHOCTI KIJACTepu3allii, pO3risily BaKIMBOCTI
CHHEPTeTHYHOTO e€(PeKTy, M0 3’SBISETHCS NUIIXOM CIIBPOOITHHUIITBA, KOOMIEpAIliil MiAMPUEMCTB B
MpOBiIHUX Tany3sx Ykpainu. [Ipukiamom edekTUBHOI CIIBIpali B MeXax MEBHUX OpraHizamii
ciyrye XapkiBcbkui perioH. Ll Teputopis YkpaiHum Mana BHCOKI IMOKa3HUKH PO3BHUTKY B
JIOBOEHHUII mepioll. Y Haml yac HEOOXiTHO MpOaHaTi3yBaTH MUHYIUN JOCBIJ, MEepEeBaru, HEAOIIKH
Ta 3700yTKH ICHYIOUHMX paHille acomialiil Ta opraHi3aliii, sKki uepe3 BOEHHI Jii IPU3YITHHUIA CBOIO
TiSUTBHICTD [T TOTO, 1100 MOoYaTH BiAOYIOBY KpaiHH.

KawuoBi cioBa: kiacrepusaiis, Koolepalis, CHHEpreTMYHUH edekT, 1HHOBallilHA
IISIIBHICTD, IHHOBATHKA.

JEL Classification: 014, O18.

INIOCTAHOBKA IMPOBJIEMH

CyuacHi yKkpaiHCBbKI peasiii moTpeOyloTh PO3pOoOKH Ta peai3alii A1€BUX IHCTUTYLINMHUX 1
CTPYKTYpHUX pedopM, ki O HOCHIM CHUCTEMHHUH 1 MOCTIZOBHHHA XapakTep, a TaKOX 3aIycKy
MacIITaOHUX TEXHOJOTIYHMX IMEpPEeTBOPEHb i peani3aiii 1HHOBALId y BCl rajy3l €KOHOMIKH, IO
J03BOJIUTh Y MailOyTHOMY 3a0e3nednTH 3poctaHHs BBII kpainu. JlocsirHeHHS MOCTaBIeHOT METH
MOJKJIBE JIMIIE HUITXOM CTBOPEHHS Ta PO3BHUTKY BHCOKOTEXHOJOTIYHMX KOHKYPEHTO3JaTHHX
BUPOOHMUTB Yy cdepi MPOMUCIOBOCTI, OCKIJIBKM caMe€ MPOMMCIOBI HiANPHEMCTBA € PYLIIHHOIO
CHJIOFO €KOHOMIKH KpaiHH Ta MOXKYTh 3a0€3MEUNTH JOCATHEHHS HEFO TEXHOJIOTIYHOTO MPOPHBY.

[IpoBeneHHsT HAYKOBUX JIOCIIIKE€Hb, CTBOPEHHS 1HHOBAIlil, (JiHAHCYBAaHHS TE€XHOJIOTTYHUX
PO3pOOOK MO3UTHBHO BIUIMBAE HA PEriOHAIbHUM PO3BUTOK, TaK 1 HA PO3BUTOK Jep:kaBu. OAHIEO 3
¢dopmM cTBOpeHHs e(heKTUBHUX KOOIEpaLliil € KiacTep.

AHAJII3 JOCJIKEHD I MYBJIKAL

TeopeTuuHi 1 MPAaKTUYHI ACHEKTH KOHKYPEHTHOI'O KJIACTEPHOTO PETiOHAJIBHOIO PO3BUTKY
3HAWIUIA BiIOOpa)KeHHsI Y HAyKOBHX Mpalsx Takux ydeHux: M. Boitnapenko, C. Coxonenko, M.
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Manuii, M. Iloprep, T. Aunepcon, JI. Mapkos, H. bynarosa, O. [I’sikoBa, O. [[iyrononascekui, I'.
XacaeB, 0. MixeeB Ta iHmI BuYeHi. HasgBHICTP HEBHpINIEHWX HAYKOBUX IMPOOJIEM, MOB’S3aHUX 3
HEOOXIJHICTIO 3aJTy4eHHS KJIACTEepHOTO MOTEHINaTy 10 MPOIECiB eKOHOMIYHOTO 3pOCTaHHS KpaiHu
B ILIUIOMY Ta PETiOHIB 30KpeMa 1 pedopMyBaHHS CYCIUIbHHMX BIJIHOCHH, HEJIOCTAaTHIA pIBEHb
JOCIIKEHHS! TeHJICHIIIN 0r0 pO3BUTKY 3YMOBIIIOIOTh aKTYaJIbHICTh TEMH.

®OPMYJIIOBAHHSA HIJIEN CTATTI TA IOCTAHOBKA 3ABJJAHHSI

MeToro cTarTi € 30Cepe/KEHHST YBaru Ha TOMY, YOMY Koorepailis ¢ipM Ta oprasizaiiii €
e(EeKTUBHIIIOI HIXK (YHKIIOHYBAaHHS MTOOJUHOKUX ITiITPUEMCTB; BUSIBICHHS Cy4aCHOT'O 3HAYEHHS,
MOTHBAIlil BAKOPHCTAHHSI KJIACTEPIiB TOCHOJAPIOI0UUME Cy0’ekTamu. HagaHo BU3HAYCHHS TOHSTTS
«KJIACTEpH3allisl», pPO3MNIAHYTUH  BIUIMB  CHIBAPYXHOCTEH Ha  KOHKYPEHTOCIPOMOXKHICTh
oprasisariii, TpOBEICHUNH PO3IJISA MPOBITHUX Tany3ed YKpaiHW, HasSBHUW aHaji3 MisUIBHOCTI
anbsHCiB. Takoxk po3TIsHYTI AesAKi MpoOIeMH iHHOBAIIHOI AisuibHOCTI B YKpaini. MeTogomoris: y
JOCTIIKEHHI BUKOPUCTaH1 OMUCOBI, TCOPETHUYHI METO/AM, HasIBHI CTATUCTHYHI JaHi. SIK pe3yiabTaTu
JOCIIKeHHST ¢(hOpPMOBaHI HEJIOTIKU MOJITHKH B cepi iIHHOBALIWHOI isTIBHOCTI, HASIBHI BUCHOBKH
CTOCOBHO 0OpaHOi TeMH.

BUKJIA/I OCHOBHOI'O MATEPIAJIY JOCJIKEHHSA

[Tonstrs «xmactep» BusHauuB y 1980 poui Maiikn FOmxkun [Toprep, Bimomuii eKOHOMICT 1
npodecop [1]. Kmacrep - me meBHa Koomepailis MiAMPUEMCTB, sSKi 00’€qHaHI MiX CcO00I0
TEPUTOPIAIbHO, (PYHKIIOHYIOTH B Till camiil cdepi IAIbHOCTI Ta B3a€MOJONOBHIOIOTH OJUH
oJlHOro. B Takux 00’€HaHHSIX MOXYTh NPUHMATH y4yacThb HaBYaJIbHI 3aKJIaJH, KOMIaHii, OpraHu
Jiep>KaBHOI BJIA/IH.

Knacrepusamis 103BOJISIE CKOPOTHTH COOIBapTICTh MPOAYKIII 3a paxyHOK CHUIBHOL
3aKyIiBJi CHPOBHHU, MPOBOAMUTU CHIIbHI MApKETUHIOBl1 JOCHIIKEHHS, 30UIBIINTH NPUOYTKH.
OTpuMaHHS IOCTYITY 0 TEXHOJOTH, MOCTa4aJIbHHUKIB, KBaJTi(hikoBaHOI poOoUoi cuiy, iHpopmaii,
013Hec-NIOCIYT € HE TaKUM YCKJIaJHEHUM JUIs KjacTepy Ta HOro y4yacHHKIB, HIXK JAJIS TOOJUHOKHUX
¢bipm.

3aBasgKkM  Koomeparii MiANPUEMCTB-YYaCHUKIB (OPMYIOTBCS  YHIKalbHI  pPErioHaJIbHI
ocobsmuBoCTi. J{ns KiacTepiB XapakTepHO (YHKI[IOHYBaHHS B HalOLIbII KOHKYPEHTOCIIPOMOKHHUX
rajgy3siX yKpaiHChbKOi eKOHOMiKM. TakuMu € HacTymHi cepu: CTpaxyBaHHS, OXOpPOHA 3JI0pOB’f,
ocgiTa, 3MI Ta pekiama, po3apioHa Toprieius (puc.l).

Cdepu
IT-knactepn Jlerka
Cinbcbke- Typusm MIPOMHCIIOBICTh
rOCIoapCcTB (IIBElHI KITaCTEPH)

Puc.1 Cghepu, 6 sikux pynkyionyioms knacmepu
Horcepeno: cknadeno na ocrosi [1].

XapkiBcbKka 00JacTh Mae JApyruil B kpaini miciast M. KueBa HaykoBHii 1 HAYKOBO-TEXHIYHHUNA
MOTeHIia. XapKiB € BEJIUKUM MPOMHUCIOBUM Ta IHHOBAL[IHHUM LIEHTPOM.

XapkiB - TeXHOJOTIYHUI Ta OCBITHIM perioH Ykpainu. PricewaterhouseCoopers ta IRS-
group MpoBenu aHaji3 xapkiBcbkoro IT-punKy, 11100 3’scyBaTH HAaCKUIbKU €(EKTUBHO (DYHKIIOHYE
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rajiysb, SKi MOXKJIMBI TEHAEHIT Ha IUIIXY 10 PO3BUTKY Ta 3pocTaHHs chepu TexHoiorii. Takox i
opranizanii 3umiicHmwim Kharkiv IT Research 2019 [2]. 3a pe3ynbpraraMu LBOTO JOCIiIKCHHS
kibKicTh IT-(haxiBuiB 3pocna B XapkiBuiuai Ha 24% 1y 2018 poui gocsirna 31 THC. cnieniamicTis.

43 3 50 naitbinpmux IT-kommaniit Ykpainu MaroTh odicu B Kuesi. 21 komnaHis Mae EHTpU
po3poOku y JIpBoBi i 20 B Xapkosi. Haitbinpima kommnanis B Kuesi - Epam (nmonazx 2800 ocif), a y
JIbBOBI - SoftServe (6iabie 3000 daxisiis). [3]

[TporpamHua imxkeHepisi B XapKoBi € po3BuHEHOI0 ceporo. Hamiuyerbes Oinbine Hixk 25000
IT-daxiBuiB B MicTi 1 0Jin3bK0 450 AIFOYMX TEXHOJOTTYHUX KOMITaHIH.

XapKiBCHKUH PErioH € MOIMyJIsipHUM MiciieM Juis cTBopeHHs craprariB. CLIA - HalOinbmmii
eKCropTHUM puHOK s XapkiBcbkux [T xommaniii, OCKiIbkM CTaHOBUTH Maixke 65% Bcboro IT-
eKCTIOPTY.

B perioni icHyHOTh HACTYIHI ICHTPH JOCHIKEHb Ta po3pobok: Plarium, Sigma
Software, Oracle, Samsung.

HominbHOo Oynme po3msiHytd  XapkiBebkudh  IT  (cmimky  «XapkiBChbKHMM — KiacTep
iHpopMmaniiHux TexHosoriiy) knacrep aeranpHime. Kharkiv IT Cluster 3acHoBanuii y Xapkosi y
2015 pomi. IlpencTtaBHMKM OCBITH, JAep)kaBHOi Biagu Ta IT-kommaHiii 00’€aHaHI TPOMaJCHKOIO
HenprOYTKOBOIO OpraHi3alli€lo 3apaJ TEXHOJIOTIYHOTO PO3BUTKY Ta PO3BHUTKY Oi3HECY B IiH cdepi.

3aranom 73 mpoBiaHiI KoMmaHii Ta 43 mapTHEpH € y4aCHHKaMHU Ii€i opranizaiii. Micbka Ta
obiacHa aJMiHICTpalis, OCBITHI ycTaHOBH, mpeacTaBHUKH [T-kommaniii Ta iHGPAaCTPyKTYpHOTO
013Hecy NMpUHMAIOTh y4acTh B (DYHKIIOHYBaHHI IbOro kiactepy. OCHOBHI HampsMKH AisUIBHOCTI
CIIUTKM: OCBiTa HACEJICHHS ISl IiABUILEHHS MPO(QECIHHOTO PiBHS CHENiaiCTiB Ta HACHYCHHS PUHKY
SKICHUMH KaJ[paMu, PO3BUTOK MiCbKOI IHPPACTPYKTYpH, MO3UIIIOHYBAHHS K OJHOTO 3 JIiTUPYIOYNX
TEXHOJIOTIYHO PO3BHHYTUX DETiOHIB YKpaiHM Ta 3MIIIHEHHs iMiJKy pPerioHy, a TaKOX CTBOPEHHS
J0JJATKOBOI IIHHOCTI JJIsSi KOMITaHii-y4acHUKIB kinactepy. [IpoBoasThes meBHI npodeciiiHi 3axoau,
AKi Opra”i3yloTh HacTymHi ocBiTHI miardopmu: Boot Camp, Easy2Start IT Career, NEW EDU,
Kids2IT Ta inmi.

L1s HenmpuOyTKOBa OpraHi3allisi IPOBOJUTH 3yCTPidl 3 MOJIOJUIIO, sIKa 3allikaBeHa B cdepi, €
OpraHizaTopoM 3axojliB, XaKaTOHIB Ta (opyMmiB Ui CTYyJIEHTiB, Oyja iHILIaTOPOM CTBOPEHHS
nporpamu IT Loyalty (cknamaeTbest 3 104aTKy; IHTEpPAKTUBHOI KapTH XapKoBa Ta KajeHaps MoAii
11l IPOTPaMICTIB) € peanizaTopoM npoekTy Smart Village.

CTBOpEHHS «pO3YMHHUX MICT», TEXHOMAPKIB Ta MICI[b KOHIICHTPAIlli BUCOKOTEXHOJIOTTUHUX
HiANPUEMCTB 1 KOMIMaHIH, - nepexymoBa ¢popmyBanHs IT-cinbHOTH. OCOOMCTOCTI, 1110 3alliKaBIEH1
B iH(popmarulll K B Haylll, IHHOBAIIsIX, B PO3poO0Il IPOrpaMHOro 3a0e3MeueHHs, a TaKOX MOJIOJI1
(bipMH TEXHIYHOI 1 TEXHOJOTIYHOI CIIPIMOBAHOCTI 3aBJSIKU KOOIepallii JO0CATal0Th CHHEPIe€TUYHOTO
eeKTy 1 repeBar BiJf CBOET CIUIBHOI ISUTBHOCTI.

Knacrep Bimommii # mnpoBeneHHsM KoHpepeHLiN. JlekibkoMa NpUKIaJaMH MOXYTh
cnyrysatu: Kharkiv.js it Al Ukraine, HR Pro Gym, Kharkiv [4]. Cninka niarpumye HepopMalbHy
IT-ocBiTy Ta Ma€e Ha MeTi CHPUATH 3MILHEHHIO 3BOPOTHOTO 3B 53Ky MK KOMIIaHISIMU Ta OCBITHIMHU
3aKJIaJJaMU PETIOHY.

Acoriariis 3afisiHa 1 B conianbHii cdepi pisnpHoCcTi. [Ipuknanom e npoekt [T4Life, B sskomy
opranizaiis 3i0pana Ounbine 6 MUTBHOHIB TpUBEHb IS 60poTHOM 3 XBopoboro COVID 19. Byno
3aKyMOBaHO Me00JIaJHaHHs, 3aCO0M 3axXUCTy JUIs JiikapiB, Oyna 3a0e3nedeHa JOmoMora JIiTHIM
JIFOMISIM.

Hacrymumii xmactep, sikomy BapTo mnpuaimutu yBary - Food Cluster Kharkiv [5].
OOG’enHaHHs BU3HAYAE CIEIiai3amilo Ta OCOOJMBOCTI PErioHy UIs 3alliKaBlIeHUX oci0, B
nepIly 4epry - iHBECTOpiB, 00’€Hye BUPOOHMKIB Ta MEPEPOOHUKIB CUIBCHKOIOCIOAAPCHKOT
NpPOAYKIIi, a TaKOXX KOMIIaHIi CYMDXKHHUX Trajy3ed - JIOTICTMKH, CKJaJyBaHHS, MPOAaxXy Ta
MIPaBOBOT'O 3aXMCTY.

[uBecTHLii B cIpsIMOBaH1 Ha JIOCSITHEHHS IIMPOKOTO KOJIa YIPABIIHCHKUX L11€H, 311HCHEHHS
e(EeKTUBHOIO BIUIMBY Ha MNPOAYKTUBHICTh y OaraTbOX BiJHOIIEHHSX, a caMe: 3a0e3MeueHHs
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KOHKYPEHTHOI IepeBard 3a paxyHOK ITOJICTTLEHHS IIBUAKOTO pearyBaHHS Ha MIHJIMBI MOTpeOH Ha
PUHKY; HaJaHHS CBO€4YacHOI Ta TOYHOI iHQopMamii UIsi TOJICTIICHHS NPUAHATTS OlIbII
e(eKTUBHUX PIIICHb; 3HWKCHHS BUTPAT Ha BEACHHs Oi3HECY 3a paxyHOK aBTOMAaTH3allii omepartii

bipmu.

Crenianmizaris
3amopo3ka 3nificHeHHs
(GpYKTIB 1 OBOYIB [Tepepobka ®dokycyBaHHS Ha Koormepanuil B
M’sca EKOIIPOLYKIIii €KCIIOPT1 3epHa

Puc.2 Hanpsmku oisnvnocmi cniaku Food Cluster Kharkiv
Horcepeno: cknadeno na ocnosi [5].

Uepes indopmamiiiHuii mopran KiacTepa MOXHA 3HAWTH MOCTa4aJIbHUKA 1 MOKYMISI B
o0JacTi, YKJIAaCTH yroJy 3a BIJIHOCHO KOPOTKMI Iepioa 4yacy Ta He INEepPEeBO3UTH TOBAp BCIEIO
YkpaiHoto.

OpHiero 3 mepeBar LbOro 00’€JHaHHA - JOCTYIH Ul MaJOro Ta CEpeHbOro Oi3Hecy A
yuacti y macmtabHux BuctaBkax. [Ipukmagom ciyrye ANUGA 2017. Leii knactep 3aiimaB
momy B 40 KB.M. Ha BUCTaBII IPOAYKTIB XapuyBaHHs.

Krnacrep Bojozie MEBHOK0 pemyTamiero, € OUTbII BiZOMUM, HIXK OKpemi (QipMHu, TOMY
3aJIy4YUTH 1HBECTOPIB MPOCTIIlIE, - II€ 1HIIa TepeBara y4acTi y NoJi0HUX KOoomepalisx.

JlBomMa 3HaYHWUMHU 00 €qHAHHSIMH  XapKiBIIMHA HE OOMEXYEThbCS. TpeThoro
arJioMepalli€lo € Kiaactep JierkoBoi mnpomucioBocti Ta guzaiiny - KHARKIV FASHION
CLUSTER. Bin mpencraBisie cHiBOpamio BHPOOHUKIB 1 AM3aiiHEpiB, MPO(ITFHUX HaBYATHHHX
3aknafiB [6].

OcgiTa, 013HeC, IMIIXK 1 cortianbHa cdepa, - OCHOBHI HANPSMKH JISUTbHOCTI KJIACTEpy.

B cdepi ocBitu 6ynu npoBeneHi:

- dbopym «Kmacrep BUpPOOHHKIB OIATY Ta B3YTTS» 3a MIATPUMKUA EBPOIEHCHKOTO
0aHKy pEKOHCTPYKILi Ta PO3BUTKY;

- OyB OIyOJIIKOBAaHWUW psJ CTAaTE€d CTOCOBHO TaKWUX MPOOJIEM: MIArOTOBKAa HOBHUX
(axiBIIiB JETKOI IPOMHUCIOBOCTI, BI/ITIK IEPCOHATY, CKJIaTHOIII B MiTOTOBIII HOBUX CIIEIIaTICTIB;

- OyB opranizoBaHui 3axing «KampoBe 3a0e3medyeHHs JIETKOI MPOMMCIOBOCTI» JUIst
PO3poOKH MPUHLIUIIB B3aeMO1ii Oi3HeCy 1 HaBUaJIbHMX 3akiaaiB. Cepes y4acHUKIB 310paHHs Oynu:
MPEICTABHUKM HAaBUYAJbHMX 3aKJIaJiB JIETKOi IPOMHUCIOBOCTI, BUPOOHHMKH OJTY PETIOHY,
NPEJCTaBHUKM OpraHiB MICIIEBOIO caMOBpsiAyBaHHs, JlepkaBHOi cinyxOu 3alHATOCTI 1
TEPUTOPIAILHOT TPOMaJIN;

- CIpUSHHS Momynspu3anii ogary XapKiBCbKOrO BUPOOHUITBA 4Yepe3 CTBOPEHHS
MPOEKTY «XapKiB - 11€ MOJTHOY;

- NPOBE/ICHI CeMiHapu, MaiCTep-KJIach, TPEHIHTH, OCBITHI 3ycTpiui Ta Jekuii B
rajly3eBUX HaBYAJIbHUX 3aKiajaX, eKCKypcii Misi CTYNEHTIB Ha MIANPUEMCTBAX A OOMIHY
JIOCB1JIOM MDXK JOCBiTYeHUMHU (haxXiBISIMU Ta TTOYATKOBUMH CIIEIIaTiCTaMU, a TAaKOX I YCYHEHHS
HENOpO3yMiHb MK MOKJIMBUMU (GipMaMH-pOOOTOAABISIMH 1 3a1[iKaBIEHUMH 0c00aMu;

- cninpHO 3 Komnanietlo TEXCO Ukraine Oyna opranizoBaHa Oe3omiaTHa mnepeaada
obnannanHs TM Veit GmbH XapkiBcbkoMy KOJIEKY TEKCTHIIIO Ta AU3aiHY;

- 3aJydeHHs yYaCHHUKIB KJIacTepa B rajly3eBi 3aX0/i1 B SIKOCTI €KCIEePTiB.

[IpoBenenHs Oi3Hec-3ycTpiuelt 3 eKkcmepramMu Tany3i, (opMyBaHHS 3B’SI3KIB Cepen
YYaCHHKIB 00’ €JHaHHS, SIKi ParHyTh CHiBIPALIOBATH 1 CTBOPIOBATH HOBUH MPOJYKT, BECTU CHUIbHI
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MIPOEKTH, - LI€ XapaKTePUCTUKA AIIBHOCTI Kiactepy B cdepi Oiznecy. DopMmyBaHHS Koaboparil,
y4acTh y Oi3HEec-Toi3aKax, 30KpeMa y Oi3HEC-BIAPA/DKEHHSAX € BaXJIMBUMHU CKJIQJIOBUMH IS
3MILHEHHsI peryTalii KjJacTepy Ta NOIHMpeHHs iH)OPMOBAHOCTI PO HOTO ICHYBaHHS.

O0’eTHaHHS TIOCHIIOE CBIiM IMIJK 3aB/ISIKA MPOBEACHHIO IMOJiH, 110 MOB’sA3aH1 3 MOJOI0 Ta
nu3aitnom, Hanpukian, moais Kharkiv Fashion Ta BceykpaiHChKkui KOHKYpPC MOJIOJIUX JH3aiHEPIB
Start Fashion momymnspu3yroTs npodecii JIerkoi MpoMHUCIOBOCTI, HArOJIOMIYIOTh Ha MPUBAOIUBOCTI
daxy. Y 2019 poui auzaitHepu 3 18 perioHiB Ykpainu npuiiManu y4acTh B 3aXOJll JJIsl TU3aliHEPiB
BiJI KJIacTepa.

3amydeHHs 10 CHIBPOOITHULITBA MOMYISPHUX OCOOMCTOCTEH TaKOXK MO3UTHBHO BILIMBA€E HA
cininky. KomaGopamiss mik nuzaitHepkoro Mapiero bucoBoro Ta aptuctkoro Ykpainu Onbroro
Cymchkoro Oyna ycminiHow, a came: cTBopeHa koiekimiss RIDNA Oyma mpojeMoHCTpoBaHa Ha
noAiymi B XapKoBi, a micis mokazana B Kuesi.

Y4YacHUKM € aKTUBHHUMH HE TUIBKM B 3arajJbHOYKpAaiHCBKMX MOMISIX, a ¥ B 3axonax
MICIIEBOTO Ta PEriOHAIBHOTO PiBHIB. «3amopi3bKi THI MOJW» - OJHA 3 TAKUX PET1I0HATBLHUX MO/IIH.

KHARKIV FASHION CLUSTER € nossibHUM JJIsi CBOiX YYaCHHKIB: y4acTh B 0aratrbox
3axoJax € OE3KOMITOBHOK, TAKOXX HAasBHA KBOTA JIJIS MPEICTaBHUKIB MPOMITbHUX HaBYAIBHUX
3aKJIaJiB y pa3i yuacTi B 3aKpUTHUX 3aX0J1aX.

HactymuHuii kimacrtep, sSIKMi TakoX BIUIMBAE€ HA IMIJDK PErioHy - Kiactep [HXHHIpUHT —
ABromaru3anis — MamunoOyayBanHus (IAM). Ls rpomasceka crinka Oymna ctBopeHa Bocenu 2020
POKY HHU3KOI IMPOMHUCIIOBHX IMiAIPUEMCTB, IHTETPATOPIB pIllleHb 3 aBTOMATH3allii, MPOEKTHUX
YCTaHOB Ta TMPOBiIHUX yHiBepcuTeTiB XapkoBa 3a miaTpumku AIIIAY ta GIZ (Himewyuuna).
[IpoBigHi 1HXKMHIPHHTOBI KOMIIaHIi Ta 3akjagd OCBITH 00 ’€aHaHI 3amMid KOMILIEKCHOTO
BITPOBA/KEHHSI IHHOBALIMHUX PIICHb Y TPOMHUCIIOBICTh XapKiBCHKOTO periony [7].

Kiro4oBi HanpsiMu TisUTBHOCT:

1. [IpoBenenHs 3ycTpiueld Ha perysipHid OCHOBi, OOTOBOPEHHS BaXKIUBUX MMHUTAaHb Ta
MOIIYK PillieHb MPU HASBHOCTI MPOOJIEM.
2. VYdacTh B MDKHapoIHUX (opymMax i BHCTaBKax, JOMOMOTa y4acHHMKaM B IpOLECi

MOIIYKY 3aMOBHHUKIB Ta MPOCYBaHHS iX MPOJYKTIB 1 IMPOEKTIB Ha CBITOBOMY piBHi, (hopMyBaHHS
TICHUX KOHTAaKTiB 3 MYKHapOJAHUMHU TOPTOBEITLHIMH NPECTaBHUIITBAMH.

3. CTBOpeHHsSI OCBITHIX MPOEKTIB IS MiABUIICHHS SIKOCTI MiATOTOBKHU CTY/EHTIB,
MOMYJISIpHU3alii HaBYaHHSI.

4. [Tonynsipusaist perioHy sK JIOKaIii TEXHIYHOT Ta TEXHOJOITYHOI CIIPSIMOBAHOCT1 AJIs
3a]Ty4eHHs 1HBECTOPIB.

S. B3aemoniss 3 Bianor0, pO3BUTOK I1HPPACTPYKTYpH 1 NOLIMpPEeHHs iHpopmalii B
IHTEPHET-TIPOCTOPI.

Hactynuum knactepoM € Kharkiv EDU Cluster. B HpoMy npuiimMaroTh y4acTh KOMHOaHii i
MpeICTaBHUKU He(hOpMaIbHOI OCBITH.

Meroro npoekty «EDUnikona» € HaBuaHHS HaBUYKaM 21 CTOMITTS XapKiBCHKUX IIKOJISPIB.
CydacHi HaBHUYKH, Takl $K: KPUTUYHE MUCJIEHHS, KpEaTHUBHICTh, €KOJOTiYHa Ta (hiHaHCOBA
IPAaMOTHICTh € BaXJIMBUMHU JUIsl OBOJIOJIHHS UIKOJSpaMH Ha JyMKY OpraHi3aTopiB KiacTepa,
KOTpUMH €: rpomajacbka opranizauia «JIIHK», Monoaixua pana npu XapKiBCbKOMY MICHKOMY
rosoBi, /lemaprameHT y cmpaBax ciMm'i, Mojoai Ta crnopTy i JlemaprameHT ocBiTH XapKiBChKOT
MicbKoi paau. [lapTHepu kiactepa Maiau Hamip IPEICTABIATH B IIKOJIaX KOXHOTO 3 pailOHIB MiCTa
NEeBHUI HABUK Ha TakK 3BaHUX (PaKyJbTaTHBAX.

CTBOpeHHs cailTy kiacTepa HedOpMalbHOI OCBITH Ta PO3MIIIEHHS PI3HOMAaHITHUX KYPCIB,
iHpopMaii mpo TYpTKH 1 HANPSIMKU HehOopMaIbHOI OCBITH, - OJHA 3 LiJIel yuacHUKiB. Bci Oaxkaroui
3MOXYTb IMPOUTH HA CANTI TECT 1 BUSHAYUTH, sIK1 HABUUKH 1 KOMIETEHIIIT 1M 3Ha00IThCs uepes S-
20 pokiB, a TAaKOX MiIOpaTH KypcH, € MM HaBUYKaM MOXKHA HABUUTHUCS.

JlouibHO PO3MISIHYTH W 1HHOBAaLIMHMNA PO3BUTOK XAapKIBIIMHU B LUJIOMY. Y IUIOMY CIiJ
BiJI3HAYUTH, [0 OCHOBHOIO HEBHUPIIIEHOIO MpobdIeMoro cborofeHHs B cepi IT €: HU3BbKUI piBeHb
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TEXHOJIOTIYHOTO BHPOOHMIITBA, HM3bKa IHHOBALlIHHA AKTHUBHICTH IMPOMHUCIOBHX IIiIIPUEMCTB,
cnabke nepxaBHe (iHAHCYBaHHS I1HHOBAIIMHMX PO3POOOK, BIJACYTHICTh BJIACHMX KOIINTIB Ha
BEJICHHSI 1HHOBAIIHOI MiSUIPHOCTI, @ BHACHIJOK HU3bKI TEMIH Ta SKICTh PO3BHTKY €KOHOMIKH B
nitomy. Takok crmocTepiraeTbCsi 3MEHIICHHS KUTBKOCTI OpraHizaiid B IIJIOMYy IO YKpaiHi Ta
XapkiBIIKHI, SIKi HAaLlIJICHI HA HAYKOBUN PO3BUTOK.

HaiiGinpima KinbKICTh OpraHizarliid, Mo 3A1HMCHIOITh HAYKOBO-IOCIHIIHHUIBKI PO3POOKH
HasiBHA y JIEpPKaBHOMY Ta MiANPHEMHHUIIBKOMY CEKTOpaxX, Y HUX CKOHIEHTPOBaHA HaiiOinbIna
KUIBKICTh JIOKTOpPIB HayK Ta JOKTOPiB (isocodii MOpiBHAHO 3 IHIMMH chepaMu AisUTBHOCTI.
KinpkicTh HpaliBHUKIB TEXHIYHOI CHPSMOBAHOCTI MEPEBAXKA€ y 3arajbHiil KUIBKOCTI, HA IPYromMy
MICIIl 3HaXOAUThCS MPUPOIHUYA chepa JociiKeHb. OCHOBOI 1HHOBAIIMHOTO PO3BUTKY OY/Ib-IKOT
KpaiHH B IIIOMY Ta i1 perioHiB 30KpeMa BUCTYNAIOTh HAYKOBI JOCIIIKEHHS Ta po3pooku. Y 2018
poIi y pO3MOAUII BHYTPINIHIX BHUTpAaT OyJaW NPIOPUTETHUMU HACTYMHI TPyNH, a came:
dbynnamenTanbHi (19%), npuknagni (24%) Ta HAyKOBO-TeXHI4HI po3pooku (57%).

YemimHicTh Ta pe3yJdbTaTUBHICTh HAyKOBOI [ISUIBHOCTI B 3HAYHIA Mipl BH3HAYAETHCS
IHTENIEKTyaIbHUM TIOTEHIIaJIOM, SIKUH (OpMYyIOTh HayKoBi Kaapu. KinbKiCTh MpalliBHUKIB, 3aT1sTHUX
y BukoHaHHi H/IP 3MeHmyeTsest 1 B uitoMmy B YkpaiHi, 1 B XapkiBcbkoMy perioHi. Ls tenaenuis
CIIOCTEPITaeThCS Cepel] yCiX KaTeropiii mepcoHaly, cepel MOCTiHHUKIB, TEXHIKIB Ta JOMOMIXKHOTO
nepconany. Skuro y 2010 poiii KUTbKICTh JOKTOPIB HAYK B 00paHOMYy perioHi ctaHosuia 1803, To y
2019 poui noka3Huk cTaHoBUB 946. ToOTO YMCENBHICTh HAYKOBIIB 3HH3MIAcSH 10 52%. Y 2010
poui O6yno 7934 nokrtopiB ¢inocodii, a y 2019 ix 3amummnocs 2608, To6To Hapasi HasBHI 32%
nokTopiB (imocodepkux Hayk Bing mokasHuka 2010 poky. B mopiBasuHi 3 2018 poxom y 2019
KUIBKICTh TpAIliBHUKIB-HAYKOBIIB 3HH3WIaca Ha 12%. ¥V 2018 poli KINBKICTh JXKIHOK Ccepen
nocmigHuKiB craHoBmwiaa 6233, y 2019 pomi ix kimbkicte Oynma Bxke 5630, ToOTO BimOymocs
3menieHHs Ha 10% B mopiBHsAHHI 3 2018 pokom.

3aranpHi MOKAa3HUKH 1O YKpaiHi 100 YMCENBbHOCTI JOKTOPAHTIB MAarOTh TEHICHINIO IO
3MEHILEHHS, K 1 B XapKiBIIKHI. Y MepioJ 3a3HaYeHUX POKiB KUIBKICTh YCTaHOB Oyiia cTaOlIbHOIO,
aJle KUTbKICTh JOKTOpaHTiB y XapkiBmuHiI 3MmeHmwiaca 3 220 mo 133 ocobu. Binbiry gacTky
KUTBKOCTI TpAaIiBHUKIB, AKi 3aisHI Yy BUKOHAHHI HAyYKOBUX IOCTI/KEHb 1 pO3pO0OK CKIAJal0Th
JIOCJII JHUKH.

3 HassBHHUX JAHUX MU CIIOCTEPIraEMO, 10 KIIbKICTh MPAliBHUKIB Ta JIOCHIITHUKIB, 3a1ITHUX Y
BUKOHAaHHI HayKOBHUX JOCHIXEeHb 1 po3pobok 3 2010 poky 3HM3amach Ounbiie HiK Ha 50%.
KinbKicTh TEXHIKIB Ta JOMOMDKHOTO MEpCOHANy TaKOX Hae Ha cmal. MM CHocTepiraeMo CTpPIMKY
TEHJCHIIII0 J0 3MEHIIEHHS KIUIbKOCTI MPAlliBHUKIB, 3aJISHUX Yy HAYKOBHUX AOCHiKeHHsX. Jld
aHali3y TOpPIBHAEMO: HAWBHIIUN TMOKA3HUK JOCIITHUKIB 1 MPAliBHUKIB, 3aJisTHUX y BUKOHAHHI
HayKOBHX JIOCIIKEHb 1 po3po0ok OyB y 2010 pori. 3 bOro Mo4yaTkoBOTO POKY i CIIOCTEpIraeThes
ST TEHIECHIIIA.

VY Toil yac sIK KUIbKICTh HAYKOBLIB 3HAYHO 3MEHIIYETbCS Yy XapKiBIIMHI, BUTpaTH Ha
BUKOHAHHS HAayKOBHX JOCIHI/DKEHb 1 po3po00K 30UIbIIYIOTHCSA. BHYTpillIHI MOTOYHI BUTpAaTH Ha
BukoHaHHss HJIP 3poctatoTh sik B muiomMy B YKpaiHi, Tak 1 B XapkiBmuHi. [IpiopuretHumMu aiis
¢diHaHCYBaHHS € HayKOBO-TEXHIYHI (€KCHEepUMEHTalbHi) po3poOku. [liqnmpueMHUIBKUN CEKTOp €
NPIOPUTETHUM AJIs1 (piHAHCYBAHHS.

VY mnporieci 1HHOBAIIHHOTO PO3BUTKY HIANPUEMCTBA BAXKIMBY POJb BIIFPAIOTh JHKEpena
¢dinaHcyBaHHs, 60 BOHHU CBiI4aTh PO MOXKJIMBOCTI IHHOBAIIHHOTO PO3BUTKY IiITPUEMCTB.

KpiM yripoBa/keHHSI TEXHOJOTIYHUX 1HHOBAIIM MiJIPUEMCTBA MOXKYTh OyTH aKTUBHUMHU B
opraHizaliifHux i/a00 MapKeTHHIOBHX IHHOBALIAX, AKI MIATPUMYIOTh MPOJYKTOBI I INpolEecoBi
1HHOBAIlll, MIABHILYIOTh SKICTh 1 €()EeKTUBHICTb POOOTH MIANPUEMCTBA Ta MOJIMUIYIOTH OOMIH
iHpopMalli€l0 1 BUKOPUCTaHHA HOBHX 3HaHb M TEXHOJIOTiIH, a TaKoXX MOXYTb BIUIMBAaTH Ha
MPOAYKTUBHICTh (ipMHU, BUXiJ HAa HOBI pUHKHM a00 CErMEHTH PUHKY Ta pPO3POOJIEHHS HOBHUX
CIOCO01B MPOCYBaHHS MPOAYKILI.
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[IpiopureTHMM HampsIMOM cepeja BUTpAT Ha IHHOBAIil cepell MiANPHEMCTB XapKiBChKOI
obnacTi € mpuadaHHsa MalluH, 00JaJHAHHS Ta MPOrpaMHOro 3adesneueHHs. OCHOBHUM JIKEPEIIOM
¢dinaHcyBaHHS 1HHOBALIMHOI AisTBHOCTI OyaM Ta 3aJIMIIAIOTHCS BJIACHI KOIITH HPOMHCIOBUX
MiANPUEMCTB  O0JIACTi, SKMX 3aBXKAM HE JOCTaTHbO JUIS BIOPOBA/DKCHHS PATUKAIBHUX 1
JOBrOTEPMIHOBHX 1HHOBAIITHUX MPOEKTIB.

HarmionanpHa ekoHOMIKAa OTpeOye CTUMYIIFOBAHHS PO3BHUTKY 1HHOBALIMHOI JiSTIBHOCTI SIK
OCHOBH 3araJbHOCKOHOMIUHOTO IIiTHECEHHS, MPUCKOPEHHs MOUIMPEHHS HOBOBBEIECHb B OCHOBHI
rajxysi, mo € 0a3ucoM 30UIBIICHHS iX KOHKYPEHTOCIIPOMOXKHOCTI Ta PO3B’s3aHHS 0OaraThox
BOXJIMBUX COLIATBHO-EKOHOMIYHHUX IPOOJeM. AJie BaXJIMBHUM KPOKOM y JaHOMY HampsiMi Mae
cTtaTd (GOopMyBaHHS HEOOXiMHOI 1HMPACTPYKTYPH, IJII YOrO MOTPIOHO: CHPUATH IOKPAIICHHIO
IHBECTHUIIIHHOTO KIIIMaTy 3a/ylsl 30UTbIIeHHS (DIHAHCOBUX HAIXOKCHb B IHHOBAIIWHY cdepy;
YIIOCKOHAIIUTH TOJAaTKOBY CHUCTEMY 3 METOK 3MEHIICHHS MMOJATKOBOTO THCKY Ha I1HHOBAIIiiHI
KOMIIaHii; 30UIbIIMTH YaCTKy €KCIIOPTY BUCOKOTEXHOJOTIYHOT MPOAYKIil; PO3MIKUPHUTH MI>KHAPOIHI
3B’SI3KW y MIUTaHHI OOMIHY JIOCB1JIOM Ta BUKOPUCTAaHHI HOBUX 3HaHb, HOBAIlii, TEXHOJIOT1H TOIIIO.

BUCHOBKHA

Ha mpukiami po3riissHyTHX KJacTepiB MOXHA JIMTH BUCHOBKY, IO CIUJIBHUM PO3BHTOK,
JOCSITHEHHS] CHHEPTETHYHOTO e(DeKTy € MO3UTHBHUMU CKJIaJOBUMHU HE TUIBKH 3 TIOTJISAY HIBHIKOTO
JOCATHEHHS Pe3yJIbTATIB, a ¥ 3 MOy OTPUMAaHHS TICBHUX ITEpPEBar.

BeneHHs criyibHOT JisUTBHOCTI, B3a€EMOJIONIOBHEHHS OJIMH OJTHOT'O HEOOXiTHMMHU HaBHYKaAMHU
Ja€ MOXJIMBICTH (pipMaM 3alydaTd IHBECTHII Ta OpaTh yd4acTh B MacIITAaOHMX BHCTaBKax,
Kojabopalisx, JOMOBICHOCTSX, B SKUX OKpemi KommaHii, ©0e3 y4acTi B ajbsHCaX, €
HEKOHKYPEHTOCITPOMOXXHUMH. [IpUCKOpPEHHS Ta CHpOIIEHHS BUX0oAy (ipM Ha JIOKalbHI 1 30BHIIIHI
PUHKH, CKOPOYCHHSI BUTPAT HA BUPOOHMIITBO Ta YCTATKYBaHHs BiJIOyBAa€ThCS NUITXOM 00’ €THAHb —
CTBOPEHHS KJIacTePiB.
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CLUSTER-COOPERATIVE MODEL OF TERRITORY DEVELOPMENT
(ON THE EXAMPLE OF KHARKIV REGION)

Yuliia Polusmiak Veronika Masiuk
Zaporizhzhia National University Zaporizhzhia National University
Zaporizhzhia, Ukraine Zaporizhzhia, Ukraine

The article is aimed on studying of the essence of clustering, considerating of the importance
of the synergistic effect that appears through cooperation of enterprises in the leading industries of
Ukraine. The Kharkiv region is an example of effective cooperation within certain organizations.
This territory of Ukraine had high development indicators in the pre-war period. In our time, it is
necessary to analyze the past experience, advantages, disadvantages and achievements of previously
existing associations and organizations, which, due to hostilities, suspended their activities, in order
to begin the reconstruction of the country. The purpose of the article is to answer a question: «why
the cooperation of firms and organizations is more effective than the functioning of individual
enterprises?»; to focus attention on identification of the modern meaning, motivations of use of
clusters by business entities. Also, in the article is defined the concept of «clusterization», the
influence of cooperations on the competitiveness of organizations is considered, the leading
industries of Ukraine are reviewed and the analysis of the activity of alliances is available. Some
problems of innovative activity in Ukraine are also considered. Methodology: descriptive,
theoretical methods and statistical data were used in the research. As a result of the research, the
shortcomings of the policy in the field of innovative activity were mentioned, the conclusions were
formed regarding the chosen topic.

Keywords: clustering, cooperation, synergistic effect, innovative activity, innovation.
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COLIAJIBHO-EKOHOMIYHI BUKJIMKH YKPAIHU Y BOEHHU TA
IMMOCTBOECHHUMN YAC
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AHoranisa. Ctarts npucBsueHa (OpMyBaHHIO HOBUX HAyKOBHUX PIIlIEHb LIOJ0 iMeHTH (KA
KITIOYOBUX COIIaJIbHO-€KOHOMIYHUX BHKJIMKIB JJIs1 YKpaiHW y BOEHHH Ta MOCT BOEHHUHN MEPIOJ.
JloBezieHo, 110 pociiicbKa BificbKOBa arpecis Ta TEPOPUCTUYHI aTaky MPOTH LUBUIBHOTO HACEJIEHHS
VYkpainu 3 60Ky pociiicbkoi apMii TOPOKYIOTh HOBIi, IEPEBAKHO HETATHBHI, BUKJIUKH COLIATbHO-
€KOHOMIYHI CHUCTeMi KpaiHH, siKi OyJAyTh MaTH BIIUB Ha CHUCTEMY 1 y MOCT BOeHHMH yac. MeToro
CTaTTi € BUSBJICHHS Ta XapaKTEPUCTHKA BUKJIMKIB COIiaJIbHO-CKOHOMIYHIM cucTeMi YKpaiHu Ha
MakKpo-, Me30-, MIKPOPIBHAX y BOEHHHUH 1 MICISIBOEHHUI yac, a TakoX po3poOka pexoMeHAalin
II0J10 YCYHEHHs a00 3MEHIIEHHS BIUIMBY HETaTUBHUX BUKJIMKIB HA €KOHOMIKY Ta COLIIaJIbHY cepy
KpaiHu. MeToaos0risi: BHKOPUCTAaHO KOMIUIEKC 3arajlbHHX Ta CIELiaJIbHUX METOAIB Ha
EeMIIIPUYHOMY 1 TEOPETHMYHOMY pIBHAX, TaKUX SK: METOJ abcTparyBaHHs IJsi BiOOpYy piBHIB
IIPOBE/ICHHS OIIIHKK; METOAW aHali3y Ta CHHTe3Y JUIl BUSBJICHHS KJIIOYOBUX COLIAIbHO-
€KOHOMIYHUX BUKJUKIB JJs YKpaiHM y BOEHHUH Ta IOCT BOEHHUW MEpioJ; MOPIBHSHHS IS
BU3HAYEHHS] HEraTUBHOTO BIUIMBY COLIAaJbHO-€KOHOMIUHUX BHKJIMKIB Ta PO3POOKH peKOMEHJallii
00 HOro yCyHEHHS Ha Makpo-, Me€30, MIKPOPIBHSAX B KpaiHi; METOIM CcHCTeMaTHu3allii,
IpyINyBaHHA 1 JIOTIYHOTO y3arajlbHEHHs Ui cucTeMaru3alii iHpopmarlii, GopMyBaHHS BUCHOBKIB 1
HAyKOBMX IMPOMO3ULIN CTATTI. Y CTAaTTI BUKOPUCTAHO CUCTEMHO-(QYHKIIOHAIbHUM, 1ICTOPUYHHI Ta
CHCTEMHM MIJXOU Y PO3KPHUTTI Ta BUPIILIEHH] MTPOOIEMAaTHKH BUSBICHHS COL1aIbHO-€KOHOMIYHHUX
BUKJIMKIB YKpaiHU Yy BOEHHHMH Ta NMOCTBOEHHHM yac. Pe3yJbTaTH: BUSBIEHO KJIIOYOBI COIIaJIbHO-
€KOHOMIUHI BUKJIMKH YKpaiHU Y BOEHHUI Ta MOCTBOEHHMH Yac, a TaKOX 1X HEraTUBHUI BIUIMB Ha
€KOHOMIKY Ta COILllaJIbHy c(pepy KpaiHM Ha Makpo-, M€30-, MIKpOPIBHSIX 1 c(hopMOBaHa CYKYITHICTh
peKoMeHaallii 31 3MEHIIEHHs 200 YCYHEHHS! HETaTUBHOTO BIUIMBY BUSIBJICHUX BUKIIUKIB.

KuarouoBi cjioBa: BoeHHUH yac, MakpopiBeHb, ME30piBEHb, MIKpPOPIBEHb, MOCT BOEHHUU
mepioJ1, pocifickka BIICKKOBA arpecisi, COMaIbHO-€KOHOMIYH1 BUKJTHKHY.
JEL Classification: H10, H56.
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ITHOCTAHOBKA ITPOBJIEMHA

CouianbHO-eKOHOMIYHA CUCTeMa YKpaiHH CTHKHYJAach 3 HOBUMH, IIEPEBAKHO HETATHBHHMU,
BUKJIMKAMH I1iJ] Yac BIHM NpOTH pociiichkoi (deneparii, BIUIMB SKUX MOCTIMHO HAKOMHYYETHCS Ta
3poctae. JIMHamiyHa CUTYyaris y COIlialbHIA Ta €KOHOMIYHHMX CHCTEMaxX KpaiHu IMOPOJKY€e HOBI
BUKJIKH, 10 CIIPUYMHEH] BIICBKOBUMH JiSIMH 1 PO3BUTKOM CHCTEM Yy BiChbKOBHH 4yac. HeoOxinHa
yiTKa iMeHTU(]IKaIis TaKUX BUKJIMKIB Ha PI3HUX PIBHAX (YHKIIOHYBAaHHS CHUCTEMHU: MIKPOPIBEHb
(oxkpeMi JoMalIHi rocrnojapcTBa Ta Cy0’€KTH MiANPUEMHULTBA), ME3OPIBEHb (OKpeMi raiysi Ta
CEKTOPH €KOHOMIKH, TEPUTOPIi JIep>KaBH) Ta MAKPOPIBEHb (PIBEHB JCPkKaBU). Y YACHUKHU COIliaIbHO-
EeKOHOMIYHOI CHCTEMH YKpaiHU MOBMHHI PO3YMITH Ta MaTH MOXIIMBICTh pearyBaTH Ha MEperiK
TOJIOBHUX BUKJIMKIB y BOEHHHH 4Yac.

3 iHIIOT CTOPOHM HEOOXIAHO PO3YMITH, IO OUTBLIICTh BUKIIHUKIB, IO COPMYBAIHCH TiJ Yac
pociiickkoi BIICHKOBOI arpecii mpoTu YKpainu OyayTh MaTH BIUIMB 1 MICIIA BifiHH, 10 MOTpeOye ix
JOCTIDKEHHsT Ta iAeHTU(IKaIil JUIsi TTOBOEHHOTO BIJHOBIICHHS COI[IaIbHO-€KOHOMIYHOI CUCTEMH
Kkpainu. Takox y MocTBOeHHUH 4ac OynyTh (opMyBaTHCh HOBI BUKIWKH, 110 Oynau MOB’s3aHi 3
BIHHOIO y KpaiHi, fKi MOTPeOYIOTh BUSBICHHA Ta peakIii 31 CTOPOHU CyO’€KTiB YKpaiHCHKOi
COIiaJIbHO-eKOHOMIUHOI cuctemMu. HaBeneHe BHMarae mpoBeACHHS HAyKOBUX JIOCITIDKEHb Ta
dbopMyBaHHS Mi€BUX MPAKTHYHUX PEKOMEHIAIM JUIs OpraHiB JepXKaBHOI BiIagd, CyO’€KTiB
HiAMPUEMHUITBA, JOMAIIHIX TOCIIOAPCTB, OPraHi30BaHUX TPYIL, IO BKIIOYAIOTH y ceOe rpoMasH
KpalHH Ta MDKHApOJHUX/IHO3EMHHX OpraHi3aiii (IHCTUTYTIB).

AHAJII3 JOCJLIKEHD I MYBJIIKALII

[TpoGnemaTnka BUSIBICHHS BUKJIWKIB JJIS COLIATbHOI Ta €KOHOMIYHHMX CHUCTEM YKpaiHu, Y
TOMY YHCIi y BOEHHUH 4ac, migHiManace y HaykoBux poborax: 1.3. CroponsHcbkoi [1]; O.A.
Jlyx’stuuxinoi, B.O. Jlyk’suuxina, 1.O. binokypa [2]; B. Bopiescskoro, €. Marseesa, 1. Kypomacs,
O. Mukutu [3]; A. CamwmiBan, JI. Pxeyrcekoi [4]; K. HleBuenko [5]; JI. Omiitauk [6]; A.B.
3acynbebkoro [7]; H.IL. Yopuoi, P.C. Yopnoro, C.K. Hlanapyka [8]; B. Opuummnua [9]; O.B.
besnanenko [10] Ta iHIIMX BYCHHUX.

He 3Bakatroun Ha 3HaUHUI HAyKOBHM JHOPOOOK OO BUSBIEHHS BUKIHUKIB JUISI COLIANBHO-
€KOHOMIYHOI CHUCTEMM KpaiHH, HOBI yMOBHM (YHKI[IOHYBaHHS CHCTEMH B MeE¥XaxX pPOCIHCHKOI
BICBKOBOI arpecii NOTPeOYIOTh MPOJOBKEHHS HAYKOBUX JOCHIDKEHb Ta TMOIIYKY IUISIXIB
1meHTU(IKaIli BOEHHUX 1 MICISIBOEHHUX BUKJIMKIB.

®OPMYJIIOBAHHSA IIJIEM CTATTI TA IOCTAHOBKA 3ABIAHHSA

Metoro TpoBeNEHHsSI OCTIKCHHS BUCTYIA€ BUSBJICHHS Ta XapaKTEPUCTHKA BUKIHUKIB
COLIIAIbHO-€KOHOMIYHIM cucTeMi YKpaiHM Ha Makpo-, Me30-, MIKPOpIBHAX Yy BOEHHUH 1
MICISIBOEHHUN Yac, a TaKoX po3poOKa peKOMEHJAIllll IIOJ0 YCYHEHHs a00 3MEHIICHHS BIUIUBY
HEraTUBHUX BUKJIMKIB Ha EKOHOMIKY Ta COLiaJIbHY cepy KpaiHH.

METOAOJIOI'TA

B Mexxax HayKOBOTO JOCITIIKEHHS, JJISi JIOCSITHEHHS METH CTaTTi, BUKOPUCTAHO KOMILIEKC
3araJbHUX Ta CHEIiaJbHUX METOAIB Ha €MIIPUYHOMY 1 TEOPETUYHOMY DPIBHSX, TAaKUX SIK: METO
aOctparyBaHHs Juid BiOOpYy pIBHIB IpPOBEAEHHS OI[IHKH; METOAU aHalli3y Ta CHUHTE3y i
BUSBIICHHS KJIIOYOBUX COIaJIbHO-€KOHOMIYHHMX BHKJIMKIB Il YKpaiHM y BOEHHHMI Ta MOCT
BOEHHUI TMepioj; MOPIBHSHHS Ui BU3HAUYEHHS HETaTUBHOIO BIUIMBY COILIaJIbHO-€KOHOMIYHHX
BUKJIMKIB Ta PO3POOKH pEKOMEHJallld IO0A0 HOro yCyHEHHS Ha Makpo-, M€30, MIKPOPIBHSX B
KpaiHi; METOIM cHcTeMaTH3alii, IpylmyBaHHS 1 JIOTIYHOIO Yy3araJbHEHHS Ui cHUcTeMaTHh3auii
1H(popMmaltii, GopMyBaHHS BUCHOBKIB 1 HAYKOBUX IIPOMO3UIIIH CTATTI.
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MeTtomonoris IOCHiPKEHHSI CHHPAETbCA HAa CUCTEMHO-(DYHKIIOHAJIBHUN, ICTOPHUYHHUM Ta
CUCTEMHUH MIJIXO/IA Y PO3KPHUTTI Ta BUPIMICHHI MPOOJEMaTHKH BUSBIICHHS COI1aJIbHO-EKOHOMIYHUX
BUKJIMKIB YKpaiHU y BOEHHUI Ta IIOCTBOEHHUH Yac.

BUKJIAJI OCHOBHOI'O MATEPIAJIY JOCJIIKEHHA

Pociiicbka BilicbkoBa arpecis chopMyBajia CyKyImHICTh BUKITUKIB JUIs COLIaTbHO-EKOHOMIUYHOT
cucteMu YKpainu. HasiBHI BUKJIMKHM MarOTh BIUIMB Ha BCiX PIBHSAX (YHKI[IOHYBaHHS COIliajdbHO-
€KOHOMIYHOI CHCTEMH KpaiHM BiJ IepKaBHUX IHCTHTYTIB 10 OKPEMHUX JIOMAIIHIX FOCHOJAPCTB, 1110
BUMarae ix igeHtudikarii Ta ¢GopMyBaHHs PEKOMEHJallli MO0 3HM)KCHHS BUIUIMBY HETaTHBHHX
BUKJIMKIB Ha HallIOHAJILHY €KOHOMIKY Ta ii CKIIaJ0BI 1 comianbHy cepy aep:kaBu Ta 11 CKIIaI0BI.

Po3kpuemMo T00BHI COIiabHO-€KOHOMIYHI BUKIMKH IS YKpaiHu, mo Oynu chopmoBaHi y
BOEHHHMI 4Yac HAa MaKpoOpiBHI (IepkaBa), Me30piBHI (OKpeMi ramxy3i Ta CEKTOpU EKOHOMIKH,
TEpUTOPIi JAep:KaBH), MIKPOPiBHI (OKpeMi JTOMaIIIHi rOCIoIapCTBa Ta Cy0 €KTH i AMPHUEMHHIITBA):

I. Pociiiceka BilficbkOBa arpecis KpUTHYHO HEraTMBHO BIUIMHYJIA Ha Oi3HEC CepeloBHUINE B
VYkpaiHi, 10 OpU3BEIO A0 3MEHIICHHS KUIbKOCTI MPAIIOI0YMX MiJIPUEMCTB Ta 3MEHIIEHHS iX
IUTOBOT akTUBHOCTI. HaBejeHe mpuU3BENO 1O TaKUX HETAaTUBHUX COIIAIbHO-CKOHOMIYHUX
HACJIIKIB:

1. Ha MakpopiBHI — CKOpOYEHHS KIJIBKOCTI MPAIIOI0YHX Ta 3pOCTaHHS 0e3p00iTTS, 1110 B CBOIO
4yepry 30UIbIINIIO COIiaNbHI BUTPATH Ta HABAaHTAKEHHS Ha OIOKETH PI3HMX PIBHIB; 3MEHILIEHHS
PiBHS OJATKOBUX Ta IHIIMX HAJXO/PKEHB y OIO/DKETH Pi3HHUX PIBHIB 1 M03a0I0KETHI (POHAM, IO B
CBOIO Yepry 3MEHIIWIO MOJJIMBOCTI JEp’KaBU BHMKOHYBAaTH CBOi (yHKLII 0e3 CTOPOHHBOT
JOTIOMOTH, y TIEpIIy 4Yepry IIoa0 3a0e3nmeueHHs] HAI[lOHAIBHOI OE3MeKH Ta COLIaIbHOTO 3aXHUCTY
HACEJICHHS; 3MEHIIEHHS pIiBHA MNpPUOYTKY Ta TIeHepyBaHHS 30UTKIB, IO CIPUYMHUIIO pPi3Ke
CKOpPOYECHHS BUTPAT IiIPUEMCTB Ta IHBECTHILIHHOI aKTUBHOCTI, @ TAaKOXK C(HOPMYBAIO AOAATKOBUI
TucK Ha ckopodyeHHs BBII kpainu; ckopouenHs BBII kpainu Ta MOXJIMBOCTEM Aep)KaBU s
PO3BHTKY.

2. Ha Me30piBHI — KPUTUYHOI CHUTYyallll y YacTHHI PErioHIB LI0J0 HAIOBHEHHS MICLEBUX
OIO/DKETIB Ta BUKOHAHHS TOBHOBAXEHb MOKJIAJECHUX HA MICIEBY BiIaay, Y TOMY YHCII MO0
BITHOBJICHHS 1H(PACTPYKTYpHUX OO’€KTIB Ta XKUTIOBOro (poHAY; POpPMYBaHHS KpU3 Y OKPEMHX
rajry3sx eKOHOMIYHOI CUCTEMHU KpaiHH, y MepILy 4epry cdepi HepyXOMOCTi, arpocekTopi Ta cepi
TOCTMHHOCTI; HAaKONMYEHHS 30MTKIB Yy NEBHUX Traly3sX Ta 3MEHIIEHHS I1HBECTULINHUX 1
IHHOBAIITHUX MO’KJIMBOCTEH; 3pOCTaHHI COLIAJIbHUX MPOOJIEM y MepeBakHIM KUIBKOCTI PETIOHIB
KpaiHH.

3. Ha MikpopiBHI — 3MEHIIIEHHS NMPUOYTKIB Ta MOSBH 30UTKIB Y 3HAUHOI KIJIBKOCTI Cy0 €KTIB
HiANPUEMHUITBA; CKOPOUYCHHS (PiHAHCOBO-TOCHOAAPCHKOI, Y TOMY YHCIi 30BHIITHBOEKOHOMIUHOT,
JISUTBHOCTI Y CyO’€KTIB MIAIPUEMHHUITBA; CKOPOUYEHHS (POHAY OIUIAT i MEPCOHANY; 3BUIbHEHHS
YacTUHU a00 TOBHICTIO MEpCOHaNy; OaHKPYTCTBA; BTPATH YacCTUHU a00 MOBHICTIO JOXOIB ISt
3HAYHOI KUIBKOCTI JIOMAIllHIX TOCIOAApCTB; O€3po0ITTd 4iIeHIB JOMAIIHIX TOCHOJapCTB;
CKOpPOYEHHS BUTPAT JIOMAIIHIX TOCIIOAAPCTB.

B Mexax pexoMeHmaniid 1moj0 yCYHEHHs a00 3MEHIICHHS BIUIMBY HETaTMBHUX HACHIIKIB
pociiicbKkoi BilicbKOBO{ arpecii Ha 6i3Hec cepeloBUILE YKpPaiHU CIIijl 3alIPOIIOHYBATH:

1. Ha makpopiBHi: 30UIbIIEHHS 3allydy€HHS MIATPUMKH, y TEpILy 4Yepry TpaHTOBOI, IS
YKpaiHChKUX CYO’€KTIB MiJIPUEMHULITBA BiJl MKHAPOJHHUX, IHO3EMHUX OpraHi3aliil Ta mpUBaTHUX
1HO3EMHUX [JOHOPIB; aKTUBI3Alllsl 3aJy4€HHS JEp>KaBOI0, BOJOHTEPCHKUM PYXOM YKpaiHCHKHX
HiANPUEMIIIB 10 BUKOHAHHS BIHCHPKOBMX Ta COLIAJbHUX 3aMOBJIEHb B MeEXaxX 3MEHIICHHS
BUKOPHCTaHHS TOTOBHUX BUPOOIB 13-3a KOP/IOHY; PO3BUTOK JEPKABHO-TIPUBATHOTO ITAPTHEPCTBA.

2. Ha wme3opiBHI: akTuBi3alis poOOTH JepKaBHUX IHCTUTYTIB Ta MICIEBOi BIaau MO0
BUSBIIEHHS HAWOUIbLI MOCTPAXKIAINX CEKTOPIB €KOHOMIKM 1 (OpMyBaHHS MHporpam MHIATPUMKU
TaKUM CEKTOpaM; CTUMYIIOBaHHSA HIANPHUEMHHUIBKUX IHILIATUB Y OKPEMHUX pErioHax KpaiHM 3a

88


https://management-journal.org.ua/index.php/journal

Khatser M. (2022), “Socio-economic challenges of Ukraine in the war and post-war period”, Management and
entrepreneurship: trends of development, 4(22), pp. 86-95. Available at: https://doi.org/10.26661/2522-1566/2022-
4/22-08

pPaxyHOK JIEp»KaBHOT'O, MICIIEBOTO OIOJDKETIB, a TaKOX KOIITIB JIOHOPIB; aKTHBI3AIliS IMATPUMKH
PEOKOBAaHUM MIANPHEMCTBAM, y TEpIIy 4Yepry IIOJO0 IOIIYKY NPOMHUCIOBUX IUIOMI, @ TaKOX
CTUMYJIFOBaHHS ITOBEPHEHHS I AMPUEMCTB Ha JIe OKYIOBaH1 (3BUTbHEHI) TEPUTOPIi.

3. Ha mikpopiBHi: po3poOka Ta 3ampoBaKCHHS MPOTrpaM aHTUKPHU30BOTO YIPABIIHHS Ha
MIAMPUEMCTBAX; TIOIIYK JOHOPIB Ta MEIEHATIB Il BIHOBICHHS (hiHAHCOBO-TOCIIOAAPCHKOT
TiSUTBHOCTI; y4acTh Y TPAHTOBUX Iporpamax MiATPUMKH Oi3Hecy B YKpaiHi; ydacTb y Imporpamax
nepekBamidikarii AJ11 WICHIB JOMAIIHIX TOCIIOJAPCTB; y4acTh Y TPAaHTOBUX Iporpamax peamsarii
MiIPUEMHUIIBKUX THIIIATHB.

II. Biiina B Ykpaini npusBena 10 Tpanchopmariii puHKY mpaili, 1o MPpU3Beo 10 MOsIBU TaKUX
HETaTUBHUX COIIaJIbHO-EKOHOMIYHUX HACIIIJIKIB:

1. Ha MakpopiBHi - 3Ha4HI AMCHPOIOPIII MO OIJIATI Ipalli y Pi3HUX perioHax KpaiHu, 110
301IBIIYE COIIAIbHY HANPYTy Ta 3HIDKYE COMIATbHHIA 3aXUCT HACEICHHS; KPUTHYHE 3MEHIIICHHS
MIPOTIO3HILIN 110 HaliMy Ha pOOOTY y perioHax, B SKUX BEIYThCS BIMICHKOBI il a00 SKi MOCTPaXKaaJId
B HACHIJIOK MPSIMUX OOHOBHX 31TKHEHB; 3pOCTaHHS KOHKYPEHIII MK IIyKauaMd pOoOOYHMX MICIb Ta
3MEHILEHHS X BUMOT 4Yepes 1ie.

2. Ha Me30piBHI - Mirpaiiisi BACOKOKBaiikoBaHoi poOoyoi cuin y 3axiiHi perioHu Kpainu 3a
HAsBHOTO JIe(ILUTY y IHIIMX perioHax KpaiHu; mpoOjeMH y MOLIYKY POOOTH y OKpEMHUX perioHax,
YaCTKOBO Yepe3 BEJIMKY KOHKYPEHIIiI0, YaCTKOBO Yepe3 BiZCYTHICTh POMO3HULIiH.

3. Ha mikpopiBHI — CKJIaJIHOII Y MOIIYKY HEOOX1JHUX MPAI[iBHUKIB JUISl TIAMPUEMCTB 3 30HU
BEJICHHS BOEHHMI NI Ta HEOE3MEYHUX PETiOHIB KpaiHW;, CKIATHOLI y TONIYKY pPOOOTH st
OKpEMHUX MpalliBHUKIB Yepe3 BIICYTHICTh MPOMO3HIIii a00 3pOCTaHHs KOHKYPEHIIIT Ha pUHKY TIpalli;
3HIDKCHHS PIBHSI OIUIATH MpALli JJIsl OKPEMHX WICHIB POAUH B YKpaiHi.

B mexax pexomeHpaliid moJ0 yCyHEHHs a00 3MEHIICHHS BITUBY HETaTUBHUX HACIHIJKIB
pociiicbkoi BIMICHKOBOI arpecii Ha pUHOK Mpalli B YKpaiHu CIIiJ] 3alIPONOHYBATH:

1. Ha makpopiBHi: opMyBaHHS pa3oM 3 MKHAPOJHUMH Ta 1HO3EMHHMH JOHOPAaMH IIPOTpam
CTUMYJIIOBaHHS 3alHATOCTI B YKpaiHi, y TOMY YMCHi uyepe3 301IbIIEHHsS KUIBKOCTI YKPaiHCBKHUX
(daxiBIiB, M0 MPAIMIOIOTh OH-TAWH HAa PUHKAX PO3BUHYTHUX KpalH (ayTCOPCHHT, (QpiIaHC Ta iH.);
dbopMyBaHHSI 3arajgbHOJIEP’)KaBHUX MPOTrpaM CTUMYIIOBAHHS peanizalii  MmiANnpHEMHULIBKIX
IHIIIaTUB TpoMajsH YKpaiHu; GOpMyBaHHS 3arajibHOJEP’KaBHHUX MpOrpaM IepeHaBYaHHS
0e3pOo0ITHUX Ha BaXKJIUBI JJIsl KpaiHU CIENiadbHOCTI.

2. Ha me30piBHI: (popMyBaHHS perioHajIbHUX, FAy3€BUX MPOrpaM CTUMYJIFOBAHHS peani3alii
HiANPUEMHUIBKUX 1HIIIATUB TPOMAAsH YKpaiHH, a TaKoX MEpPeHaBYaHHS TPOMajsH YKpaiHu Ha
IHII CHeliaJbHOCTI; 30UIbIIEHHS AaKTUBHOCTI NPOQCIIIOK IIOAO 3aXUCTy IpaB MpPAaliBHUKIB 1
JIOMIOMOTH 1M Y CKPYTHOMY CTaHOBHILII.

3. Ha MikpopiBHi: popMyBaHHS IIpOrpaM 3aXHCTy NEPCOHANTY Ha OKPEMHUX MIANPUEMCTBAX, Y
TOMY YHCJI 32 paXxyHOK 3aJy4eHHs IPaHTIB BiJl IOHOPIB 1 MELIEHATIB; aKTUBI3allisl MOIIYKY poOOTH
Ta TIEpEeHaBYaHHS Ui OKPEMHUX WICHIB JIOMAIIHIX TOCHOJAPCTB, Y TOMY YHCII 3a JOMOMOTH
MDKHApOJHHUX/IHO3EMHUX OpraHi3awii.

III. Boporsba YkpaiHu NmpoTH pPOCIHCHKUX arpecopis, BIMCHKOBI 11i Ha TepuTOpii KpaiHu,
TEPOPUCTHYHI aTaKu pOCIHCHKUX BIHCHK NMPOTH LUBLIBHOIO HACENEHHs Ta 1HQPACTPYKTYpH KpaiHu
MIPU3BEIH JI0 3HAUYHUX NMPOOJIEM Yy pPO3BUTKY TPaHCIOPTHOI 1HPpacTpyKTypu Ta jorictuku. Hapasi
MO>KEMO BKa3aTH Ha HasIBHICTh HACTYIMTHUX HETATUBHUX COLIATbHO-€KOHOMIYHUX BUKJIMKIB!

1. Ha makpopiBHiI - HEOOX1IHICTh NepedyaoBU Ta TpaHchopMallli TPAaHCIOPTHUX MOTOKIB B
KpaiHi 1 TPaHCIIOPTHHUX 3B’A3KIB 3 IHIIMMU KpaiHaMH depe3 OJOKYyBaHHS YAaCTMHU TPAHCIIOPTHHX
KOPHUIOPIB POCINCHKUMH arpecopaMu; 30UTHIIICHHS HaBaHTaXCHHS Ha Oe3MedHl TPaHCIOPTHI
KOPUJIOPH Ta HETOTOBHICTh TPAHCIIOPTHOI 1HPPACTPYKTYPU A0 TaKMX HABAHTAKEHb, OCOOJIUBO 110
CTOCY€EThCS 30BHIITHBOCKOHOMIYHHMX MOCTaBOK; pyHHYBaHHS a00 MOIIKOMKEHHS YaCTUHU 00’ €KTIB
TPAHCHOPTHOI 1H(PACTPYKTypH YKpaiHM B HACHiJOK BIHCHKOBHX [ilf a00 TEPOPUCTHUHUX aTak
POCIHCBKHX BIMCBK.
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2. Ha Me30piBHI - 3HWXEHHS NMPHOYTKOBOCTI TiSUIBHOCTI OKPEMHUX Taly3eH, y Mmepury yepry
EKCIIOPTOOPIEHTOBAHUX a00 THX, IO 3aJIEKATh Bijl IMIOPTHUX MTOCTa4YaHb; KpU3a y cdepi JIOTiICTUKH
Ta TPAHCIIOPTHOMY CEKTOpi KpaiHu.

3. Ha MikpopiBHiI - 30UIbIICHHS BUTpAT IS MIANPHEMCTB HA TPAHCIOPTHI TMOCIYTHd Ta
3pOCTaHHsS BapTOCTI CHUPOBUHH, MartepiaiiB, HamiBpaOpHUKaTiB, KOMIUICKTYIOUYHX; 3POCTaHHS
CTPOKIB TIOCTauyaHHS MPOIYKIli CHOXMBa4aM (3aMOBHHKaM); 30LJIbIIECHHS BapTOCTI TOBApiB IJIA
JOMAIIHIX TOCIOAPCTB.

B mexax pexoMeHAaliid 100 YCyHEHHs a00 3MEHIIEHHS BIUIMBY HEraTUBHMX HACIIJKIB
pociiicbKoi BICHKOBOI arpecii Ha TpaHCHOPTHY iHPPACTPYKTYpY Ta JIOTICTUKY B YKpaiHH cIif
3aIllpONOHYBATH!

1. Ha makpopiBHi: popMyBaHHS JyOIIOI0UNX MOTY>KHOCTEH TPAaHCIIOPTHOI IHPPACTPYKTYPH, Y
TOMY YMCJIl B MEXaxX B3a€MOJIii 3 3aKOPJOHHUMHU TOPrOBUMH MAapTHEPAaMH; ONTHUMI3aLlis poOOTH Ta
30UTBIICHHS TOTY)KHOCTEH IiI0YMX O00’€KTIB TPAHCIOPTHOI 1H(PACTPYKTYpH; CTHUMYJIOBAHHS Ha
piBHI JepaBW Ta MIKHAPOJHUX/IHO3EMHHMX JOHOPIB IPUBATHOI IHIIIATHBH IIOAO PO30YI0BU
TPAHCIOPTHOI IHPPACTPYKTYPH 1 pO3pOOKH aTbTEPHATUBHUX JIOTICTUYHUX MapUIPYTiB.

2. Ha Me30piBHI: CTHMYJIIOBaHHS IMIBUAKOI NepeOyA0BU TPAHCIOPTHOI Tamy3l KpaiHu;
3aJy4eHHsI TPAHTOBOI JONOMOTH Yy BiJIHOBJICHHI TPAHCIIOPTHOI iHPPACTPYKTYPH, IIO MOCTPaKIaIa
BiJI TEPOPUCTUYHUX aTaK POCIMCHKUX BIMCHK Ta BOEHHUX Miil.

3. Ha mikpopiBHi: 30iJbIIEHHS] THYYKOCTI Ta MONIYK ATbTEPHATUBHUX JIOTICTUYHUX IUISAXIB;
pO3poOKa albTepHATUBHUX IUISAXIB Y JIOTICTUIIL MiIPUEMCTBA.

IV. Pociiicbka BiiicbKOBa arpecis KpUTHYHO JeGopMyBasia 30BHIIIHEOTOPTOBEIBHUAN OalaHc
VYkpaiHu, NpU3BIBLUIM 10 MAAIHHA IMIOPTHUX BUTpAT, i, 0COOIMBO, €KCIIOPTHUX a0XxoniB. Hapasi
MO’KEMO BKa3aTH Ha HasBHICTh HACTYITHUX HETAaTUBHUX COLIATbHO-€KOHOMIYHUX BUKJIHKIB!

1. Ha MakpopiBHi - BTpaTa pHHKIB 30yTy ISl €KCIIOPTHOI MpoAyKiii YKpaiHu Ta KpUTUYHE
3HIKCHHSI EKCIOpTy Ha ()OHI 3HAYHMX OOCSTIB IMIOPTY, Yy TOMY YHCII TOBapiB, IO paHilie
iMIOpTyBaJlach B YKpaiHy B HE3HAUHUX MaciiTabax, abo B3araji He IMIOPTyBajach; He Oa’KaHHS
1HO3eMHHUX CIIOKMBAUiB CIIBIIPALIOBATH 3 YKPATHCHKUMH €KCIIOPTEpaMH Yepe3 BiiChKOBI PU3HKH Ta
HE SICHICTh CUTYallii 3 MOCTauYaHHAM MPOIYKLIi yepe3 JOricTUYHI npodieMu; Aedopmartisi eKCopTy
y Oik nepeBaxanus €C.

2. Ha wme3opiBHI - BTpaTa €KCIOPTHHMX JOXO/IB IPOBIJHUMM CEKTOpaMHM Ta Taly3sMU
€KOHOMIKH (CUIbCbKE TOCIOJApPCTBO, TIPHUYO-METAIYpPriiHUM KOMIUIEKC Ta 1H.); 3pPOCTaHHS
KOHKYpEHIlii Ha BHYTPILIHBOMY PHHKY 31 CTOPOHU 1HO3€MHOI MPOAYKIi Ta BUTICHEHHS YKPaiHChKOT
MPOAYKIII 3 HAI[lOHAJbHUX PHUHKIB 30yTy; BTpaTa €KCIOPTHHUX JIOXOJAIB YaCTHHOIO obsacreit
VYkpainu.

3. Ha MikpopiBHI - CKJIQJHOIIl €KCIIOPTHHUX Ta IMIIOPTHHUX IOCTABOK MJI HIANPUEMCTB
VYkpaiHu uepe3 JOricTUYHI, BAPOOHUYI Ta BAIIOTHI PU3MKM; BTpaTa pUHKIB 30yTy B YKpaiHi yepe3
mporpam KOHKYPEHIi 3 IMIOPTHOI MPOAYKIIIEK; BTpaTra JOXOAIB Ta poOOTH pOOITHHKAMU
HiANPHUEMCTB-EKCIIOPTEPIB.

B Mexax pexoMeHmaIii 1moJ0 yCYHEHHs a00 3MEHIICHHs BIUIMBY HETaTMBHUX HACHIIKIB
pociiicekoi  BiMiCbKOBOI ~ arpecii Ha  30BHIIIHBOTOPIOBENIbHY  JISUIBHICTH ~ YKpaiHU — CHij
3aIlpONOHYBATH:

1. Ha makpopiBHi: akTHBI3allisl 3yCHJIb JIEpKAaBU IO MPOCYBAHHIO YKPATHCHKOI €KCIOPTHOL
MNPOAYKII Ha HOBI PHUHKHM; MIATPUMKA, Y TOMYy uucii (iHaHcoBa (TpaHTH, KpPEAUTH), IS
eKCIOpTepiB, y Teplly dYepry Majoro Ta cepeaHboro Oi3Hecy; (OpMYyBaHHS €IHHOTO
1H(pOpMaLIHHOTO MPOCTOPY MIATPUMKHU €KCIIOPTEPIB.

2. Ha Me30piBHI: akTUBi3allis Tramy3eBUX OO ’€lHaHb Yy 3aXHCTI IHTEpPECiB YKpaiHCHKUX
BUPOOHUKIB Ta €KCIIOPTEPIB; 3alIPOBAKEHHSI PEr1OHAIBHUX MPOTrpaM CTUMYJIIOBAHHS €KCIIOPTY.

3. Ha MikpopiBHi: MOLIYK HOBHX €KCHOPTHHUX MOXKJIMBOCTEH Ul MiANpUEMCTB YKpaiHU B
MeXax BIIKpUTTS puHKIB €Bponeiicbkoi CriBapyxuHocti, Kanaau, Typeuunnu, Ascrpanii, Anonii

90


https://management-journal.org.ua/index.php/journal

Khatser M. (2022), “Socio-economic challenges of Ukraine in the war and post-war period”, Management and
entrepreneurship: trends of development, 4(22), pp. 86-95. Available at: https://doi.org/10.26661/2522-1566/2022-
4/22-08

(gactkoBo), CIIIA (4acTKOBO); peajizallisi eKCIOPTHHUX MiANMPUEMHUIIBKUX 1HIIIATHB IS TPOMA/ISTH
VYkpainu (ayrcopcunr, ¢gpiiganc, XeHAMEHI Ta iH.).

V. TepopucTUyHi aTaku Ha €HEPreTMYHUI cexkTop YKpaiHM 31 CTOPOHM KpaiHM-arpecopa
MIPU3BEIH JI0 MOSIBH TA PO3BUTKY HACTYIMHUX HETATUBHUX COLIAaJIbHO-€KOHOMIYHHUX BUKJIMKIB!

1. Ha makpopiBHi - mpuckopenHs maainas BBII Ta ekoHOMIKH KpaiHH; 3pOCTaHHS COIialbHOT
HANpyTry Ta COLiaTbHUX NMPoOIeM HaceIeHHs; 30UIbIIEHHS PU3UKY PO3MOBCIOKEHHS 1H(PEKIIHHIX
3aXBOPIOBaHb.

2. Ha Me30piBHI - MOTAHOIEHHS! KPU3U Y OKPEMUX CEKTOpax Ta Taly3sax eKOHOMiKU YKpaiHu;
coIiaJibHI Ta EKOHOMIYHI MPOOJIEMHU y perioHax KpaiHu.

3. Ha mikpopiBHi - 30iibIIeHHS 30UTKIB Ta BUTPAT OKPEMUX MiANPHEMCTB; MaIiHHSI 00CATIB
BUPOOHMLTBA Ta 30yTy; Iporpaiml KOHKYpEHTHOi OOpOThOM Ha HalLllOHAJIbHMX Ta 3aKOPJOHHUX
pUHKax 30yTy MPOMYKIIii; 3POCTaHHS KITHKOCTI €KOHOMIYHHMX Ta COIIadbHUX MPOOIEM OKpPEMHUX
rpoMajisiH Y KpaiHHu.

B mexax pexoMeHaaliid moj0 yCyHEHHs a00 3MEHIIEHHS BIUIMBY HETaTUBHHX HACIIiJKiB
pociiicbkoi BiMiCbKOBOi arpecii Ha JISJIBHICTh EHEPreTMYHOrO CEKTOpY YKpaiHu  clif
3aIpONOHYBATH:

1. Ha makpopiBHI: aKTHBIi3allil0 CITIBOpAIll JEp>KaBH 3 IMANPUEMCTBAMH €JICKTPOTEXHIKH Ta
BiJTHOBJICHHS YKPATHCHKUX MiANPHUEMCTB €IEKTPOTEXHIKH, Y TOMY YMCIIi 32 PaXyHOK HalllOHAJi3a1lil;
3017IBIIEHHS 3aMOBJICHb, Y TOMY YHCII 332 paxyHOK OJaroAiifHUX KOILITIB, HA MiJIPUEMCTBAX, 110
BUITYCKAIOTh HEOOXiIHY HOMEHKJIATYPY €JIeKTPOTEXHIUYHOI MPOJYyKIii, y mepury 4epry y KpaiHax,
oyBmux y cknagi CPCP (AzepOaiimxkan, Kasaxcran, MomnnoBa Ta iH.); BUKOpUCTaHHs OyBIIOTO y
BUKOPHCTAaHHI €JIEKTPOTEXHIYHOTO OONagHAaHHS Ta OOJIaAHAHHS 31 30epiraHHs, 110 3HAXOAWUTHCS B
VYKpaiHi Ta IHIIMX KpaiHaX CBITY, sIKE MIIXOAUTh AJIsl EHEPreTUKH JCPHKaBH.

2. Ha wMe3opiBHI: aKTUBI3aIlil0 CHIBIpali Ta Koomepalii MK eJIeKTPOreHepPYIOUUMU
KOMITaHISIMHA Ta BUPOOHUKAMU €JIEKTPOTEXHIYHOI MPOJIYKIIii; YTBOPEHHS CIIJIBHUX MiANPHEMCTB 3
1HO3EMHUMH BHUPOOHMKAMH €JNEKTPOTEXHIYHOT MPOAYKLIi, M0 MaloTh BUIbHI BHPOOHUYI
MOTY>KHOCTI.

3. Ha mikpopiBHi: akTHBIi3a1lit0 pOOOTH €IEKTPOTEXHIYHUX MIIPUEMCTB, Y TOMY YHCI MAJIUX
Ta MIKPOMIANPUEMCTB; 3aJly4eHHs /10 BIJHOBIIIOBAJIBHUX POOIT TEHCIOHEpiB, 0e3po0ITHUX Ta
JOOPOBOJIBIIIB 3 IHIIMX KPaiH CBITY.

VYkpaina miciist 3aKiHUeHHSI BINHU Ma€ 3HAWTH aJIeKBATHY BiMOBIb HA HETATHUBHI MTOCT BOEHHI
COLI1aIbHO-€KOHOMIYHI BUKITUKH, JI€ cepe]l TOJIOBHUX OyIyTh:

I. IloBepHEHHs MIrpaHTIB 3-3a KOPAOHY Ta BHYTPIIIHBO MEPEMIMIEHUX OcCi0 Yy Mics
npoxxuBaHHs. HaBeneHnit BUKIMK Hece y o0l 3HaUHI HETraTUBHI aCIIEKTH:

1. Ha makpopiBHI - BTpara TpPYyJOBOrO IMOTEHIlialy KpaiHOK Ta CTPYKTypHa Jedopmariis
€KOHOMIKH; 3pOCTaHHS HABAHTa)KEHHS HA MPAIIOI0YNX Yepe3 30UIbIIEHHS KUIBKOCTI IEHCIOHEPIB.

2. Ha Me30piBHI - yTBOpeHHs Je(diuuTy poOdOoYOoi CHIIM Yy rany3sx €KOHOMIKH; (GOpMyBaHHS
JETIPECUBHUX OTAIITHUX PErioHiB.

3. Ha MikpopiBHI - 3HMKEHHSI IUIATOCIPOMOYKHOTO TOIMHUTY JJs OKPEMHUX HIANPUEMCTB;
aegiuuT TPyOOBHUX KaJapiB JUIs CyO’€KTIB TOCHOJApIOBAHHS; 3POCTAHHS COLAJBHUX MpoOiIeM
OKpEMHX TPOMAJISH.

B mexax pexoMmeHaaulii o0 yCyHEHHs a00 3MEHIIEHHS BIUIMBY HETaTUBHHUX HACIIiJKiB
HaBE/IEHOTO BUKJIMKY CJIiJT 3aIIPOTIOHYBAaTH:

1. Ha makpopiBHi: po3poOKka Ta 3ampoBa/KEHHS NEpKAaBHUX MpPOrpamM CTHUMYJIIOBAHHS
noBepHeHHs eMirpanTiB Ta BIIO Ha wMicus npokWBaHHS; JIOomoOMora y BiAOyAOBI >XKUTJIa Ta
KOMIIeHCAIlil BTpaT MaifHa (akTUBIB), Y TOMY YHCII 3a PaxyHOK MIDKHApOJHUX/IHO3EMHHX
oprasisailiii; 3a0e3ne4eHHs MOMUTY Ha po0oUy CUITY Y MOCTPaXKAATUX perioHax.

2. Ha me3opiBHi: po3po0Oka Ta peatizallis raty3eBuX 1 perioHaJbHUX MpOrpaM CTUMYITIOBaHHS
noBepHeHHs eMirpanTiB Ta BI1O Ha micis npoXuBaHHS; perioHalIbHI IPOrpaMu y BiA0OYI0BI KHUTIIA
Ta KOMITEHCallii BTpAaT 3a 3HUILEHEe MaifHO (aKTHUBH).
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3. Ha mikpopiBHi: yyacts y noBepHeHHi eMirpanTiB Ta BI1O Ha micust mpo>KuBaHHS OKpEeMHUX
cy0’€KTIB MiAIPUEMHHIITBA 1 OpPraHi30BaHUX I'PYI I'POMasSH (BOJIOHTEPCHKHUX OpraHizallii).

II. InTerpamis aemMoOiTi30BaHMX 3 apMmii, y TOMy 4Hciai oci® 3 oOMexeHMMH (iI3UYHUMU
MOJKJIMBOCTSIMU, WIEHIB POJMH BIMCBKOBUX, Y TOMY YMCII THX, L0 3arMHYJH, IO €KOHOMIYHOI'O
*uTTs. HaBenenuii BUKIMK Hece y co0i 3HaYH1 HEraTUBHI acleKTH:

1. Ha MakpopiBHI Ta ME30PiBHSX - 3pOCTaHHS COIIAJIbHUX BUTpAT y Mepiof 1ediuTy KOIITIB
y JepKaBHOMY Ta MICIIEeBHX OOJpPKeTax; MOMITUYHI CHEKYIISLil; 3p0OCTaHHS COILIaJIbHOI HANIPYTH Ta
coIiaJIbHUX KOH(JTIKTIB.

2. Ha mikpopiBHi - 3pOCTaHHS COIIaJJbHOTO HABAHTAXKECHHS HA CYO €KTH MiTIPUEMHUIIBKOT
JISUTBHOCTI Yy TEpioJl MOCT BOEHHOTO BiJIHOBJIEHHS Ta TMOKPUTTS BOEHHUX 30UTKIB; 3pOCTaHHS
no0yTOBHX KOH(]IIIKTIB.

B mMexax pexoMeHAalid LIOJ0 YCyHEHHs a00 3MEHIIEHHsS BIUIMBY HEraTUBHMX HACIIIKIB
HABE/IEHOTO BUKJIMKY CJIiJl 3aIIPOTIOHYBATH:

1. Ha ™makpopiBHI: CTHUMYJIIOBaHHS MIANPUEMHUIIPKUAX 1HII[IATUB 3a3HAYCHHX KaTeropii
rpoMajsiH YKpaiHH 3 aKIEHTOM Ha 3alydeHHS TPAaHTOBOI 1HO3EMHHX JIOTIOMOTH JIOHOPIB Ta
MEIEHATIB; PO3BUTOK COIAIbHUX MIAMPUEMCTB Ta BUPOOHUYHMX KOOINEPATUBIB i 3a0e3MeueHHs
poOOTOI0 3a3HAYEHHMX KaTeropii rpoMaisH Ykpainu; ¢(opMyBaHHS 3eMEIbHOrO QOHIY Ta
MiIPUEMHUIBKUX aKTUBIB, y TOMY YHCII 32 PaXyHOK aKTHUBIB KOJaOOpaHTIB Ta 3paJHHKIB, IIO0
OyayTh nepeani 3a3HaueHUM KaTeropisiM TPOMAJIsIH KpaiHH.

2. Ha wme3opiBHi: (opMmyBaHHS Tady3eBUX Ta pErioHaJIbHUX MPOTrpaM MiIATPUMKHU
M IIPUEMHUIIBKHX THIIIATHB 1 3a0€31eueHHsT pOOOTOr0 3a3HAYCHUX KaTeropiii rpoMansH YKpaiHu.

3. Ha MikpopiBHi: colliaJibHi Ta €KOHOMIYHI IHIIIIAaTUBH OKPEMHUX IANPUEMCTB, a TaKOX
BOJIOHTEPCHKHX OpraHi3arlii.

III. 3abe3neveHHs MBUAKUX TEMITIB BiI0OYIOBU €KOHOMIKHM KpaiHU 3 aKIIEHTOM Ha 3HUKCHHS
0e3po0ITTs Ta 3poCcTaHHs PiBHA OIuIaTH mpari 1o cranaaptie €C. HaBenenuit BUKIHMK Hece y coOi
3HAYHI HETaTUBHI COLIaJIbHO-EKOHOMIYHI aCIIEKTH:

1. Ha makpopiBHi - (OpMyBaHHS «IacTKM OiTHOCTI»; 3aMiHa BITYM3HSHUX BHPOOHHKIB
1HO3eMHUMH B MeXax BiJOyZ0BH; (QOpPMYBaHHS CTPYKTYPHHMX IIE€PEKOCIB MDK Taly3siMu Ta
perioHaMu KpaiHH; MOJITUYHI CIEeKYJIALI1; 3pOCTaHHs COLIAIbHUX KOH(IIIKTIB.

2. Ha me3opiBHI - opMyBaHHs raiy3eil Ta perioHiB «ayTcaiiepiB»; MOJITUYHI CHIEKYIALIT;
3pOCTaHHS COIliaTbHUX KOH(IIIKTIB.

3. Ha wmikpopiBHI - BTpaTa pHUHKIB 30yTy Ta Hporpam KOHKYpPEHIl BITYM3HIHUMU
BUPOOHUKAaMHU 3apyO01’KHUM BUPOOHHMKAM; TUCIIPOIIOPLIT Y I0X0AaX HACEJIEHHS KpaiHu.

B mexax pexoMeHaaliid 100 YCyHEHHs a00 3MEHIIEHHS BIUIMBY HETaTUBHHMX HACIiJKiB
HaBEJIEHOTO BUKJIMKY CJIiJT 3aIIPOTIOHYBAaTH:

1. Ha makpopiBHi: akTHBi3allis MIDKXHApOJHOI Ta 1HO3E€MHOI JOMNOMOTH 3 PO3MIIIEHHSIM
3aMOBJICHb IE€PEBAXHO Ha BITYM3HAHUX MIJIPUEMCTBAX; IMEPEHANpPABIEHHS JIsUIBHOCTI
BOJIOHTEPCHKHMX Oprasizanii Ha BiAOyJOBY KpaiHU; I'pDOMAJCbKUIl KOHTPOJb Ta HEAOMYILEHHS
Kopynuii; hopMyBaHHS €pEKTUBHUX Ta MIPO30OPHUX IMpOrpam BiAOYA0BU EKOHOMIKH YKpaiHH.

2. Ha wme3opiBHi: popMyBaHHA €(EKTHBHUX Ta IMPO30PUX IMpOrpaM BiJOYIAOBU OKPEMHUX
rajy3eil €KOHOMIKM 1 PErioHiB YKpaiHu; 3aJlyueHHS I'PAHTOBOi Ta JIOHOPCHKOI JOMOMOTH MJIs
BiJOY/I0BH OKPEMHUX rayry3eil i perioHiB KpaiHH.

3. Ha wMikpopiBHi: aKTuBi3alisi ydyacTi y Mpolecax BiIOyJOBH KpaiHH; KOHTpOJb 3a
MIPO30PICTIO MPOIIeAYp BiAOYIOBH Ta HEAOMYIIEHHS KOPYTIIIii.

VYKpaiHa CTHKA€EThCS 31 3HAYHOIO KIIBKICTIO COIIaJIbHO-€KOHOMIYHMX BHMKIIMKIB y BOEHHUH
nepioa Ta Oyne CTUKATHCS 3 HOBUMH BUKJIHMKAaMHM B MEXax MOCT BOEHHOTO BigHOBIeHHsA. Hapasi
nocrana mnoTpeba ineHTHdIKalli TaKUX BHUKJIMKIB Ta YCYHEHHs HEraTHMBHOIO iX BIUIMBY Ha
€KOHOMIKY 1 collianbHy chepy KpaiHu.
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BUCHOBKUA

Pociiicbka BiliCbKOBa arpecisi KpUTUYHO 3MiHMJIA PO3BUTOK €KOHOMIKH Ta COIabHOI cdepu
VYkpaiHu, CTaBIIM MPUYMHOIO TOSIBU HOBUX BUKIIMKIB, SIKI MAIOTh MEPEBaKHO HETaTUBHUMN BILIUB Ha
HAI[IOHAIBHY COLIAJTbHO-EKOHOMIYHY cuctemy. IlOoCTBO€HHE BiAHOBJIEHHS KpaiHW TakoX Oyxe
CYIIPOBO/)KYBAaTUCh TOSIBOIO HETAaTHUBHUX COILAJbHO-€KOHOMIYHMX BHUKIUKIB. TakuM YHUHOM €
notpeba y igeHTu(dikamii TakKuX BUKIHMKIB Ta po3poO1i peKOMEHIAIi 3 YCYHEHHS X HEraTHBHOTO
BIUIMBY Ha COIIaIbHO-EKOHOMIUHY CHCTeMy YKpainu. HaBeneHne poOUTh JOLUIBHUM Ta HEOOX1THUM
MIPOBEJICHHS HAYKOBUX JIOCIIKCHD Y IIbOMY HAIPSIMKY.

[IpoBeaeHe AOCTIHKEHHS JO3BOJIMIIO BHSIBUTH KIHOUOBI COIIaIbHO-€KOHOMIYHI BHUKJIMKH
VYkpaiHH y BO€HHHMI Ta MOCTBOEHHHH Yac, a TAaKOXX X HETaTUBHHUH BIUIMB Ha EKOHOMIKY Ta
comianbHy cepy KpaiHd Ha MaKpo-, Me€30-, MIKPOPIBHX 1 ChOPMYBATH CYKYIHICTh PEKOMEHIAIlii
31 3MEHIIIEHHS 400 YCYHEHHS] HETaTUBHOTO BILTUBY BHSIBJICHUX BUKITUKIB.

[IpakTruHe BHNPOBA/PKCHHS MPOIO3UINA 1 BHCHOBKIB JI@aHOI CTaTTi CIIiJ pO3TIsSgaTH B
KOHTEKCTI 1X BaKJIMBOCTI Ui NMPUCKOPEHHS BiAOYIOBM KpaiHW Ta 3MIIHEHHS ii HalliOHAJIBHOI,
€KOHOMIYHOI Ta COLAIILHOT OE3IIEKH.

[TepcrieKTHRY MOAATBIINX JOCITIKEHb Ha OCHOBI 1 3 BUKOPUCTAHHIM HAYKOBUX PE3yJIbTaTiB
MIPOBEJICHOTO JOCIIKEHHS, TIOJSATAI0Th y pO3pO0II JIEBUX Ta aIeKBaTHUX CTpATETriid MOCT BOEHHOI
BiIOYI0BM YKpaiHU Ha 3arajbHOICP)KaBHOMY, TaIy3€BOMY Ta PEriOHATLHOMY PiBHSIX.
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SOCIO-ECONOMIC CHALLENGES OF UKRAINE IN THE WAR AND POST-WAR
PERIOD

Maxim Khatser
Zaporizhzhia National University
Zaporizhzhia, Ukraine

Annotation. The article is devoted to the formation of new scientific solutions regarding the
identification of crucial socio-economic challenges for Ukraine in the war and post-war period. It
has been proven that Russian military aggression and terrorist attacks against the civilian population
of Ukraine by the Russian army generate new, primarily negative, challenges to the country's socio-
economic system, which will also impact the system in the post-war period. The article aims to
identify and characterize the challenges to the Ukrainian socio-economic system at the macro,
meso, and micro levels in the war and post-war period, as well as to develop recommendations for
eliminating or reducing the impact of negative challenges on the country's economy and social
sphere. Methodology: a set of general and special methods has been used at the empirical and
theoretical levels, such as the abstraction method for selecting the assessment levels; methods of
analysis and synthesis to identify key socio-economic challenges for Ukraine in the war and post-
war period; comparison to determine the negative impact of socio-economic challenges and develop
recommendations for its elimination at the macro-, meso-, and micro-levels in the country; methods
of systematization, grouping and logical generalization for information systematization,
development of conclusions and scientific proposals of the article. The study uses the system and
functional, historical and systemic approaches to reveal and solve the problems of identifying
Ukrainian socio-economic challenges in the war and post-war period. Results: the critical socio-
economic challenges of Ukraine in the war and post-war period have been identified, as well as
their negative impact on the country's economy and social sphere at the macro-, meso-, and micro
levels, and a set of recommendations has been formed to reduce or eliminate the negative impact of
the identified challenges.

Keywords: war time, macro level, meso level, micro level, post war period, Russian military
aggression, socio-economic challenges.
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